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Course Description 

Schools are impacted by diverse factors, not the least of which is law and government interests. This course 

seeks to examine the legal and governmental aspects which increasingly influence public school 

administration and interpret these aspects for implementation by the school/district leader. The school/district 

leader will be presented with varied aspects of law and government as they affect administrative practice. 

Knowledge and best practice strategies will be defined and examined to prepare an individual for public 

sector school or district administration. Issues related to social justice, ethical decision-making, and district 

level decision-making will also be presented and discussed. 

 

Alignment of Course Goals with the School of Education’s Conceptual Framework 

This course is designed for candidates whose goal is to become a school- or district- level leader.  

Our mission is social justice, but our responsibility is social action through education. This statement 

represents the heart of the SOE’s Conceptual Framework. The framework represents the foundation upon 

which this course has been developed. As a result, in support of this fundamental tenet of leadership 

development, we will examine local, state, and federal law, regulations, and case law affecting Illinois public 

schools.  Additionally, the nature and development of social justice, service, skills, dispositions, and 

knowledge, within the context of an ethical environment in schools, are essential components to school and 

district decision-making and will be presented in this course. 

 

 

 

 



Course Objectives 

 

As a result of this course, candidates will be able to: 

• Understand the law as it relates to educational leadership in general, and the superintendency, in  

  particular. 

• Understand federal, state, and local statutory and regulatory provisions governing education. 

• Work with school boards and local school councils. 

• Recognize the principle of “equal respect for [all] persons.” 

• Protect the rights and confidentiality of others. 

• Be aware of local operational policies and procedures. 

• Apply common law and contractual requirements and procedures in an educational setting. 

• Learn practices and procedures of conflict resolution and conflict management. 

 

COURSE STANDARDS  

 

Loyola University Chicago School of Education Conceptual Framework Standards (CFS):  

 CFS 1: Candidates critically evaluate current bodies of knowledge in their field. 

 CFS 2: Candidates apply culturally responsive practices that engage diverse communities. 

 CFS 3: Candidates demonstrate knowledge of ethics and social justice. 

 CFS 4: Candidates engage with local and/or global communities in ethical and socially just practices. 

CPS Principal Competencies  

Competency C: Builds a culture focused on college and career readiness:  

Principal works with staff and community to build a culture of high expectations and aspirations 
for every student by setting clear staff and student expectations for positive learning behaviors 
and by focusing on students’ social-emotional learning. 

 
1. Buildings a culture of high aspirations and achievement for every student 

a. Links aspirations to college and career opportunities 
b. Develops student goal-setting process 

2. Requires staff and students to demonstrate consistent values and positive behaviors 
aligned to the school’s vision and mission. 

a. Translates the school values into specific behaviors 
b. Develops codes of conduct. 

3. Leads a school culture and environment that successfully develops the full range of 
students’ learning capacities-academic, creative, social-emotional, behavioral and physical 

a. Creates a culture that supports social emotional learning 
b. Creates a culture that supports effective effort. 

4. Creates a safe, clean, and orderly learning environment 
a. Builds, evaluates, and develops a team of educators and support staff to ensure the 

learning environment is safe, clean, and orderly 
 

Competency D: Empowers and motivates families and community to become engaged: 

 Principal creates a collaborative school community where the school star, families, and 
community interact regularly and share ownership for the success of the school. 
 

1. Creates, develops, and sustains relationships that result in active student engagement  
in the learning process. 

a. Builds on-going relationships 
b. Develops strategic plan to communicate with key community leaders 



2. Utilizes meaningful feedback of students, staff, families, and community in the    
   evaluation of school programs and policies. 

a. Includes multiple voices and perspectives 
3. Proactively engages families and communities in supporting their child’s learning and the school’s 

goals. 
a. Engages families 

4. Demonstrates an understanding of the change process and uses leadership and 
facilitation skills to manage it effectively. 

a. Builds capacity to manage change 
b. Demonstrates personal resolve and response to challenges 
c. Expands relationships with LSC and external partnerships to facilitate budget process. 

 
Competency E:  Relentlessly pursues self-disciplined thinking and action: 

Principal works with the school staff and community to create a positive context for learning by 
ensuring equity, fulfilling professional responsibilities with honesty and integrity, and serving as a 
model for the professional behavior of others. 
 

1. Treats all people fairly, equitably, and with dignity and respect. Protects the rights and 
confidentiality of students and staff. 

a. Models equity and dignity 
2. Demonstrates personal and professional standards and conduct that enhance the image of 

the school and the educational profession. Protects the rights and confidentiality of 
students and staff 
a. Protects rights and confidentiality 

3. Creates and supports a climate that values, accepts, and understands diversity in culture 
and point of view. 
a. Recognizes the strengths of a diverse population 
b. Creates a culturally responsive climate 
c. Engages in courageous conversations about diversity 

4. Relentlessly pursues reflective behavior. 
a. Reflective practitioner 

 

Competency F: Leads toward school vision:  

Principal works with the staff and community to build a shared mission and vision of high 
expectations that ensures all students are on the path to college and career readiness, and 
holds staff accountable for results. 

1. Coordinates efforts to create and implement a vision for the school and defines desired 
results and goals that align with the overall school vision and lead to student 
improvement for all learners. 
a. Collaborates to develop and maintain a shared vision of high expectations. 

2. Ensures that the school’s identity, vision, mission, drive school decisions. 
a. Ensures vision and mission drive school decisions 
b. Confronts low expectations 

3. Conducts difficult, but crucial, conversations with individuals, teams, and staff based 
on student performance data in a timely manner for the purpose of enhancing 
learning and results. 
a. Conducts difficult conversations to improve student results. 
b. Creates a culturally responsive climate 

 
 
Southern Regional Education Board (SREB) Critical Success Factors (2009) 

CSF 1: The school leader is able to create a focused mission to improve student achievement and a vision of 
elements of school, curriculum, and instructional practices that make higher achievement possible. 



CSF 4: The school leader is able to create a school organization where faculty and staff understand that every 
student counts and where every student has the support of a caring adult. 

CSF 5: The school leader is able to use data to initiate and continue improvement in school and classroom 
practices and student achievement. 

CSF 6: The school leader is able to keep everyone informed and focused on student achievement. CSF 7: 
The school leader is able to make parents partners in their student’s education and create a structure for 
parent and educator collaboration. 

CSF 8: The school leader is able to understand the change process and has the leadership and facilitations 
skills to manage it effectively. 

CSF 10: The school leader is able to organize and use time in innovative ways to meet the goals and 
objectives of school improvement. 

CSF 11:  The school leader is able to acquire and use resources wisely. 

CSF 12: The school leader is able to obtain support from the central office and from community and parent 
leaders for their school improvement agenda. 

CSF 13: The school leader is able to continuously learn from and seek out colleagues who keep them abreast 
of new research and proven practices. 

 

Interstate Leadership Licensure Consortium (ISLLC 2008): 

ISLLC 3: An education leader promotes the success of every student by ensuring management of the 
organization, operation, and resources for a safe, efficient, and effective learning environment (Functions A-
E). 
ISLLC 4: An education leader promotes the success of every student by collaborating with faculty and 
community members, responding to diverse community interests and needs, and mobilizing community 
resources (Functions A- D). 
ISLLC 5: An educational leader promotes the success of every student by acting with integrity, fairness, and 
in an ethical manner (Functions A-E). 
ISLLC 6: An education leader promotes the success of every student by understanding, responding to, and 
influencing the political, social, economic, legal, and cultural context (Functions A-C). 
 
Educational Leadership Constituent Council-District-Level (ELCC Standards 2011) 
 

ELCC 3.1: Candidates understand and can monitor and evaluate district management and operational 
systems.  
ELCC 3.2: Candidates understand and can efficiently use human, fiscal, and technological resources within 
the district. 
ELCC 3.3: Candidates understand and can promote district-level policies and procedures that protect the 
welfare and safety of students and staff across the district. 
ELCC 4.1: Candidates understand and can collaborate with faculty and community members by collecting 
and analyzing information pertinent to the improvement of the district’s educational environment. 
ELCC 4.3: Candidates understand and can respond to community interests and needs by building and 
sustaining positive district relationships with families and caregivers. 
ELCC 4.4: Candidates understand and can respond to community interests and needs by building and 
sustaining productive district relationships with community partners. 
ELCC 5.1: Candidates understand and can act with integrity and fairness to ensure a district system of 
accountability for every student’s academic and social success. 
ELCC 5.2: Candidates understand and can model principles of self-awareness, reflective practice, 
transparency, and ethical behavior as related to their roles within the district. 
ELCC 5.3: Candidates understand and can safeguard the values of democracy, equity, and diversity within 
the district. 



ELCC 5.4: Candidates understand and can evaluate the potential moral and legal consequences of decision-
making in the district. 
ELCC 5.5: Candidates understand and can promote social justice within the district to ensure individual 
student needs inform all aspects of schooling. 
ELCC 6.1: Candidates understand and can advocate for district students, families, and caregivers. 
ELCC 6.2: Candidates understand and can act to influence local, district, state, and national decisions 
affecting student learning in a district environment. 
ELCC 6.3: Candidates understand and can anticipate and assess emerging trends and initiatives in order to 
adapt district-level leadership strategies. 

 
IDEA Objectives for ELPS 461:  

 Gaining a basic understanding of the subject (e.g., factual knowledge, methods, principles, 

generalizations, theories) 

 Learning to apply course material (to improve thinking, problem solving, and decisions) 

 

At the end of the course, you will be prompted to complete the module evaluation. Please go to 

http://luc.edu/idea/ and click on the Student IDEA Log In. Your feedback is important to the 

continual development and improvement of the course. Please complete the course evaluation by 

the posted deadline.  

 
Dispositions Assessment: 

 

Each course in the School of Education focuses on one or more professional dispositions. Students 

taking this course will receive feedback on their dispositional growth in the areas of 

professionalism, fairness and the belief that all students can learn. The descriptions for the expected 

behaviors for the disposition(s) can be found on the rubric posted in LiveText for this course. 

 
 

COURSE INFORMATION: 

 

Required Text: 

 
   Braun, B. (2016). Illinois school law survey (14th ed.). Illinois: IASB Publication. 

 

Relevant Course Websites: 
 
The following website allow candidates to access and to review Illinois State law and policy: 
 
1. Illinois State Board of Education: www.isbe.net 
2. U.S. Office of Education Website: www.ed.gov/ 
3. National School Board Association:  http://www.nsba.org (School Law Resources)  
4. Illinois Association of School Boards: www.iasb.com 
5. FindLaw: http://statelaws.findlaw.com/illinois-law/illinois-education-laws.html 
6. Legal Information Institute: https://www.law.cornell.edu/wex/table_education 
7. U.S. Courts: www.uscourts.gov 
8. Supreme Court of the United States: www.supremecourtus.gov 
9. Illinois General Assembly Compiled Statutes: http://www.ilga.gov/legislation/ilcs/ilcs.asp 

10. Federal School Discipline Guidance Package: http://ocrdata.ed.gov/ 
11. Supportive School Discipline Communities of Practice (SSDCOP): http://ssdcop.neglected-delinquent.org/ 

http://luc.edu/idea/
http://www.isbe.net/
http://www.ed.gov/
http://www.nsba.org/resource-library/school-law-resources
http://www.iasb.com/
http://statelaws.findlaw.com/illinois-law/illinois-education-laws.html
https://www.law.cornell.edu/wex/table_education
http://www.uscourts.gov/
http://www.supremecourtus.gov/
http://www.ilga.gov/legislation/ilcs/ilcs.asp
http://ocrdata.ed.gov/


Sakai: 

 
• You will need to have access to, and be familiar with Sakai - Loyola University Chicago’s Electronic 

Classroom. 

 
Things you will need to bring to class: 

 
You are required to bring the course texts to class each week. 
• Download and read any assigned course readings placed on Sakai. 
• Access to or copies of your school district’s board policies. 

 

Embedded Field Experience: 
 
1. Conduct a tort walk of a school building within your district. 

2. Survey your school’s most recent student discipline records. Research and develop an action plan to 

implement and use the restorative justice model at a school site. 

3. Research and present of a legal topic you would provide for your district’s faculty and staff 

concerning a social justice/ legal issue. 

 

 
 

COURSE ASSIGNMENTS AND POLICIES: 

 
 

Course Evaluation: 
 
Attendance, Participation, Professional Dispositions:    15 points 

Tort Walk Part One- Field Study:                                                        15 points 

Tort Law Part Two-Research and Development:    25 points 

Tort Walk Part Three-Improvement Plan    20 points  

Legal Topic Paper and Presentation    25 points 

 
  Total             100 points 

 

Grading Scale: 

 

A 93% and above 
A- 90-92% 
B+ 87-89% 
B 86-84% 
B- 83-80% 
C 70-79% 
F Below 70% 
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Assignments will not be accepted past the stated due date on the syllabus. 

 
ALL WRITTEN ASSIGNMENTS MUST BE TYPED AND DOUBLE SPACED. It is the expectation 
that assignments are written at a professional level using correct English grammar and syntax, organized 
thought and higher-level thinking skills. A rubric for each assignment is attached to this syllabus. 
References must be cited using APA 6th edition style. 

 

 
Attendance, Participation, and Professional Dispositions 15 points  
 
Regular attendance, class preparation, and class participation are required. Communication and 
interaction in class on issues are essential. Further, as a necessary part of this course, candidates will be 
provided case studies wherein their analysis and their thinking processes to address these case studies 
are an integral part of the objectives of the course. Regular attendance, preparation, and participation are 
therefore necessary. 

 
Attendance for all class sessions is required. If you are going to miss a class for professional reasons 
(i.e., LSC meeting, report card pickup, etc.), please notify the instructor via e-mail of your intended absence 
at least 48 hours in advance. If you have a personal or professional emergency the night of class, you 
are responsible for personally notifying the instructor on her cell phone 312-262-8568 via text message or 
voice mail message. Failure to notify the instructor in a timely manner will result in an unexcused absence.  

 
Course readings are provided to candidates in advance, so candidates are expected to prepare for each class 
session. This preparation is a pre-condition to the class because the session’s activities assume candidates 
have read the material and thus, can make the necessary applications of the content to the school/district 
setting. Readings will be analyzed, and students will be demonstrate understanding of these readings in 
the context of the assigned class including, but not limited to, entrance slips, in-class reflections, case study 
analysis, and small group work. 

 

DESCRIPTION OF COURSE ASSIGNMENTS 

 

District Tort Liability Data Assessment Plan and Project 

 
Candidates are required to complete the field study component of this course. The field study has three 

phases: 1) the Tort Walk Assessment; 2) the Research and Development in Tort Law; and 3) the 

Improvement Plan. This field study has as its purpose to meld theory and practice within the school setting 

and help candidates envision how legal aspects of schooling are handled. The requirements, due dates, 

and the rubrics for this assignment follows the assignment description below.  

 

Assignment Description: 
 
The Tort Walk Assessment, Research and Development, and Improvement Plan Project is a comprehensive 
district- wide view of negligence assessment, research, development and improvement for district leadership. 

 
There are three major, required components of the Project, all of which are graded. The three major 
components of the Project are: 
 

 Phase 1: Tort Walk Assessment 
 Phase 2: Research on Tort Law; and 
 Phase 3: Improvement Plan 
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Phase 1:  Tort Walk Assessment and Paper 15 points  

Due: September 22, 2016 

 
The Tort Walk Assessment Component requires that the aspiring district leader conducts a comprehensive 
assessment of negligence risks and existent negligence related conditions within his or her current school 
building. Candidates are conducting the assessment through the lens of the district leader. 

 
A tort is a civil wrong not involving contracts. The term is applied to a variety of situations where one suffers 
damage or loss due to the improper conduct of another. The most common tort is that of negligence. 
Negligence involves the existence of a legal duty of care, the breach of that duty, and a finding that the 
breach is the proximate cause of damage or loss that results. 

 
For the Tort Walk Assessment, after reading the related assignments and attending the related lecture, 
you are required to conduct a Tort Walk Assessment using the attached Tort Walk Assessment Checklist. 
You are required to document what you find on the Tort Walk Assessment Checklist. 

 
The arenas that must be examined are the following: 
 

 general education classrooms 
 special education classrooms 
 hallways/corridors 
 playground/field areas 
 cafeteria 
 auditorium/stage area 
 science classrooms 
 student restrooms 
 gymnasiums/multipurpose rooms 
 stairwells 
 library media center 

 electrical room 

 
You will perform a Tort Walk Assessment of a school building in your district. If you are a campus-level 
administrator, then you are encouraged to complete the assessment in your building.   
 
You will: 

 Inform the building principal of the assignment (if you are not the principal). 
 Visit each prescribed school arena as listed above. 
 Determine whether both supervision and equipment for each of the aforementioned 12 arenas is 

acceptable or have need for improvement. The checklist can be expanded, if you would like to 
add a school arena unique to your school. 

 Comment on your observations in the context of the entire district-wide systems perspectives 
within the context of the community wherein the schools are located. 

 Obtain information, both formal and informal, from multiple stakeholders, where necessary, to 
understand routine practice and procedures. 

 Complete a “Tort Walk Assessment Checklist” for the school building. 
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Tort Walk Assessment Checklist 

 

Arena Acceptable Need for Improvement Comments 

1. General Education Classrooms 
   

2. Special Education Classrooms 
   

3. Hallways/Corridors 
   

4. Playground/Field Areas 
   

5. Cafeteria 

 

   

6. Auditorium and Stage Areas 
   

7.  Science Classrooms 
   

8.  Student Restrooms 
   

9. Gym/Multi-Purpose Room 
   

10. Stairwells 
   

11. Library/Media Center 
   

12. Electrical Room 

   

 
For purposes of the Tort Walk Assessment, supervision of students is defined as “direct teacher/adult 
supervision by school personnel.” Equipment issues incorporate distribution of materials, class assigned 
equipment, fixed school equipment, and moveable school equipment having student exposure. 

 
For the purposes of this assessment, acceptable means “acceptable within the framework of federal and 
state law.” For the purposes of this assessment, need for improvement means “inconsistent or in violation 
of federal and state law.” 

 
After completing the Tort Walk Assessment, candidates are to write a 4 to 5-page scholarly paper (using 
APA style) of the Tort Walk experience. You are required to describe how you facilitated and engaged in 
this activity and how you plan to inform building-level (and if appropriate, district-level) decision-making 
by collecting and organizing formal and informal data information from multiple stakeholders. The first 
part of the Tort assignment will reveal the findings of your tort walk and summarize the process by which 
you obtained information and the input of stakeholders you interviewed for this purpose. Note: Including 
pictures of your findings for these areas of the tort walk are permitted. However, you must still provide 
comments in the comment section of the checklist. The checklist, with your comments, is to be included 
when you submit your paper. 
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Phase 2: Tort Law Paper Part Two-Research and Development              25 points 
Due: October 6, 2016 
Now that you have performed a Tort Walk Assessment, you are required to write a comprehensive 
Research and Development scholarly paper specifically and directly related to the issues you observed within 
the Tort Walk Assessment. Based upon the assigned course readings and related lectures, you are required 
to identify one (1) legal issue that you observed during your Tort Walk Assessment in the twelve (12) school 
arenas. This one (1) legal issue should be one that you consider in the need for improvement category. 

 

For the one (1) legal issue, you are required to do the following: 

 
Conduct research related to legal aspects of the identified issue. Then, for this issue you observed during 
the Tort Walk Assessment, you must comprehensively detail, describe, and cite at least three (3) relevant 
legal sources that address this particular issue. For example, legal sources can include case law, statutes, 
Illinois School Code, Illinois Administrative Code, legal journal articles, and appropriate citations from 
course readings). Apply the three research sources to the legal issue you identified that occurred in your 
building in which you conducted the Tort Walk Assessment. Candidates must appropriately cite all 
references using APA style, 6th Edition as well as prepare a complete reference list. 
 

 Draw conclusions regarding best district-wide practice, strategies, and policies, comprehensively 
analyzing how the application of the legal research directs policy development and best practice. 
This would include describing how specific laws at the local, state, and federal levels affect the 
school/district and residents. 

 
 Include a section on how you plan to develop the ultimate Improvement Plan (Part 3), that will 

evidence a respect for the rights of others with regard to confidentiality and dignity while 
engaging in honest interactions. 

 
 Include a section on how you plan to remain impartial, sensitive to ethical considerations in 

your interactions with district stakeholders as you proceed to address the negligence issues. 

 
 Include a section on the process you intend you use to make decisions based upon ethical and 

legal principles. 

 
 Include a section describing the larger political, legal, and cultural context you plan to use to 

develop activities and policies that benefit this building and its students. 

 
The Phase 2 portion of this project will be graded based upon evidence of comprehensive knowledge of 
federal and state, constitutional, statutory, and regulatory provisions and judicial decisions in government 
education. There should be comprehensive research and analysis applicable to the issues raised as a result of 
the Tort Walk Assessment (Phase 1). 

 
The Research and Development Component (Phase 2) also requires a major reflection and analysis 
section. This section should comprehensively detail the following: 
 

1. How the legal research directs comprehensive policies that can be developed that target the 
unique needs of a safe school environment. 

2. How the legal research directs comprehensive policies that promote student health and welfare.  
3. Provide research based direction for developing strategies for influencing policy development 

within the school/district. 
4. This paper should be between 8-10 pages. 
5. Candidates are required to submit a bibliography in APA style, 6th edition, with Phase Two.
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Phase 3: Tort Law Improvement Plan Paper 20 Points  

Due: October 27, 2016 
Based upon the Tort Walk Assessment Phase 1 and the Research and Development Phase 2, you are 
required to develop and write an Improvement Plan specifically and comprehensively addressing the 
unique issues raised in the school you assessed, using a district-level leadership lens. 

 

The Improvement Plan must include: 

 
1. A comprehensive operational plan, including processes, and strategic goals based upon the findings of 

the Tort Walk Data-Collection Assessment and your legal research in the Research and Development 
Phase.  You are required to incorporate and utilize practical applications of organizational theories to 
establish the Improvement Plan. 

 
2. A comprehensive building-wide description of the implementation of appropriate management 

techniques and group processes to be used, including defining roles, assigning functions, how those 
roles and functions will be delegated effectively and incorporate a means of accountability within the 
plan for attaining goals. 

 
3. A budget section where you develop and detail a plan for incorporating fiscal, human and material 

resources, giving priority to student learning and safety, demonstrating an understanding of budgeting 
processes and fiduciary responsibility. You are also to include ways to use public resources and funds 
appropriately and include ways to encourage the community to provide new resources to address 
identified emerging student needs. 

 
4. A communication section where you detail a plan for communicating the policies that resulted from 

the Tort Walk Data Collection Assessment Phase 1 and the Research and Development Phase 2. 

 
5. A stakeholder section where you detail how stakeholders will be involved in district decision-

making about negligence policies, including strategies to capitalize on the school’s integral role in 
the larger community. 

 
6. A comprehensive professional development program to strategically integrate tort law education for 

district faculty as a priority to maintain student and staff safety and security. This paper should be 
between 8-10 pages. 

 

A Bibliography, in APA format, is required for sections two and three of the Tort Paper. 
 
Legal Topic Presentation for Faculty and Staff     25 points 
 
As principal and/or district leaders, we are at times called upon to provide professional development for 
our faculty around a number of topics. For this assignment, you will select a legal topic for which you 
will prepare a 25-30-minute presentation for “your faculty” (us). This presentation will cover the law and 
administrative code surrounding this topic as well as administrative/leadership best practices to ensure 
compliance to the legal issues are social just, equitable, and fair to all constituents served in your school 
community. Research should include legal requirements for the state of Illinois as well as CPS.  
 
A reference list in APA style is to be included on the last slide (s) of your presentation. 
 
Your presentation may be either in Power Point, Keynote, or Prezi format. You are required to provide a 
hard copy note sheet packet for each member of the class and e-mail the entire presentation to the 
instructor on the night you are scheduled to do your presentation at carreso@luc.edu. 
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School of Education Policies and Information 

 

IDEA Course Evaluation Link for Students 

Each course you take in the School of Education is evaluated through the IDEA Campus Labs 

system. We ask that when you receive an email alerting you that the evaluation is available that 

you promptly complete it. To learn more about IDEA or to access the website directly to 

complete your course evaluation go to: http://luc.edu/idea/ and click on STUDENT IDEA 

LOGIN on the left hand side of the page.   

 

Dispositions 

All students are assessed on one or more dispositional areas of growth across our programs: 

Professionalism, Fairness, and the Belief that All Students Can Learn. The instructor in your 

course will identify the dispositions assessed in this course and you can find the rubrics related to 

these dispositions in LiveText. Disposition data is reviewed by program faculty on a regular 

basis. This allows faculty to work with students to develop throughout their program and address 

any issues as they arise.  

 

LiveText 

All students, except those who are non-degree, must have access to LiveText to complete the 

benchmark assessments aligned to the Conceptual Framework Standards and all other 

accreditation, school-wide and/or program-wide related assessments. You can access more 

information on LiveText here: LiveText.  

 

Syllabus Addendum Link 

 

 www.luc.edu/education/syllabus-addendum/ 

This link directs you to statements on essential policies regarding academic honesty, 

accessibility, ethics line reporting and electronic communication policies and guidelines. We ask 

that you read each policy carefully.  

 

This link will also bring you to the full text of our conceptual framework that guides the work of 

the School of Education – Social Action through Education.  

 

http://luc.edu/idea/
http://www.luc.edu/education/admission/tuition/course-management-fee/
http://www.luc.edu/education/syllabus-addendum/

