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Arrupe College - Accounting - Subject: Arrupe Accounting

ACACT 201(3) Cour se |1 D:013000 01- JAN- 2021

I ntroductory Accounting |

The maj or enphasis is on the devel opnment and reporting of accounting information for use by investors,
creditors, and others. The student is required to develop skills in the preparation and use of accounting
informati on and nust denonstrate an understandi ng of the accounting process, and be able to evaluate the

i mpact of estimates, alternative accounting principles, and the Iimtations of the accounting nodel on
accounting informati on. Topics include preparation and use of financial statenments, the accounting process,
and the neasurenent and reporting of incone, assets, liabilities, and owners' equity.

Co-requi site: ACVAT 117

Qut cones: The student will be able to understand the underlying principles, design, concepts, linitations,
Conponent s: Lecture(ln person)
Cour se Equi val ents: ACCT 201, CPST 310, ACCT 201H
Requi renent G oup: Co-Requisite: ACMAT 117; Restricted to Arrupe Col |l ege students.
Room Requirenents: Electronic O assroon(1l)

ACACT 202(3) Course |1 D:013001 01- JAN- 2021
Introductory Accounting I
Prerequisite: ACACT 201 Introductory Accounting |

This course highlights the differences between financial accounting and manageri al accounting. The course
begi ns by conpleting the study of transactions and events affecting financial statenents. The cash flow
statenment is then explored in sonme detail. Finally, financial statenent analysis as traditionally practiced,
is considered a capstone for financial accounting. The course then focuses on the use of accounting data by
managenent. Product costing in a manufacturing setting, assigning of costs to objects, |earning how costs
behave, and the use of accounting data by managenent in planning operations, controlling operations, and in
short term decision making are all investigated.

Conponent s: Lecture(ln person)

Cour se Equi val ents: ACCT 202, ACCT 202H

Requi renent Goup: Prerequisite: ACACT 201/ ACVAT 117
Room Requirenents: Electronic dassroon(l)
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Arrupe College - Biology - Subject: Arrupe Biology

ACBI O 100( 3) Course | D: 013842 15- DEC- 2019

I ntroductory Biol ogy

This course will expose students to the breadth of biological concepts by including cell and nol ecul ar

bi ol ogy, organismal structure and function, genetics and heredity, evolution, and ecol ogy. The course will
engage students in science as a structured process that generates and refines know edge through

evi dence-based decisions. It will enphasize the value and contributions of life science to society.

Qut cones:
1. By the end of this course, you will devel op academi c skills such as:
a. Reading a science textbook to support your |earning
b. Note-taking and study strategies
c. Strategies for succeeding during an exam
Conponent s: Di scussion(ln person)
Attributes: Cour se Approved 2019 - 1Al
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)
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Arrupe College - Chenmistry - Subject: Arrupe Chenmistry

ACCHM 100( 3) Course | D:013864 15- JUN- 2019
Introductory Chem stry
A course enphasi zing the general principles and theories of chemistry, including fundamental s of inorganic

chem stry, atomic structure and states of matter, bonding, stoichionetry, acid-base concepts, periodicity and
solution chem stry

Qutcones: 1. Understand the structure of matter and the chem cal changes it undergoes, and predict those
changes based on the periodic nature of the elenents 2. Sol ve probl ens using chemi cal cal cul ati ons concerning
mass or concentration. 3. Describe strong and weak aci ds and bases, and carry out related cal cul ati ons. 4.
Devel op the academ c skills needed for future science courses including problemsolving, taking and revi ew ng
notes, and nultiple choice exans.

Conponent s: Di scussion(ln person)

Attributes: Cour se Approved 2019 - 1Al

Room Requirenents: Electronic O assroon(1l)
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Arrupe Coll ege - Communication - Subject: Arrupe Comuni cation

ACCOM 101(3) Course | D:012985 01- JAN- 2022

Public Speaking & Critical Thinking

This course is designed to supply students with an understanding of critical thinking practices, foundational
tenets of communication theory, the skills of public address and persuasion, the role of visual aids in

ef fective presentation, and a sense of the social responsibility that comes with the capacity for

conmuni cati on.

Qut cones: Students gain skills in public speaking, preparing a presentation, including visual aids, and
critical listening, thinking, and speaking.

I Al Code: C2 900

Conponent s: Lecture(ln person)
Cour se Equi val ents: COW 101, COWM 103, ACCOM 103
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACCOM 103( 3) Course | D:014147 02- JAN- 2021

Busi ness and Prof essi onal Speaking

Through theory and practice, the course will explore oral presentation in business and professional
situations, including nessage desi gn and audi ence anal ysis of organizations. Students will exam ne
expectations for communi cation in business; after studying and anal yzi ng professional context, students wll
conpl ete three substantive presentations. Finally, students will gain a sense of social responsibility that
cones wWith the capacity for communication.

Qut cones: Students gain skills in public speaking, preparing a presentation, including visual aids, and
critical listening, thinking, and speaking with a focus on professional environnents.
Conponent s: Lecture(ln person)
Cour se Equival ents: COW 101, COW 103, ACCOM 101
Requi renent Group: Restricted to students in the Arrupe Col | ege Afternoon Cohort (ACPM or Sophonore students
Room Requi renents: Semninar (1)

ACCOM 200( 3) Course |1 D:013008 15- JUN- 2022

Conmmuni cati on and New Medi a

This course explores the way technol ogy affects personal, cultural, and mass communi cation through exam ning
the historical, societal, and ethical inplications of new and interactive forns of nedia.

Qut cones: Students use audio, video and digital tools to research and produce essays, projects and
presentations that anal yze the inpact of technol ogy on communi cati on.

Conponent s: Lecture(ln person)

Cour se Equi val ents: COW 200, | CVM 240

Requi renent Group: Restricted to Arrupe Col |l ege Students

Room Requirenents: El ectronic d assroon(l)

ACCOM 201( 3) Course | D: 013007 15- DEC- 2014

Introduction to Comuni cation

This course gives a general and theoretical overview of comunication. By approachi ng conmuni cati on through
a critical and historical lens, students will acquire a foundation for further study and practice in

conmuni cati on.

Qutcones: Students will have an understanding of the nature and structure of comunication and be able to
critically evaluate oral and written comunications.
Conponent s: Lecture(ln person)

Cour se Equi val ents: COW 175
Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic d assroon(l)
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Arrupe Coll ege - Conputer Science - Subject: Arrupe Conputer Science

ACCOWP 150( 3) Course | D:013282 01- JAN- 2020
Introduction to Conputing
This course provides a broad survey introducing the many |ayers of the conputer science discipline,

enphasi zing the conputer's role and limtations as a toll for describing, organizing, and manipul ating
informati on applicable to many disciplines.

Qutcones: Binary logic expressed in electronic circuitry, machine architecture, basic programm ng i n Python,
data organi zati on, machine capacity, and useful tools.

Conponent s: Lecture(ln person)

Cour se Equi val ents: COW 150

Requi renent Group: Restricted to Arrupe Coll ege Students

Room Requirenents: Lab - Conputer(1)
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Arrupe College - Crimnal Justice - Subject: Arrupe Crimnal Justice

ACCRJ 201(3) Cour se | D:013009 15- DEC- 2014
The Crimnal Justice System
Conponent s: Lecture(ln person)

Cour se Equival ents: CIC 101
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACCR] 204(3) Course |1 D:013010 15- DEC- 2014

Corrections

This course exami nes the history, functions, and processes of corrections. The primary focus is
institutional corrections and its evolution based on phil osophies of retribution, deterrence, incapacitation,
and rehabilitation. The role and influence of community correctional practices and policy on institutional
corrections are al so covered.

Qut cones: Students will be able to identify and describe the role of institutional corrections in society and
the crimnal justice systemand articul ate the connection between theories regarding crimnality and the
purposes of incarceration that have historically guided and continue to guide Amrerican correctional practice
historically and currently.

Conponent s: Lecture(ln person)

Cour se Equi val ents: CIC 204

Requi renent Group: Restricted to Arrupe Col |l ege Students

Room Requirenents: El ectronic d assroon(l)
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Arrupe College - Economics - Subject: Arrupe Economcs

ACECO 201(3) Course |1 D:013002 15- DEC- 2014
M cr oecononmni cs

This course is an introduction to demand and supply, consumer choice, price analysis in alternative
industrial organizations, and the distribution of incone.

Qutcones: Students will be able to think critically about price formation in different market structures,
and how prices, household incomes and incone distribution in a diverse society are deternmined with
interpretations based on the concepts of opportunity costs and decision nmaki ng under uncertainty.

I Al Code: S3 902

Conponent s: Lecture(ln person)
Cour se Equival ents: ECON 201, ECON 201H, CPST 243
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic C assroon(l)

ACECO 202(3) Course |1 D:013003 15- DEC- 2014
Macr oecononi cs

This course is an introduction to national product, its conponents, noney and the real sectors and busi ness
fluctuations.

Qut cones: The students will be able to think critically about the economic environnent of the nation and to
measure growth, unenploynent, inflation, fiscal and nonetary policies of the governnent, to ultinmately
under stand econonic stability and the welfare of the individual citizen.

I Al Code: S3 901

Conponent s: Lecture(ln person)
Cour se Equi val ents: ECON 202, ECON 202H, CPST 245
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1)
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Arrupe College - English - Subject: Arrupe English

ACENG 110(3) Course |1 D:012986 15- DEC- 2014

Interpreting Literature

This is a foundational course in literary studies requiring students to read closely and anal yze carefully a
representative variety of prose, poetry, and drama, nmaster key literary and critical term and explore a
variety of core critical approaches to the analysis and interpretation of literature.

Qutcones: Students will understand the structure and techniques of different literary forns and will be able
to anal yze the content of literary works with respect to the authors' purposes and meani ng.
Conponent s: Lecture(ln person)

Cour se Equi val ents: UCLR 100
Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic C assroon(l)

ACENG 220( 3) Course | D: 013995 01- JAN- 2020

Introduction to Rhetoric: O assical & Contenporary

This course enphasi zes the rel evance of classical disputes for understanding current controversies over the
nature and function of discourse. W will study several definitions of rhetoric, including rhetoric as ""the
art of persuasion,"" as the avail abl e nmeans of persuasion, as identification, and others.

Enrol | ment Conditions: Practical tools and theoretical nmethods will strengthen your skills in critical
t hi nki ng, persuasive reasoning, and |ogical reasoning.

Conponent s: Lecture(ln person)

Cour se Equi val ents: COW 220

Room Requirenents: Electronic O assroon(1)

ACENG 271(3) Course | D:013841 15- JUN- 2019

Expl oring Poetry

This class offers you the opportunity to beconme proficient in close reading and critical analysis of poetry
with different styles, and fromseveral different periods.

Qutcones: 1.) practicing the skill of close reading & devel oping annotation strategies for literary texts,
2.) mastering key literary terns and integrating theminto your own anal yses of literature, 3.) placing the
poens we read in conversation with their historio-political contexts, 4.) using different literary
theoretical |lenses to ask new questions of our texts, and 5.) articulating [explaining/stating] your
interpretations: in class, on tests, and for witten assignnents.

Conponent s: Lecture(ln person)
Cour se Equival ents: ENGL 271
Attributes: Course Approved 2019 - A, Tier 2 Literary Know edge

Room Requirenents: Electronic O assroon(1l)

ACENG 273(3) Course | D: 013840 15- JUN- 2019

Expl oring Fiction

Expl oring Fiction focuses on reading and anal ysis of fiction, especially short stories and novels, froma
vari ety of periods, while exam ning and applyi ng key approaches to deternmining literary neaning, form and
val ue.

Qutcones: 1) Critically analyze fiction, especially short stories and novels, froma variety of periods, and
apply a narrative theory approach to literary interpretation. 2)Interpret literary texts within various
contexts - biographical, social, political, aesthetic, etc.

Conponent s: Lecture(ln person)
Cour se Equi val ents: ENGL 273
Attributes: Cour se Approved 2019 - | Al, Tier 2 Literary Know edge

Room Requirenents: El ectronic d assroon(l)

ACENG 274(3) Course | D: 013011 01- JAN- 2022

Expl ori ng Shakespeare

This course focuses on the dramati c works of Shakespeare as literature and as theatre, covering at |east
three of the four genres (comedy, history, tragedy, romance). The class experience includes attendance at and
di scussi on of performances of the Chicago Shakespeare Theater.

Qut cones: Students will be able to denpbnstrate understanding of the theatrical works of Shakespeare, such
el enents of drama as plot, character, thene, imagery, and verse forns, and the personal, political and
theatrical world in which Shakespeare |ived and worked.

I Al Code: H3 905

Conponent s: Lecture(ln person)
Cour se Equival ents: ENGL 274
Attributes: Cour se Approved 2017 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic C assroon(l)
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Arrupe College - English - Subject: Arrupe English

ACENG 275(3) Course |1 D:013012 15- DEC- 2014

Anerican Literature since 1865

This course exanmnes the rise of Anerican Literature following the Gvil War, during the early twentieth
century, and since the end of the Second World War. Authors may include Witman, Dickinson, Twain, Cather,
Hem ngway, Fitzgerald, Faulkner, WIlians, Salinger, and Vonnegut.

Qutcones: Students will be able to denpnstrate know edge of the literature of these periods in American
history and famliarity with critical perspectives on the works studied, as well as an understandi ng of the
personal, cultural, and political experience of Anerica's diverse population as it is reflected in the
literature of the period.

I Al Code: H3 915
Conponent s: Lecture(ln person)
Attributes: Cour se Approved 2016 - 1Al
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACENG 276( 3) Course | D: 013566 15- JUN- 2018

Witing the Self

In this course, we will study nonfiction prose froma range of tines and places. To focus our studies, we
will investigate how a wide variety of authors have used witing to express, explore, and create a sense of
sel f. When sharing their lives with an audi ence of readers, how do these authors navigate the territory

bet ween the private and public spheres, between internal experience and external reality, between self and
environment? To answer this question, we will read a variety of nonfiction forms including diaries, essays,
aut obi ogr aphi es, and graphi c nenoirs. Throughout the course, we wll discuss issues of literary nmeaning, form
and val ue.

Qut cones: Upon conpl etion of this course, students will have denpbnstrated inquiry and pursue self-directed
| earning, masted key literary terns, read for conprehension, read for analysis, and argued for literary
Conponent s: Lecture(ln person)
Cour se Equival ents: ENGL 290
Attributes: Cour se Approved 2018 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requi renents: Semi nar (1)

ACENG 282(3) Course | D:014246 01- JAN- 2022

African American Literature

This course focuses on the devel opnent of the African Anerican literary tradition, including analysis of
historic and contenporary thenes. Readings nay cover any tinme period in African American literature through
the present.

Qut cones: Students will be able to discuss the significance of major African Anerican literary novenents and
the contributions of representative witers fromthese periods.
Conponent s: Sem nar (I n person)

Cour se Equi val ents: ENGL 282
Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requi renents: Semi nar (1)
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Arrupe College - Fine Arts - Subject: Arrupe Fine Arts

ACFNA 100( 3) Cour se | D: 013455 15- DEC- 2017

Art and Visual Culture

A survey of the visual arts (painting, draw ng, printmaking, scul pture and architecture) as they transmt
cultural traditions and humani stic and aesthetic val ues. Exami nes historical, social and technol ogical
factors that contribute to understanding the function and neani ng of works of art.

1- Introduce students to an appreciation of the visual arts through an inter cultural, social/historical
appr oach.

2- Enphasize the nature of the creative process, integrating a study of the conceptual principles, with
met hods and materials which influence artistic critical thinking, problemsolving, exploration, and

di scovery.

Conponent s: Lecture(ln person)
Cour se Equi val ents: FNAR 199
Attributes: Cour se Approved 2017 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic C assroon(l)

ACFNA 105(3) Course | D: 012987 15- DEC- 2014

Western Art: Renai ssance to Mddern

A general survey which explores the devel opment of art in Western culture fromthe Renai ssance to nodern art
in the twentieth century.

Qut cones: Students will be able to denpbnstrate know edge of the ideas, formal expressions, thenes,

techni ques, and functions of art in relation to their cultural, social, and historical contexts. Students
acquire the skills to critically analyze the relationshi ps between various art fornms and their relation to
hi storical cultures.

I Al Code: F2 901

Conponent s: Lecture(ln person)
Cour se Equi val ents: FNAR 201
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic d assroon(l)

ACFNA 112(3) Course | D: 013559 01- APR-2018

Foundation Studi o: Two Di nensi onal Design

This course explores the fundanmental organizational systens of intentional visual expression through

pur poseful nmaking of, and critical response to, traditional design concepts. The elements of art and the
principles of design will be experienced through a range of nmedia both tactile and digital, w th enphasis on
spatial perception, color theory, and visual communication.

Students will recognize and experience the core concepts and practices of visual conmunication through
hands-on exerci ses and projects addressi ng observation and perception, conposition, transformation and

mani pul ati on of the picture plane, sequence and narrative, and the physical and communi cative properties of
pignment and color. Students will further engage these concepts through critical exam nation of inages, texts,
and obj ects representing a wide array of contenporary and historical visual culture. Al Code: ART 907

Conponent s: Lecture(ln person)
Cour se Equi val ents: FNAR 112
Attributes: Cour se Approved 2017 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Studio - Fine Arts(1)
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Arrupe College - History - Subject: Arrupe History

ACH' S 101(3) Course | D:012997 15- DEC- 2014

Western Civilization to the 17th Century

This course traces the early devel opnent of Western civilization fromthe anci ent Near East, G eece and Rone,
the nedieval civilization(s), and the European Renai ssance and Reformation.

Qut cones: Students will gain an understanding of history as a discipline, be able to place Judai sm
Christianity, and Islamin historical context, explain the expansion of the Wst, and devel op critical
t hi nki ng and conmuni cations skills.

I Al Code: S2 902

Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 101, CATH 101
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic C assroon(l)

ACH S 102(3) Course | D:012998 15- DEC- 2014

Western Civilization fromthe 17th Century

This course traces the devel opnent and of western civilization and its gl obal inpact fromthe seventeenth
century to the present.

Qut cones: Students will gain an understanding of history as a discipline and develop critical thinking skills
based on historical know edge about the key people, places, and events that shaped the nodern world.

I Al Code: S2 903

Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 102
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic C assroon(l)

ACH S 201(3) Course | D:013013 15- DEC- 2014

US History to 1865

This course is an introduction to the history of the United States fromthe colonial era through the G vil
VAar .

Qut cones: Students will denonstrate an understanding of Native Anerican societies, the inpact of European
coloni zation, the creation and evol ution of denocratic institutions in a nmulticultural society, the
geogr aphi c expansion of the United States, and the inpact of slavery.

I Al Code: S2 900

Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 211
Attributes: Cour se Approved 2017 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACH' S 202(3) Course | D:013014 15- DEC- 2014
US Hi story since 1865
This course is an introduction to the history of the United States fromthe Civil War to the present.

Qut cones: Students will denonstrate an understanding of how the United States becane a nodern industrial
soci ety, the energence and evol ution of the nodern welfare state, the rise of the United States as a gl obal
power, and the inpact of controversies over civil rights and liberties on Anerican society.

I Al Code: H2 905

Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 212
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)
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Arrupe College - History - Subject: Arrupe History

ACH'S 220(3) Course |1 D:014018 01- JAN- 2021
Introduction to Mexican Anerican History
This course surveys of the history of Mexicans and Mexican Anericans in the United States, examining their

social, political, and economi c contributions to the history of the U S. fromthe 15th century to the
present.

Qut cone: Anal yze pre-Col unbi an soci eties, European col onization, and Mexican migration; synthesize various
interpretations and sources; situate Mexican Anerican history past, present, and future.

I Al Code: S2 923D
Conponent s: Lecture(ln person)
Room Requirenents: Electronic O assroon(1l)
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Arrupe College - Information Systens - Subject: Arrupe Infornmtion Systens
ACI NF 247(3) Cour se | D: 013004 15- DEC- 2014

Introduction to Informati on Systens
This course is an introduction to using information technology to support business processes.

Qutcones: Students will understand the purpose and conposition of information systens and devel op expertise
in the use information technol ogy to devel op busi ness spreadsheets and dat abase applications.
Conponent s: Lecture(ln person)

Cour se Equival ents: I NFS 247, |INFS 247H
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)
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Arrupe College - Interdisciplinary Science - Subject: Arrupe Interdisc Science
ACI SC 101(3) Course | D:012994 15- DEC- 2014

Interdisciplinary Science: Scientific Basis of Environnmental |ssues
The foundational course in science is predicated on the view that understandi ng environnental issues and

their underlying scientific principles will occupy a central role in our students' lives and will be critical
in their devel opnent as informed and participating nenbers of society. The overarching strategy of the course
will be to frane environmental science in terns of a series of interacting systens to allow students to

anal yze a variety of environnental issues.

Qut cones: 1) Exhibit know edge of the nature of the four Earth systens 2) Draw i nferences from evi dence,
constructing testable and fal sifiable hypotheses and anal yzi ng data.3) Understand the role of energy and
t hermodynami cs i n ecosystens; 4) Understand and describe inportant cycles in nature

Conponent s: Lecture(ln person)
Cour se Equival ents: UCSF 137, ENVS 137, ENVS 101
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic C assroon(l)

ACl SC 102(4) Course |1 D:012995 15- JUN- 2017 Departnment Consent Required
Envi ronnental Processes, Challenges, and Mt hods

This course exami nes scientific issues underlying a series of significant threats to the planet. These
include the | oss of biodiversity, ensuring access to a stable supply of food and water for all of the Earth's
i nhabitants, climte change, and the denmands for energy and other resources. Students will also investigate
possi bl e responses to these planetary threats.

Qutcones: Students will understand the nature of contenporary environnental challenges, both as scientific
and soci al probl ens.

I Al Code: LP 901L
Conponent s: Laboratory(In person), Lecture(ln person)
Attributes: Cour se Approved 2016 - 1Al
Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: Lab - Biology(l), Electronic C assroon(l)

ACI SC 102L(1) Course | D: 013333 01-JUL- 2016

Envi ronnental Processes, Challenges, & Methods Lab

This course provides students with the opportunity to learn basic and internediate lab skills commonly used
in environnental science, including neasuring properties of matter, analyzing soil, water and atnospheric
sanpl es, as well as the mathematics needed to anal yze data and draw i nferences from evi dence.

Co- Requi site: ACI SC 102.

Qut cones: Students will naster basic scientific techniques related to the study of the environment.

I Al Code: LP 901L
Conponent s: Laboratory(In person)
Attributes: Cour se Approved 2016 - 1Al
Requi renent Group: Co-Requisite: ACISC 102; Restricted to Arrupe Col |l ege Students
Room Requi renents: Lab - Conputer(1)
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Arrupe College - Mathematics - Subject: Arrupe Mathematics

ACMAT 100( 3) Course |1 D:013180 01- JAN- 2017

Fundanental s of Math

This course focuses on the foundations of algebra. Topics include the real number system operations,

vari abl e expressions, |linear equations and inequalities, graphing |linear equations in two variables, slope
and equations of a line, exponents and pol ynom als, applications of proportion, percent and the use of
formul as to devel op probl em solving skills.

Qutcone 1: Students will evaluate variabl e expressions.
Qutcone 2: Students will solve and graph linear equations in two variabl es.
Qutcone 3: Students will apply ratios and proportions

Conponent s: Lecture(ln person)

Cour se Equival ents: MATH 100

Requi renent Group: Restricted to Arrupe Coll ege Students

Room Requirenents: Electronic O assroon(1l)

ACMAT 117(3) Course | D:013283 28- FEB- 2019
Precal cul us |

This course covers al gebraic topics ranging fromfunctions and their applications to conpl ex nunbers to
inverse functions to the fundanental theorem of al gebra.

Prerequisite: ""C"" or better in ACVMAT 100 or by test placenent.

Qut cones: Students who plan to study calculus will obtain the al gebraic background needed to enroll in
precal cul us.
Conponent s: Lecture(ln person)

Cour se Equi val ents: MATH 117
Requi renent Group: Prerequisite: "C" or better in ACMAT 100 or ACSTA ready as determ ned by ALEKS pl acenent exam or star

Room Requirenents: Electronic O assroon(1)

ACMAT 118(3) Course | D:013520 28- FEB- 2019
Precal culus 11
This course is a continuation of MATH 117 focusing on exponential, logarithmc, trigononetric, and inverse

trigononetric functions, their graphs, and their properties. Techni ques for solving equalities involving
these functions are exam ned. Trigononetric identities, sumand difference fornulas, double and hal f-angle
formul as, the Laws of Sines and Cosines, and pol ar coordi nates are al so consi dered.

Prerequisite : ""C"" or better in ACMAT 117 or required score on placenent test.

Qut cones: Students will build and inprove their skills in algebra and pre-calculus topics in order to be able
solve a variety of problens. The content and the strategies students will learn will prepare themto be
successful in Calculus and courses beyond. Students will frequently be asked to express their mathemati cal
Conponent s: Lecture(ln person)
Cour se Equival ents: MATH 118
Requi renent Group: Prerequisite: "C" or better in ACMAT 117 or ACSTA ready as determi ned by ALEKS pl acenent exam or star

Room Requirenents: El ectronic d assroon(l)

ACMAT 161(4) Course |1 D:013943 01- JAN- 2020
Cal cul us |
A traditional introduction to differential and integral calculus. Functions, limts, differentiation, the

I nternedi ate Val ue Theorem curve sketching, optimzation problem related rates, definite and indefinite
integrals, the Fundanental Theorem of Cal culus, |ogarithm and exponential functions, applications to the
natural and social sciences.

Restricted to Arrupe students. Students are eligible to enroll in the course upon successful conpletion of
ACMAT 118 or by math placenent exam

Qut cones

Students will obtain the background needed to enroll in Calculus Il. This course satisfies the quantitative
Conponent s: Lecture(ln person)
Cour se Equi val ents: MATH 161
Attributes: Cour se Approved 2019 - 1Al

Requi renent G oup: Successful conpletion of ACVAT 118 or MATH pl acenent exam Restricted to Arrupe students.
Room Requi renents: Semninar (1)
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Arrupe College - Mathematics - Subject: Arrupe Mathematics

ACVAT 162(4) Course |1 D:013990 01- APR- 2022
Cal culus I1
This course is a continuation of ACVAT 161, Calculus I.

Qutcones: 1. Select and apply appropriate nodels and integration techniques to solve problens involving

al gebrai c and transcendental functions; these problenms will include but are not linmted to applications

invol ving volunme, arc length, surface area, force and work. 2. Recogni ze and inpl ement appropriate
techniques to integrate trigononetric functions and apply trigononetric substitutions to solve integrals.

3. Deconpose a rational integrand using partial fractions. 4. Evaluate proper and inproper integrals using
various integration techniques. 5. Deternine convergence of inproper integrals with discontinuities in their

domain or infinite linmts of integration. 6. Apply basic anti-differentiation techniques to selected
problens arising in various fields such as physical nodeling, econom cs and popul ati on dynami cs. 7. Find
Conponent s: Lecture(ln person)
Cour se Equival ents: MATH 162
Attributes: Cour se Approved 2019 - 1Al

Requi renent Group: Prerequisite: A grade of C or higher in ACMAT 161; math pl acenent exam
Room Requirenents: El ectronic C assroon(l)
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Arrupe College - Philosophy - Subject: Arrupe Phil osophy

ACPH 130(3) Course 1D:012988 15- DEC- 2014

Phi | osophy and Per sons

Thi s course exam nes the way phil osophy | ooks for fundanental characteristics that identify life as a
properly human life, asks about its ultimte neaning or purpose, and raises questions about what counts as a
good life.

Qutcones: Students will be able to explain a claimto truth, to explain theories of value in human life, and
to describe theories of the netaphysical nature of human persons

I Al Code: H4 900

Conponent s: Lecture(ln person)
Cour se Equivalents: PH L 180, PH L 130
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic C assroon(l)

ACPHI  205(3) Course | D: 012990 15- DEC- 2014

The Person and Soci ety

A contenporary | ook at the origins of social problens, denocracy novenents (both donestic and international),
and the role of governnent in society.

Qutcones: Students will understand the noral bases of social activity and have the ability to relate
i ndividual responsibilities with life in a society.

I Al Code: H4 901

Conponent s: Lecture(ln person)
Cour se Equivalents: PH L 182, PH L 262
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic C assroon(l)

ACPHI  274(3) Course | D:013336 01- JAN- 2017

Logi c

Study of the rules of judging and reasoning, both inductive and deductive, in a traditional,

| anguage- centered context rather than a synbolic context. Logical analysis of both formal and informal
fallacies and of the consistency and | ogi cal consequences of a given set of statenments is included. Logical
analysis is applied to problens dealing with know edge of reality.

Qutcones: Students will be able to formally anal yze, evaluate, and denpbnstrate the various aspects of
ar gunent ati on.

I Al Code: H4 906

Conponent s: Lecture(ln person)
Cour se Equival ents: PH L 274
Attributes: Cour se Approved 2017 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic d assroon(l)

ACPH 281(3) Course |1D:012991 15- DEC- 2014
Et hi cs

This course is a general introduction to ethics and noral philosophy.

Qut cones: Students will be able to denopbnstrate understanding of criteria for choosing between conflicting
ethical theories, noral disagreement, the justification of noral judgnments, and the application of ethical
standards to practical decision-making and ethical questions that arise in everyday life.

| Al Code: H4 904

Conponent s: Lecture(ln person)
Cour se Equivalents: PH L 181
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic d assroon(l)
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Arrupe College - Philosophy - Subject: Arrupe Phil osophy

ACPHI  284(3) Course | D:014247 01- JAN- 2022

Health Care Ethics & Society

A study of the role of ethics and noral reasoning in healthcare contexts. Enphasis is placed on identifying
ethical issues that arise in a variety of contenporary healthcare settings, and in critically applying
ethical theories and concepts to respond to health care and nedi cal issues.

Qut cones: Students will gain skills in ethical questioning, reasoning, and application, with an enphasis on
the intersection of healthcare practice and broader social, political, and |legal issues.

Conponent s: Sem nar (I n person)

Cour se Equivalents: PH L 284, PH L 264

Requi renent Group: Restricted to Arrupe Coll ege Students

Room Requi renents: Seminar (1)
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Arrupe College - Political Science - Subject: Arrupe Political Science

ACPOL 101(3) Course | D:012999 15- DEC- 2014

Anerican Governnment and Citizenship

Thi s course exam ne Anerican national government and politics, including institutions, group and el ectoral
processes, and public policy. An underlying theme throughout the course identifies the rights and
responsibilities of citizens within the Arerican political system

Qutcones: Students will be able to denpbnstrate an understanding of the American political system the
patterns of political participation and behavi or of diverse individuals and groups in American society, and
evaluate the roles and processes of U S. political institutions.

I Al Code: S5 900

Conponent s: Lecture(ln person)
Cour se Equi val ents: PLSC 101
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACPOL 200(3) Course | D: 013015 15- DEC- 2014

Introduction to Political Thought

An introduction to political thought, covering the principal ideas, controversies and institutions of
political society. Authors covered include Plato, Mchiavelli, Locke, Hobbes, and Marx.

Qutcones: Students will be able to denbnstrate an understandi ng of major approaches to the nornative
study of politics, to identify the assunptions underlying phil osophical arguments, and to critically assess
different theories of political justice.

Conponent s: Lecture(ln person)

Cour se Equi val ents: PLSC 100

Requi renent Group: Restricted to Arrupe Coll ege Students

Room Requirenents: Electronic O assroon(1)

ACPOL 202(3) Course |1 D:013016 15- DEC- 2014

I nternational Relations

Conpeti ng perspectives on international politics and gl obal issues such as North-South relations, human
rights, war and peace, popul ation growth, and environnmentalism

Qut cones: Students will be able to denpbnstrate an understanding of the nain approaches to the study of
international politics and to analyze and assess such major substantive issues as interstate war, terrorism
arns control, international political econony and sustai nabl e devel opnent.

| Al Code: S5 904

Conponent s: Lecture(ln person)
Cour se Equival ents: AFR 110, PAX 102, PLSC 102
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requirenents: El ectronic d assroon(l)

ACPOL 205(3) Course | D:013979 01- APR- 2020
Power, Rap Music, and Urban America
By focusing on rap nusic and urban Anerican society since the 1960s, this course delves into the social
scientific analysis of race, gender, socioecononic status, and other identities.
Conponent s: Lecture
Attributes: Cour se Approved 2019 - 1Al
Requi renent Group: Restricted to Arrupe Col |l ege Students
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Arrupe College - Psychology - Subject: Arrupe Psychol ogy

ACPSY 201(3) Course | D:013017 15- DEC- 2014

General Psychol ogy

Introduction to concepts, theories, and nethods in psychol ogy. Enphasis is given to the scientific study of
consci ousness and human behavi or. Topi cs include: human devel opnent, |earning, thinking, perception,
personality, testing, mental illness and mental health, biological and social aspects of behavior.

Qutcones: Students will nmaster basic concepts and key theories and learn to apply themto real -world
situations.

I Al Code: S6 900

Conponent s: Lecture(ln person)
Cour se Equi val ents: PSYC 101
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic C assroon(l)

ACPSY 273(3) Course | D: 013977 01- JAN- 2021

Devel opnent al Psychol ogy

Survey of theory and research rel evant to human growth and devel opnment wi th enphasis on physical, cognitive,
and soci al devel opment frominfancy through adol escence.

Qut cones
Students will denonstrate understanding of basic theory and research in human devel opnent, and will devel op
skills in critical exam nation of psychol ogi cal research as applied to current issues in human devel opnent.

I Al Code: S6 902
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1)

ACPSY 275(3) Course |1 D:013018 15- DEC- 2014
Soci al Psychol ogy
Prerequi site: ACPSY 201

This course is an introduction to the field of social psychol ogy, which seeks to understand human behavi or by
viewing it within its social and cultural context.

Qutcones: Students will be able to denobnstrate understanding of cultural and social group differences, which
is critical to the devel opnment of inter-cultural understanding and the reduction of inter-group (or
inter-cultural) conflict.

Conponent s: Lecture(ln person)

Cour se Equi val ents: PSYC 275

Requi renent G oup: Prerequisite: ACPSY 201 General Psychol ogy

Room Requirenents: Electronic O assroon(1l)

ACPSY 280(3) Course |1 D:013019 15- DEC- 2014
Abnor mal Psychol ogy
Prerequisite: ACPSY 201 General Psychol ogy

Nat ure and causes of mal adjustment and nental disorders. History of mental illness, diagnosis, research, and
treatnent of nental disorders.

Qut cones:
Students will denonstrate understanding of current approaches to researching nal adaptive behavi or, current
vi ews of nmal adaptive behavior, major categories of nental disorders, factors contributing to devel opnent of
problens, different types of intervention strategies, and appreciation of social, ethical, and | egal issues.
Conponent s: Lecture(ln person)
Cour se Equi val ents: CPSY 333, PSYC 331
Requi renent Group: Prerequisite: ACPSY 201 General Psychol ogy
Room Requirenents: El ectronic d assroon(l)
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Arrupe College - Statistics - Subject: Arrupe Statistics

ACSTA 101(3) Course | D:012996 28- FEB- 2019
Statistics

This course provides an introduction to statistical reasoning and techniques in descriptive and inferential
statistics and their applications in econom cs, education, genetics, nedicine, physics, political science,
and psychol ogy.

Prerequisite: ""D'" or better in ACMAT 100 or ACSTA ready as determ ned by ALEKS pl acenent exam or
standardi zed test score.

Qutcones: Students will obtain a background in the fundanentals of descriptive and inferential statistics
along with an understandi ng of their uses and m suses.

Conponent s: Lecture(ln person)
Cour se Equival ents: | SSCM 241, STAT 103, | SSCM 241H
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Prerequisite: "D' or better in ACMAT 100 or ACSTA ready as determ ned by ALEKS pl acenment exam or

Room Requirenents: Electronic O assroon(1l)

st anc
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Arrupe College - Theology - Subject: Arrupe Theol ogy

ACTHE 101(3) Course | D:012992 15- DEC- 2014
Introduction to Christian Theol ogy
This course is an introduction to reflection on and anal ysis of the Christian theol ogical tradition.

Qut cones: Students will be able to denpnstrate understanding of the tasks of Christian theology inits
efforts to understand the human situation fromthe perspective of faith, various challenges to theology in
the contemporary world, and will focus on one or nore current theol ogical issues.

Conponent s: Lecture(ln person)

Cour se Equi val ents: THEO 100

Requi renent Group: Restricted to Arrupe Col |l ege Students

Room Requirenents: El ectronic C assroon(l)

ACTHE 107(3) Course | D:012993 15- DEC- 2014
Introduction to Religious Studies

This course is an introduction to the contenporary field of religious studies.

Qut cones: Students will be able to analyze and interpret various ways in which religious traditions
intersect with contenporary issues.

I Al Code: H5 900
Conponent s: Lecture(ln person)
Cour se Equi val ents: THEO 107
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: El ectronic d assroon(l)
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Arrupe College - University Course - Subject: Arrupe University Course

ACUNI 101(1) Course | D:013453 15- JUN- 2017 Departnent Consent Required
First Year Sem nar
This course introduces students to college life, especially that of an Arrupe student. The course focuses on
Ignatian spirituality, comunity building, goal setting and attai nnent, academi c success strategies, and task
initiation.

Conponent s: Lecture(ln person)

Cour se Equival ents: UNIV 101

Requi renent Group: Arrupe First Year Students

Room Requi renents: El ectronic C assroon(l)

ACUNI  102(1) Course | D:013364 04- JAN- 2017

Academi c Success Strategies

Desi gned to strengthen students' academic skills so that they can becone nore effective | earners. By

conpl eting class readings and participating in class discussions and activities, students will |earn and
practice relevant and productive study strategies. Additionally, students will reflect on the notivations,
achi evenents, and obstacl es they encounter while working to beconme nore successful students.

Qut cones: Tine managenment, notivation maintenance, study skills, and college resources
Conponent s: Sem nar (I n person)
Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACUNI  103(0) Course | D:014127 01- JAN- 2021
Career Exploration and Attai nnent
This course focuses on career exploration, devel opnment, and attainment. Students will identify their

prof essional aptitudes and interests, develop their professional network, and hone their interview ng skills.

Qutcones: Identify and eval uate career options based on aptitude and interests.
2. ldentify and prioritize short-termand |ong-termsteps for pursuing one or nore careers of interest.
3. Use standard resune format; select and descri be rel evant educational, enploynent, and extracurricul ar
experiences to denonstrate suitability for a specific position.
4, Devel op an el evator pitch.
5. Use the STAR nethod to answer interview questions (STAR = Situation; Task; Action; Result).
3. Use standard resune format; select and descri be rel evant educational, enploynment, and extracurricul ar
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to Arrupe Col |l ege Students
Room Requi renents: Semi nar (1)

ACUNI 104(0) Course | D:014138 01- JAN- 2021

Col | ege Transfer Semni nar

This course is designed to help prepare first year students in identifying appropriate transfer institutions
to apply to in the following fall and spring.

Qut cones: Students will identify transfer institutions; understand direct and indirect costs of attending
coll ege; prepare their transfer applications; identify support services at the senior institution
Conponent s: Sem nar (I n person)

Room Requi renents: Semninar (1)

ACUNI 201(1) Course | D: 013608 15- JUN- 2022

A Journey in the Spirit of Ignatius

The purpose of the sophonmore semnar is to provide students with the opportunity to utilize Ignatian val ues
and reflective practices to identify their values, acconplishnents and future personal, academ ¢ and or

pr of essi onal goal s.

Restricted to Arrupe Sophonores.

Qut cones: Students will reflect upon how I gnatian val ues connect to their personal experiences and how they
see thensel ves becom ng persons for others.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to Sophonore only

Room Requi renents: Semi nar (1)
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Arrupe College - Witing and Conposition - Subject: Arrupe Witing and Conposition

ACVRI  105( 3) Course |1 D:012983 01- JAN- 2022

Col l ege Witing |

College Witing | is designed to help first-year Arrupe students understand and neet college expectations for
writing.

Qut cones: Students will denpbnstrate an effective process for invention, drafting, and revision to produce
pol i shed academ ¢ work; communicate using witten nodes appropriate to audi ence and purpose; and anal yze,
synt hesi ze, and evaluate texts. Students will conplete at |east four polished papers during this course.
Activities will also include informal witing, invention exercises, and responding to peer and instructor

feedback. At |east 60% of the final grade will be based on formal, graded witing assignnments.
Conponent s: Lecture(ln person)
Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Restricted to Arrupe Coll ege Students
Room Requirenents: Electronic O assroon(1l)

ACARI  110(3) Course |1 D:012984 01- JAN- 2022

Col l ege Witing Il

College Witing Il is designed to help first-year Arrupe students understand and neet college expectations
for witing.

Qutcones: In College Witing Il, students will continue to practice and strengthen their witing process,
including invention, drafting, and revision. Additionally, students will denonstrate skills needed in the
research process, including finding, evaluating, and integrating material fromreliable sources. St udent s

will conplete at |east three polished papers, including a long final paper that requires docunented,
mul ti-source witing. Activities will also include informal witing, invention exercises, information

literacy instruction, and responding to peer and instructor feedback. At |east 60%of the final grade will be
based on formal, graded witing assignnents.

Conponent s: Lecture(ln person)

Cour se Equival ents: UCWR 110

Attributes: Cour se Approved 2016 - 1Al

Requi renent Group: Pre-requisite: ACWRI 105
Room Requirenents: El ectronic d assroon(l)
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School of Business Adnmin - Accounting - Subject: Accounting

ACCT 201(3) Cour se | D: 001049 06- JUN- 2018
I ntroductory Accounting |
Prerequi site: MATH 100 and Pre/ Co-requisite MATH 117 or Math Pl acenent Test

The maj or enphasis is on the devel opnment and reporting of accounting information for use by investors,
creditors, and others. The student is required to develop skills in the preparation and use of accounting
informati on and nust denonstrate an understandi ng of the accounting process, and be able to evaluate the

i mpact of estimates, alternative accounting principles, and the Iimtations of the accounting nodel on
accounting informati on. Topics include: preparation and use of financial statements; the accounting process;

and the neasurenent and reporting of incone, assets, liabilities, and owners's equity.
Qutcone: The student will be able to understand the underlying principles, design, concepts, linitations,
Conponent s: Lecture

Cour se Equival ents: CPST 310, ACCT 201H, ACACT 201
Requi renent G oup: Prerequisite: MATH 100 and Pre/ Co-requisite MATH 117 or Math Pl acenent Test
Room Requi renents: General O assroon(1)

ACCT 201H(3) Course |1 D:012357 05- NOv- 2018
Introductory Accounting | - Honors
Restricted to SBA honors students.

The maj or enphasis is on the devel opnment and reporting of accounting information for use by investors,
creditors, and others. The student is required to develop skills in the preparation and use of accounting
informati on and nust denonstrate an understandi ng of the accounting process, and be able to evaluate the

i mpact of estimates, alternative accounting principles, and the Iimtations of the accounting nodel on
accounting informati on. Topics include: preparation and use of financial statements; the accounting process;

and the neasurenent and reporting of incone, assets, liabilities, and owners' equity.
Qut cones: The student will be able to understand the underlying principles, design, concepts, limtations,
Conponent s: Lecture(ln person)

Cour se Equi val ents: ACCT 201, CPST 310, ACACT 201

Requi renent Group: Restricted to students in the Quinlan Business Honors program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ACCT 202(3) Course | D: 001050 06- JUN- 2018
I ntroductory Accounting I
Prerequisites: A mninmumgrade of ""C"" in ACCT 201.

This course highlights the differences between financial accounting and manageri al accounting. The course
begi ns by conpleting the study of transactions and events affecting financial statenents. The cash fl ow
statement is then explored in sone detail. Finally, financial statenent analysis as traditionally practiced,
is considered a capstone for financial accounting. The course then focuses on the use of accounting data by
managenent. Product costing in a manufacturing setting, assigning of costs to objects, |earning how costs
behave, and the use of accounting data by management in planning operations, controlling operations, and in
short term decision nmaking are all investigated.
Qutcone: The student will be able to understand the differences between cash and accrual accounting, the use

Conponent s: Lecture(ln person)

Cour se Equi val ents: ACCT 202H, ACACT 202

Requi renent Group: Prerequisite: a mninmumgrade of "C-" in ACCT 201 or 201H

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ACCT 202H( 3) Course |1 D:012370 06- JUN- 2018
Introductory Accounting Il - Honors
Prerequisites: C or better grade in ACCT 201 or ACCT 201H, Restricted to SBA honors students.

This course highlights the differences between financial accounting and manageri al accounting. The course
begi ns by conpleting the study of transactions and events affecting financial statenents. The cash flow
statenment is then explored in sonme detail. Finally, financial statenent analysis as traditionally practiced,
is considered a capstone for financial accounting. The course then focuses on the use of accounting data by
managenent. Product costing in a manufacturing setting, assigning of costs to objects, |earning how costs
behave, and the use of accounting data by managenent in planning operations, controlling operations, and in
short term decision making are all investigated.

Conponent s: Lecture(ln person)
Cour se Equi val ents: ACCT 202, ACACT 202
Requi renent Group: C or better grade in ACCT 201 or ACCT 201H, Restricted to students in the Quinlan Business Honors prc

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)
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School of Business Adnmin - Accounting - Subject: Accounting

ACCT 303(3) Cour se | D: 001052 06- JUN- 2018
I nternedi ate Accounting |
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in both ACCT 201 and 202.

The first in a series of courses designed to provide in-depth coverage of the generally accepted principles
underlying financial statements and financial reporting, fromconceptual framework to application. Topics
include alternatives for neasurenment of revenue and asset valuation, and presentation of financial
statenments. Lectures, discussions, and technical readings are supplenented with extensive problemand witten
assi gnment s.

Qut cones: Students will denonstrate their understandi ng of the accounting process |eading to financial
reports. Furthernore students will also develop the ability to apply critical thinking and analytical skills
Conponent s: Lecture
Requi renent Group: Prerequisites: Sophonore standing and a mininmumgrade of "C" in ACCT 201 or 201H and 202. Open to G

Req. Desi gnation: Busi ness Honors
Room Requi renents: GCeneral d assroomn(1)

ACCT 304(3) Course | D: 001053 06- JUN- 2018
I nternedi ate Accounting I
Prerequi sites: Sophonore standing, a mninmmgrade of ""C"" in ACCT 303. O G adute Business student.

This course is an extension of Internediate | where students use the conceptual framework to consistently
eval uate and expl ain accounting practice. This allows the student to not only understand the accounting

met hodol ogi es but al so recogni ze why these approaches are generally superior to alternative accounting
treatments. Topics include concepts of present and future value, investnents in financial instrunents (debt
and equity), |eases, pensions, incone taxes, earnings per share, and the statenment of cash flow

Qutcone: Students will be able to denbnstrate an understandi ng of the professional pronouncenents as they
relate to the nmeasurenent, recognition, and reporting of financial information. Students will also be able
Conponent s: Lecture(ln person)
Requi renent G oup: ACCT 303 and Sophonore standi ng. G aduate Busi ness student are also eligible to enroll.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ACCT 306(3) Course | D: 001055 15- JUN- 2021

Advanced Financial Accounting

Topi cs include accounting for business conbinations, cost & equity nethod investnents, consolidated financial
statenments, governmental & not-for-profit, & accounting for nultinational entities. Course includes

ext ensi ve probl em assi gnnents.

Prerequi sites: Junior standing; mninmmgrade of C in ACCT ACCT 304

Qut cones: Students will understand the accounting for corporate acquisitions, corporate consolidations
i ncludi ng interconpany transactions, governnental and not-for-profit and international accounting issues.
Conponent s: Lecture(ln person)
Attributes: I nternational Business
Requi renent Group: Prerequisites: Junior standing; Mninmumgrade of "C" in ACCT 304
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ACCT 307(3) Cour se | D: 001056 05- NOV- 2018
Advanced Accounting: Not-For-Profit Entities & Advanced Fi nanci al Accounting Topics
Prerequi sites: Sophonore standing, a mnimmgrade of ""C"" in ACCT 303.

Topi cs include accounting concepts as applied to state and | ocal government, along with financial reporting
for other not-for-profit entities including hospitals, universities, and voluntary health and wel fare
organi zations. Cass may be taken prior to ACC 306.

Qut cone: Students will gain a conprehensive know edge of the reporting requirements of not-for-profit
entities.

Conponent s: Lecture
Requi renent Group: Prerequisites: Sophonore standing, a mninumgrade of "C-" in ACCT 303. O G aduate Business students.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)
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ACCT 308(3) Cour se | D: 001057 06- JUN- 2018
Accounting Information Systens
Prerequisites: Mninumgrade of ""C-"" in ACCT 303 & I NFS 247; Sophonore standing. Enrollnment is open to

Graduat e Busi ness Students.

I ncl uded anong the topics covered in this course are the primary accounting cycles, accounting information
systeminternal controls, and selective fraud issues. Students will also build flowharting skills and gain
experience working on an enterprise resource planning system (ERP) with real -world conpany dat a.

Qut cone: Students devel op an application and anal ysis |evel of |earning regarding the function of an
accounting informati on systemin business with specific enphasis on risk managenent, along with the ability
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Mninmumgrade of "C-" in ACCT 303 & | NFS 247; Sophonore standing. Enrollnent is open tc

Req. Desi gnation: Busi ness Honors
Room Requirenents: El ectronic C assroon(l)

ACCT 311(3) Course | D: 001058 06- JUN- 2018

Auditing & Internal Control Systens

Course involves an in-depth investigation of internal control structure and systens and the theory of audit
evidence. Theoretical principles and practical issues involved in planning and executing an audit are
explored. Internal control policies and procedures and principal evidence techniques for mgjor transaction
cycles or account groups are studied in depth. Study of appropriate Al CPA professional standards is an
integral part of this course.

Qut cones: Students who successfully conplete this course will be able to: understand the role of

prof essional standards in the audit of financial statements; denonstrate their ability to research those
standards; and denonstrate their understanding of the audit process in particular the roles of evidence and
internal control.

Conponent s: Lecture
Requi renent G oup: Prerequisites: Sophonore standing, a mninumgrade of "C" in ACCT 303. Or Gaduate Business students.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral O assroomn(1)

ACCT 317(3) Course | D:011926 01- JAN- 2018
Manageri al Accounting

This course critically evaluates product cost for inventory valuation and inconme determ nation. In addition,
budgeti ng and control procedures are enphasized. Topics discussed include job order costing, process costing,
activity-based costing, full absorption and direct costing, an introduction to overhead allocation, cost
estimation, cost-volune-profit analysis, budgeting, standard costs, analysis of variances, and capital
budgeti ng. The course incorporates conputer applications to managerial accounting anal ysis.

Prerequisite - Sophonore standing; mninumgrade of ""C"" in ACCT 303.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Sophonore standing, a mninumgrade of "C-" in ACCT 303. O Graduate Business students.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ACCT 323(3) Cour se | D: 001059 06- JUN- 2018
Advanced CPA Topics
Prerequi sites: Sophonore standing; mninumgrade of ""C"" in ACCT 311.

Topics include: audit and other reports, statistical sanpling in auditing, attestation standards, reporting
on future-oriented information, accountant's legal liability, Securities & Exchange Conmi ssion practice,
prof essi onal ethics and using technology in auditing.

Qut cone: Students will be famliar with i ssues under the Al CPA Code of Professional Conduct, pronouncenents

of the Public Conpani es Accounting Oversight Board, the Sarbannes Oxl ey Act, federal securities |laws, and

cases relating to CPA nal practice. Students will have a thorough professional know edge of CPA reports on

financial statenments and special reports. Students will also learn how to apply statistical sanpling in
Conponent s: Lecture
Requi renent G oup: Sophonore standing; mninmmgrade of "C" in ACCT 311. Enrollnent is open to G aduate Business Student
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)
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ACCT 326(3) Course | D:013725 01- JAN- 2019
Fraud I nvestigation

Theoretical principles and practical issues involved in planning and executing an investigation are explored
including internal control structure and evidence.

Prerequi site: Sophonore Standing, mninmumgrade of ""C-"" in ACCT 311

Qut cones: Understand fraud investigation and the role it plays in the | egal process. Understand and be able
to apply investigative techniques in solving financial crines.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite : Sophonore Standing; mninumgrade of "C" in ACCT 311
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

ACCT 328(3) Course | D: 001060 06- JUN- 2018
Concepts in Taxation
Prerequi sites: Sophonore standing; mninumgrade of ""C"" in ACCT 201 and 202.

This course provides a thorough exposure to federal incone tax concepts and planning principles, with
particular reference to individual taxpayers.

Qutcone: Students will be able to denpbnstrate a basic core of technical know edge concerning the federal
incone tax as it applies to individuals, an understanding of the conceptual and tax policy issues that
underlie tax legislation, and fundamental skills in tax conpliance, tax planning, and tax research.
Conponent s: Lecture
Requi renent G oup: Prerequisites: Sophonore standing and a mnimumgrade of "C" in ACCT 201 or 201H and 202. Open to G

Req. Desi gnati on: Busi ness Honors
Room Requi renents: General O assroon(1)

ACCT 341(3) Cour se | D: 001061 06- JUN- 2018
Advanced Studies in Taxation
Prerequi sites: Sophonore standing, mninumgrade of ""C"" in ACCT 328.

This course provides a thorough exposure to the federal incone tax concepts and pl anning principles
applicable to business entities, trusts, and estates and to federal transfer taxes.

Qutcone: Students will be able to denobnstrate a basic core of technical know edge concerning the federal
incone tax as it applies to business entities and to the federal gift, estate, and

gener ati on- ski ppi ng-transfer taxes, an enhanced understandi ng of the conceptual and tax policy issues that
underlie tax legislation, and enhanced skills in tax conpliance, tax research, and tax planning.

Conponent s: Lecture
Requi renent G oup: Sophonore standing, mnimmgrade of "C" in ACCT 328. Open to G aduate Business Students.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral O assroomn(1)

ACCT 350(6) Course | D: 001062 01- JAN- 2014 Departnment Consent Required
Accounting Full Time Wnter Internship
Departnent Chair permission is required for registration.

Students enrolled in this course are participating in a full tine internship experience with an accounting
firm

Qut cone: Students will work 40+ hours for an accounting firmduring the spring senester.
Conponent s: Field Studies
Req. Desi gnati on: Busi ness Honors
Room Requi renents: C assroom Not Needed(1)

ACCT 395(1 - 3) Course | D: 001064 01- JAN- 2018 Departnent Consent Required
I ndependent Study in Accounting
Prerequisite: junior standing, instructor and dean permi ssion required.

I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nenber, into a specialized area of accounting not otherw se covered by departnent course offerings.
Variable credit is allowed for the course. This course will not count toward mejor requirenents. Perm ssion
of dean required.

Qut cone: Students will denpbnstrate an in-depth understandi ng of a technical accounting topic.
Conponent s: | ndependent St udy
Requi renent Group: Prerequisite: Junior standing or above.
Req. Desi gnati on: Busi ness Honors
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ACCT 399(1 - 3) Cour se | D: 001065 06- JUN- 2018
Speci al Topics in Accounting
Prerequi site: sophonore standing or above.

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denpbnstrate understanding of specialized topics not otherw se covered by
departnment regul ar course offerings.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Sophonore standing or above.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ACCT 400(3) Course | D: 001066 12- NOv- 2013

Fi nanci al Acct for Bus Deci sions

This course is an introduction to the accounting function that is used to neasure and communi cat e busi ness
transactions. The focus is on understanding financial information to facilitate better decisions.

Qut cone: Students will be able to identify the inpact of business transactions on the basic financial
statenments: the income statenent, the statement of financial position, the cash flow statenment, and the
statenment of changes in owners¢ equity. Students will also be able to denonstrate an understandi ng of the
financial statements and their inplications on various business decisions.

Conponent s: Lecture
Requi renent G oup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

ACCT 400B(3) Course | D: 014080 01- APR- 2020

Fi nanci al Acct for Bus Decisions

This course is an introduction to the accounting function that is used to neasure and conmuni cate busi ness
transactions. The focus is on understanding financial information to facilitate better decisions.

Qutcone: Students will be able to identify the inmpact of business transactions on the basic financial
statenments: the inconme statenent, the statenent of financial position, the cash flow statenent, and the
statenment of changes in owners¢ equity. Students will also be able to denonstrate an understandi ng of the
financial statements and their inplications on various business decisions.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ACCT 400E( 3) Course |1 D:012766 01- OCT- 2016
Fi nanci al Statenment Anal ysis and Deci si on Maki ng
Enrollnent is restricted to students in the Executive MBA Program

Expl ores the devel opnent and application of financial statenent information. Students will focus on basic
concepts, standards, and practices of financial reporting to serve decision-nmaking needs. Students will also
work with financial ratio analysis software.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ACCT 402(3) Course | D:001068 15- MAR- 2006

I ssues in Financial Reporting

Prerequi site: ACCT 400 or equivalent.

This course stresses research of selected accounting issues and uses the authoritative pronouncenents to
better understand financial accounting and reporting. The course structure includes |ectures, class

di scussi on, case analysis, and research of timely accounting issues. Goup interaction is heavily enphasized.

Qutcone: Students will be able to denbnstrate an understandi ng of the professional pronouncenents as they
relate to the recognition and neasurenent of selected accounting topics. Students will also be able to work
as a teamto research an accounting issue and professionally communicate their research findings.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)
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ACCT 404(3) Course | D: 001070 15- MAR- 2006

Fi nancial State Analysis

Prerequi site: ACCT 400 or equivalent.

This course evaluates the information contained in the financial statenments, footnotes, and managenent
di scussion and analysis for its usefulness in making investnment and credit decisions.

Qutcone: Students will be able to assess the appropriateness of asset valuation, liability measurenment, and
equity values for judging the perfornmance of an enterprise. Students will synthesize these assessnents via a
conpr ehensi ve financial statenent analysis project.

Conponent s: Lecture
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnation: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

ACCT 405(3) Course | D:013243 01- JAN- 2016

Accounting Theory |

The course involves a detailed study of the theory, concepts, and procedures of financial accounting. The
course focuses on applications involved in accounting for assets, equities, and the valuati on and neasurenent
of related incone itens. It also focuses on the accounting nodel w th enphasis on applying the accounting
framework to revenue and asset valuation. Tine is spent discussing the theory and | ogic behind the
accounting nodel and how it inpacts financial statenents.

Restricted to Graduate School of Business Students
Prerequi sites: ACCT 400 or equivalent with a grade of C or better
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to G aduate School of Business Students Prerequisites: ACCT 400 or equivalent with a grade

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1)

ACCT 406( 3) Course | D:013244 19- JAN- 2016
Accounting Theory I
A continuation of ACCT 405, the course focuses on valuation issues related to liabilities and other special
topi cs. Conpl ex problens involving i nvestnments, earnings per share, pensions, |eases, incone taxes, bond
val uation, and fair val ue accounting are studied.
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to G aduate School of Business Students Prerequisites: ACCT 405 or equivalent with a grade

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)

ACCT 407(3) Course | D: 013245 19- JAN- 2016
Tax Principles Applied to Individuals
This course provides detail ed coverage of the key Federal incone tax concepts and pl anning principles
applicable to individual taxpayers.
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to Graduate School of Business Students Prerequisites: ACCT 400 or equivalent with a grade

Req. Desi gnati on: Busi ness Honors
Room Requirenents: El ectronic d assroon(l)

ACCT 408(3) Course | D:013246 19- JAN- 2016
Tax Principles Applied to Entities
This course provides detail ed coverage of the key Federal incone tax concepts and planning principles
applicable to various business entities and an overvi ew of Federal transfer taxes.
Conponent s: Lecture(ln person)
Requi renent Goup: Prerequisites: ACCT 407 or equivalent with a grade of C or better; Restricted to Gaduate School of

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)
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ACCT 409(3) Cour se | D: 013247 19- JAN- 2016
Audit | -Audit and Assurance
This course introduces the student to the environnment in which Public Accounting exists as well as the
standards, both Al CPA and PCAOB, which firns nust follow in rendering audit and assurance services. The
course covers both the theoretical and practical issues involved in planning an engagenent, risk assessment
and the audit risk nodel, evidence gathering and internal control policies and procedures. The audit of mgjor
transaction cycles (i.e. the revenue cycle) and account groups (i.e. Cash) are then covered highlighting
internal specific control policies, testing of controls and substantive audit procedures to gather evidence.
Study of appropriate Al CPA and PCAOB professional standards is an integral part of this course.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to G aduate School of Business Students Prerequisites: ACCT 405 or equivalent with a grade

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)

ACCT 410(3) Course |1 D:013248 19- JAN- 2016

Audit |1-Advanced Audit and Professional Ethics

This course consists of an in-depth study of specific topics related to both attest and non-attest services
rendered by public accounting firnms. Topics include: Professional ethics and a study of the Al CPA Code of
Pr of essi onal Conduct; Accountants legal liability, federal securities |laws and cases related to CPA

mal practice; The use of technology and sanpling in an audit; Securities & Exchange Conm ssion practice, the
integrated audit and the Sarbanes-Oxl ey Act; and Audit and other reports. Study of appropriate Al CPA and
PCAOB prof essional standards is an integral part of this course.

Conponent s: Lecture(ln person)
Requi renent Group: ACCT 409 with a grade of C or better Graduate School of Business Student
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

ACCT 411(3) Course | D: 013249 19- JAN- 2016

Busi ness Law and Accountants

This course is designed to fam liarize the student with aspects of the |egal environment of special concern
to accountants. Wth enphasis on the | egal aspects of commercial transactions, the course exam nes the | aws
governi ng sales transactions and the instruments for financing those transactions. Topics include contract
law, the Uniform Commercial Code (sal e of goods, negotiable instruments, secured transactions), and
creditor-debtor relations.

Conponent s: Lecture(ln person)
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ACCT 412(3) Course | D: 009851 12- NOV- 2013
Speci al Topics in Accounting
Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denobnstrate understanding of specialized topics not otherw se covered by
department regul ar course offerings.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ACCT 424(3) Course | D: 001077 12- NOV- 2013
Manageri al Accounting
Prerequi site: ACCT 400 or equivalent.

Topi cs include product costing and activity based costing concepts, devel opnent and anal ysis of information
for short-run and | ong-run decision meking, the inmpact of accounting information on divisional performance,

cost estimation and cost-volune-profit analysis, segnent analysis, transfer pricing, budgeting concepts, and
behavi oral issues associated with accounting infornmation.

Qut cone: Devel op and use managerial accounting information for operational and strategic decision making.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)
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ACCT 424E(3) Course |1 D:012770 01- OCT- 2017
Strategi ¢ Cost Managenent
Enrollnent is restricted to students in the Executive MBA Program

Expl ores the application of internal accounting information. Students will focus on traditional and
contenporary manageri al accounting practices. Students will work to (1) understand cost behavior, (2) conduct
activity analysis, and (3) predict cost under different business decisions.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

ACCT 425(3) Course | D: 001078 01- MAY- 2016

I nternational Accounting

This course explores the simlarities and differences of accounting principles and procedures between the
United States and other countries. Topics include consolidation of foreign subsidiaries, performance

eval uation of foreign operations, translation issues, inflation accounting, and efforts at standardizati on of
accounting rul es.

Qut cone: Students will becone familiar with international accounting issues including accounting
har noni zati on, pronouncenents of the International Accounting Standards Board, transfer pricing, foreign
currency financial statenments, foreign exchange, and international taxation.

Conponent s: Lecture
Requi renent Group: Pre-requisite: ACCT 406 with a grade of C or better
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

ACCT 431(3) Course | D: 001083 01- MAY- 2016
Tax Research
This course will provide graduate business students with the basic techni ques of conducting federal tax

research, and enable themto apply those techniques to a variety of research cases and communi cate their
research results in both witten and oral formats.

I ncludes establishing relevant facts; identifying tax i ssues; devel oping & communi cati on concl usi ons and
recommendations in witing and orally.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: ACCT 408 with a grade of C or better
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ACCT 432(3) Course | D:001084 01- JAN- 2022 Departnment Consent Required
State, Local and International Tax
This course will provide graduate business students with a basic understanding and famliarity with the

principles of U S. multi-jurisdictional taxation. The first half of the course will focus on the various
types of state and |ocation taxation and their common thenmes and differences. The second half w |l address
Federal incone taxation of cross-border transactions, both inbound and outbound.

Prerequisites: ACCT 408 with a grade of C or better or its equival ent. Departnent Consent Required.

Qut cones:
Denonstrate the ability to properly allocate taxable income between different taxing jurisdictions.
Under st and the basic principles and policies underlying state, local, and international taxation.
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: ACCT 408 with a grade of C or better
Req. Desi gnati on: Busi ness Honors
Room Requi renents: GCeneral d assroon(1)

ACCT 435(3) Course | D:013858 15- JUN- 2019
Internal Audit
This course will expose students to the fundanmentals of internal auditing with an enphasis on internal

controls. Topics covered will include an overview of internal auditing theory and internal audit in practice.
After these overviews, an in depth review of internal controls will be exam ned, including internal controls
best practices, risk assessnment, control identification, audit design, testing of controls and audit
reporting. Finally, the class may include a hands-on internal audit engagenent in a real life setting.

Student nust have conpleted 9 hours of undergraduate accounting or 6 hours of graduate accounting courses.

Qut cones: Students should have a cl ear understanding of how internal controls are used throughout a conpany
and how auditors hel p design, test and report on their effectiveness.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: Gaduate School of Business student.

Req. Desi gnation: Busi ness Honors
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Room Requi renents: El ectronic d assroon(l)

ACCT 436(3) Course | D: 009835 01- MAY- 2016

Forensic Accounting and Fraud

The purpose of the course is to famliarize students to the field of Forensic Accounting and sensitize them
to: the prevalence of fraud in all forms of business activity; the nethods people use in

initiating/ perpetuating fraud schene; ways of staying out of or getting out of a fraud conspiracy. Students
are presuned to have strong accounting and auditing skills. This course will be covering ethics, accounting,
audi ting, misappropriation of assets, fraudulent financial reporting, electronic fraud and other fraud
investigation/forensic accounting topics.

Qut cones: Students who successfully conplete this course will be able to denpnstrate: know edge of the
nature and nagni tude of economic fraud as it affects a variety of entities; understanding of the role of the
accounting profession in fraud prevention and detection; technical know edge of forensic accounting, forensic

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: ACCT 409 (C or better m ninmum grade)
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

ACCT 437(3) Course | D:011988 01- MAY- 2016
Advanced Forensic Accounting
This course will focus on fraud audits of private entities. In the course of financial reviews questions

ari se about conplex financial transactions, enployee dishonesty, collusion, and breakdowns in internal
controls. Normal audit procedures may discover the issue but additional steps are necessary to quantify and
detect the extent of the fraud.

Students in this course will develop basic forensic skills via analytical training.

Conponent s: Lecture(ln person)
Requi renent Goup: Pre-requisites: ACCT 409 or 436 (C or better m ni mum grade)
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

ACCT 439(1 - 3) Course | D: 001087 05- MAR- 2010
| ndependent St udy
I ndependent study is in-depth research and/or reading, initiated by the student and jointly devel oped with a
faculty menber, into a specialized area of accounting not otherw se covered by departnent course offerings.
Student is typically expected to devel op a manuscript worthy of publication. The project should require the
wor kl oad associated with a graduate |evel course. Normally, this course nay be taken one tine for credit.
Qut cone: Student nust denpbnstrate a detail ed understanding of the sel ected accounting topic.

Conponent s: Lecture

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Busi ness Honors




Report ID: SR301 Loyol a University Chicago Page No. 34 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27

School of Business Admin - Accounting - Subject: Legal Environnment of Business

LREB 3TRN(O - 99) Course |1 D:011456 01- JAN- 1901
LREB 300 - Level Transfer

Conponent s: Lecture

Req. Desi gnation: Busi ness Honors
LREB 315(3) Course | D: 004937 06- JUN- 2018

Law and the Regul atory Environment of Business |
Prerequi site: Junior standing.

This course is designed to fanmliarize the student with the Anerican |legal system Intended primarily for
students who have not previously studied |aw, the course includes a review of the concept of |aw, the
function of the courts, and the dual judicial systemof the United States. An appreciation of legal history
and the operation of |aw are devel oped through the vehicle of a detailed analysis of contract |law and a
survey of other topical headings.

Qutcone: The students shoul d achi eve an awareness of the necessity of voluntary conpliance w th general
| egal concepts in order for society to enable all persons to live together in harnmony. An understandi ng of
Conponent s: Lecture(ln person)
Cour se Equival ents: LREB 315H
Requi renent G oup: Prerequisite: Junior standing or above.
Req. Desi gnati on: Busi ness Honors
Room Requirenents: El ectronic d assroon(l)

LREB 315H(3) Course | D:012374 06- JUN- 2018
Law and the Regul atory Environment of Business | - Honors
Prerequites: Junior standing; restricted to SBA honors students.

This course is designed to famliarize the student with the Anerican |legal system |Intended primarily for
students who have not previously studied | aw, the course includes a review of the concept of |aw, the
function of the courts, and the dual judicial systemof the United States. An appreciation of legal history
and the operation of |aw are devel oped through the vehicle of a detailed analysis of contract |law and a
survey of other topical headings.

Qut cones: The students shoul d achi eve an awareness of the necessity of voluntary conpliance w th general
| egal concepts in order for society to enable all persons to live together in harmony. An understandi ng of
Conponent s: Lecture(ln person)
Cour se Equi val ents: LREB 315
Requi renent Group: Prerequisite: Junior standing; restricted to SBA honors students
Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)

LREB 443E(1.5) Course |1 D:012782 15- JUN- 2017
Executive Legal Liability
Enrollnent is restricted to students in the Executive MBA Program

Treats selected areas of corporate activities in which officers and directors are subject to personal
liability including conflicts of interest, security transactions, and provisions of the Foreign Corrupt
Practices Act. Students wi Il design conpany conpliance prograns related to such matters including anti-trust
regul ati ons.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

LREB 445(3) Course | D:012516 10- DEC- 2012
Ent repr eneur shi p Law
Prerequi sites: Quinlan School of Business graduate students.

This course provides aspiring and established business owners with an understanding of the recurring |egal
i ssues at various stages in entrepreneurship. Conprehending these principles will assist business owners in
better organi zing their business structures and operations.

Qutcones: The goal is to help increase a business' duration and profitability by inplenenting appropriate
processes to reduce the potentially substantial costs and irreparable harmassociated with failing to apply
proper attention to foreseeable comrercial risks.

Conponent s: Lecture(ln person)
Requi renent Goup: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)
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BHNR 300( 0) Course | D:012367 15- JUN- 2022

BHNR Seni nar - Requi r ed

This seminar is a non-graded program requirenment providing honors students with opportunities to learn from
and network with | eaders at mmj or conpani es and organi zations. Seminar is primarily a speaker series
presenting honors students with opportunities to attend corporate and organi zational site visits, social
activities, and other events. Through semi nar, honors students are able to network with each other and build
communi ty.

Pre-requisites: Restricted to students in the Quinlan Business Honors program

Qut cones: Encourage bonding, stimulate thoughtful interaction, provide connections with the faculty, and
connect to the broader business and al utmi conmmunity.

Conponent s: Sem nar (I n person)
Requi renent Group: Restricted to students in the Quinlan Business Honors program
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

BHNR 338(3) Course 1D:011989 15- JUN- 2014
Busi ness Managenent: A d obal and Soci al Perspective
Conponent s: Sem nar (I n person)

Cour se Equival ents: |1BUS 201

Requi renent Group: Restricted to students in the Quinlan Business Honors program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

BHNR 343(3) Course | D:011987 05- NOv- 2018

I ntegrated Anal ytical Decision Mking

Prerequisites: Enrollnment is restricted to Business Honors students. Junior Standing, C or better in | SSCM
241 or | SSCM 241H .

This course will focus on the anal ysis of business data, and use both statistical and data m ning

met hodol ogi es to nake evi dence-based decisions, with applications of these techniques to business problens.
Students will conduct an original data mning research project in any field of business adm nistration, and
create both a witten analysis and presentation.

Qutcones: At the end of this course, the student will know how to fornulate a business problemin a data
m ning context, then build, run, evaluate, and interpret a data mning nodel that addresses the problem
Conponent s: Sem nar (I n person)
Attributes: Engaged Learni ng

Requi renent Group: Restricted to students in the Quinlan Business Honors program Mist be in Junior standing and receivec

Req. Desi gnati on: Busi ness Honors, Witing Intensive, Ugrd Research
Room Requi renents: Lab - Conputer(1)

BHNR 353(3) Course | D: 012242 02- NOvV- 2012
Research Practicum
Conponent s: Sem nar (I n person)
Attributes: Engaged Lear ni ng
Requi renent Group: Restricted to students in the Quinlan Business Honors program
Req. Desi gnati on: Busi ness Honor s/ Under gr aduat e Resear ch

Room Requirenents: Electronic O assroon(1l)

BHNR 395(3) Course |1 D:013754 01- JAN- 2019 Departnent Consent Required
I ndependent Study in Business Honors

Student will conduct in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nenber into a specialized area as deternined between student and faculty nenber.

Prerequi site: Sophonore standing, Departnent Consent Required.

Qut cones: Students will be able to denonstrate an in-depth understanding of a specialized area or topic of
research.
Conponent s: | ndependent Study(In person)

Requi renent G oup: Restricted to Business Honors Students, Sophonore Standi ng and Departnment Consent
Req. Desi gnati on: Busi ness Honor s/ Under gr aduat e Resear ch
Room Requi renents: C assroom Not Needed(1)
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School of Business Admin - Business Administration - Subject: Andalucia Studies

ANDA 350(1 - 12) Course | D:013922 01- JAN- 2019 Departnent Consent Required
Andal uci a Studi es
TBA - Studies at Universidad Loyol a Andal uci a

Miust be admi tted US/ Europe Doubl e Degree (UNAN-BBA).
Conponent s: Lecture(ln person)
Requi renent Goup: Mist be admitted to US/ Europe Doubl e Degree (UNAN- BBA) program
Req. Desi gnation: Busi ness Honor s/ Under gr aduat e Resear ch
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BSAD 220(2) Course | D:011145 06- JUN- 2018
Career Preparation
Career Preparation provides an introduction to the critical skills required for successful career devel oprment

and job search navigation. Students will |earn about career devel opnent; devel op job/internship search
skills; establish a job/internship search action plan and begin to become oriented to enpl oyer research.
Topi cs addressed will include resune/job search correspondence; interview ng skills; network buil ding; career
& enpl oyer research and career devel opment resource buil di ng.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Busi ness Honor s/ Under gr aduat e Resear ch

Room Requirenents: Electronic O assroon(1l)

BSAD 300(1 - 3) Course | D:011644 05- NOv- 2018
Busi ness Internship - Elective Credit
Prerequisite: Sophonore standing

Busi ness Internship for elective credit is for SBA students, and non-SBA students pursing a mnor in the
School of Business, who wish to earn academic, elective credit while pursuing an internship opportunity. The
course is variable credit from1-3 hours and may be repeated for credit for a total of 3 earned hours. BSAD
300 is not a course for credit in any SBA najor or mnor.

Conponent s: Field Studies(Directed Research)
Requi renent Group: Pre-requisite: Sophonore standing or above.
Req. Desi gnati on: Busi ness Honor s/ Under gr aduat e Resear ch

Room Requi renents: C assroom Not Needed(1)

BSAD 343(3) Course | D:012939 15- JUN- 2019
Busi ness Anal ytics
Prerequi sites: Sophonore standing, C or better in | SSCM 241, |NFS 247 and MATH 131 or MATH 161

This course covers basic principles in data nodelling, and turning big data into intelligent actionable
insights. Through the use of real business case studies and | ab sessions students will develop a

conpr ehensi ve, innovative and practical approach to data anal ytics that enables themto solve diverse and
conpl ex busi ness probl ens.

Qut cones: Explain core design concepts, appraise various technol ogical solutions, determ ne proper analytics
met hods, integrate data visualization, and nake a conpel ling presentation of a novel use case depicting
current market trends.

Conponent s: Lecture(ln person)

Cour se Equi val ents: BSAD 343H

Requi renent G oup: Sophonore Standing, C or better in | SSCM 241, |INFS 247 and MATH 131 or MATH 161

Req. Desi gnati on: Busi ness Honor s/ Under gr aduat e Resear ch

Room Requi renents: Lab - Conputer(1)

BSAD 343H(3) Course | D:013428 01- JAN- 2021

Busi ness Anal ytics - Honors

This course covers basic principles in data nodeling, and turning big data into intelligent actionable
insights. Through the use of real business case studies and | ab sessions students will develop a

conpr ehensi ve, innovative and practical approach to data analytics that enables themto solve diverse and
conpl ex business probl ens.

Prerequisites: C or better in |ISSCM 241H or | SSCM 241 and | NFS 247H or | SSCM 247 and MATH 131 or MATH 161

Qut cones: Explain core design concepts, appraise various technol ogi cal solutions, determnmine proper analytics
met hods, integrate data visualization, and nmake a conpel ling presentation of a novel use case depicting
current market trends.

Conponent s: Lecture(ln person)

Cour se Equi val ents: BSAD 343

Requi renent Group: Sophonore Standing, C or better in | SSCM 241H, | NFS 247H, and MATH 131 or MATH 161; Busi ness Honors

Req. Desi gnati on: Busi ness Honor s/ Under gr aduat e Resear ch
Room Requi renents: Lab - Conputer(1)

C
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BSAD 351(3) Course |1 D:011137 05- NOv- 2018

Busi ness | nternshi p- Engaged Lear ni ng

Prerequi sites: Junior standing, School of Business student, & ""C-"" or better in BSAD 220.

Busi ness I nternship connects acadenic learning with the internship experience. Students wll be challenged
to anal yze the theory and practices fromthe world of work that inpact the ethics of Ieading, interpersonal
and organi zati onal dynanics, and conpetent work place contributions required for success in the nodern

busi ness world. Concepts associated with internship/experiential learning as related to career devel opnent
wi || be addressed.

Students nmust be working in an internship during the termof enrollnment into BSAD 351.
Conponent s: Fi el d Studies(ln person)
Attributes: Engaged Learni ng
Requi renent G oup: Prerequisite: Junior standing, School of Business student, "C" or better in BSAD 220.
Req. Desi gnation: I nternship
Room Requirenents: El ectronic C assroon(l)

BSAD 399( 3) Cour se | D: 007240 15- JUN- 2022
Speci al Topics

Conponent s: Lecture(ln person)

Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

BSAD 400E(1.5) Course | D:012767 15- JUN- 2014
Busi ness Foundati ons
Enrollnent limted to students enrolled in the EMBA or EMBA Heal th Care Managenent Prograns.

Introductory course delivered during initial residency/orientation week to lay foundation for business
education in the EMBA and EMBA Health Care Managenent Prograns. Course coverage includes: Jesuit
traditions/values, Quantitative Methods, Business Communications, and current topical |ecture.

Conponent s: Lecture(Hybrid)

Requi renent Group: Enrollnent restricted to EMBA and EMBA Heal th Care Managenent students

Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

BSAD 401(0) Course | D: 012877 15- JUN- 2014

US Culture & Acadenic Success Skills for International Students

This course is restricted to international students admitted to the Quinlan School of Business G aduate
Pr ogr ans.

Ver bal and nonverbal conmuni cation, active listening, participation in classroom
di scussions, collaborative group work, presentation skills, reading conprehension
strategi es, academ c witing, understanding and avoi ding plagiarism

Qutcones: International students will be better prepared for achieving success in graduate
busi ness studi es by adapting to unfamiliar cultural differences in and out of the
cl assroom

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.

Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

BSAD 401E(0. 75) Course | D: 012771 15- JUN- 2016
Ef fective Business Witing Wrkshop
Enrollnment is restricted to the Executive MBA or Executive MBA Health Care Managenent program

This course introduces the fundanentals of good witten and oral business communications. Course topics
include: communicating strategically; nmaking a business case (argunentation and persuasion); presenting data
ef fectively; producing and delivering conpelling PowerPoint presentations; and delivering a powerful
presentati on.

Conponent s: Lecture(ln person)

Requi renent Group: Enrollnent restricted to EMBA and EMBA Heal th Care Managenent students

Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)
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BSAD 402E(0. 75) Course 1 D:013303 05- JUN- 2016

Ef fective Business Presentation Skills Wrkshop

This course introduces the fundamental s of good oral business communi cations. Course topics include:
presenting data effectively; producing and delivering conpelling PowerPoint presentations; and delivering
power ful presentations.

Restricted to students enrolled in EVMBA or MBA Heal th Care Managenent cohort

Conponent s: Lecture(ln person)
Requi renent Group: Enrollnent restricted to EMBA and EMBA Heal th Care Managenent students
Req. Desi gnation: I nternship

Room Requirenents: El ectronic C assroon(l)

BSAD 403(3) Course |1 D:013490 01- APR- 2017 I nstructor Consent Required
Fundanent al s of Busi ness
Only students wi th undergraduate degrees other than business are eligible to take this course.

This course exam nes essential topics in managenent, narketing, operations, information systens, accounting
and finance. Wthin each discipline, we exam ne the key decisions that are made and how those decisions are
or shoul d be made.

Qutcone: By the end of this course, students will be famliar with the key discipline areas in business.
They wi || understand what decisions are made in each discipline and how t hose deci si ons should be made.
Conponent s: Lecture(ln person)
Requi renent G oup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

BSAD 409E(1.5) Course |1 D:012768 01- JAN- 2018
Integrative Strategy
Enrollnment is restricted to students in the Executive MBA Program

Integrates functional area considerations with strategi c decision-naking at the end of the program

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

BSAD 443(3) Course | D:013174 01- APR- 2022

Busi ness Anal ytics

Busi ness anal ytics is the practice of using nethodically collected data to drive decisions about business and
in business applications. The goal of the course is to introduce students to the current approaches, tools,
and techniques involved in this practice. Because many topics and concepts in business analytics are best

| earned through hands-on work, time will be spent obtaining, processing, analyzing and visualizing data that
pertain to different business cases. Students will use R arguably the nost popul ar anal ytical software used
by data scientists. During this course, students will learn to use R, as well as gain and hel p i nprove

busi ness insight through data-driven anal ytics.

Restricted to Graduate School of Business students.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

BSAD 499( 3) Course | D:012900 15- JUN- 2014
Speci al Topics
Enrollnent is restricted to students in the Quinlan Graduate School of Business.

This course offers students the opportunity to gain additional understanding of special business topics not
otherw se addressed in the standard graduate business curriculum The subject and content vary and are
of fered on an ad hoc basis.

Qut cones: Students will denonstrate an understanding of a specialized topic not otherw se addressed in the
standard graduate business curricul um

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(l)
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BSAD 499E(1.5) Course | D:012772 01- OCT- 2015
Speci al Topics
Enrollnent is restricted to students in the Executive MBA Program

O fers students opportunity to gain additional understanding on a special business topic not otherw se
covered in the standard EMBA curricul um The subject and content vary and are offered on an ad hoc basis.

Qut cone: Students will denpnstrate understandi ng of specialized topics not otherw se covered in EMBA
curricul um

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago
Req. Desi gnation: I nternship

Room Requirenents: El ectronic C assroon(l)

BSAD 501(1 - 3) Course | D: 001444 12- NOV- 2013

Internship - Curriculum Practical Training

This is the conpani on course for any Graduate Business student concurrently engaged in an internship for 1 to
3 hours of elective academ c credit. BSAD nay be taken for academic credit up to three times for a total of 3
credit hours.

Qut cones:
Students will gain first-hand experience with a particular project or area of business operations, wll
engage in reflection on their contributions to the workplace and the overall internship experience.
Conponent s: Super vi si on
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: I nternship
BSAD 601E(1.5) Course | D: 012685 15- APR- 2014

Speci al Topics
Restricted to Executive MBA students.

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcones: Students will be able to denobnstrate understandi ng of specialized topics not otherw se covered by
department regul ar course offerings
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives program
Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

BSAD 609E(1.5) Course |1 D:012686 01- NOV- 2014
Integrative Strategy
Restricted to Executive MBA students.

Integrates holistic and humani stic concepts (social justice, sustainability, greater good, Jesuit

perspectives, etc.) into scientific business managenment and one's individual lifestyle. Students apply these
perspectives by addressing recent devel opments in energing topics. In addition, students will present final
Capst one project.

Conponent s: Laboratory(In person)

Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives program

Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

BSAD 699( 3) Course | D:013574 01- JAN- 2018

Capstone Master of Business Data Anal ytics

The capstone course is the last class students take in the MS Business Data Anal ytics program As such, it
asks students to integrate all the know edge and skills they¢sve devel oped in the foundation and el ective
courses, and to apply their efforts to solve a real-world business problem The Capstone Project Coordinator
will work with a set of host conpanies to identify projects that are suitable for students enrolled in the
capst one course.

Course is restricted to the MSBDA students

Students conpleting this course will: 1. Gain a deep understanding of sonme of the tools and software that
are used in nodern-day analytics; 2. Learn howto transformlarge data sets into insightful and actionable
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the MS. in Business Data Anal ytics program ( BDAN- MS)
Req. Desi gnati on: I nternship
Room Requirenents: El ectronic C assroon(l)
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ENVR 600E(1.5) Course |1 D: 002771 03- JUN- 2011
Envi ronnent al Managenent
Conponent s: Lecture

Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives at Carthage program
Req. Desi gnati on: I nternship
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ECON 201(3) Course | D: 002427 06- JUN- 2018

Princi pl es of M croeconom cs

Requi renent: ANTH 100, PLSC 102, PSYC 100 or SOCL 101 for students admitted to Loyola University for Fall
2012 or later. No requirenment for students admtted to Loyola prior to Fall 2012 or those with a decl ared
maj or or minor in the Department of Anthropol ogy, Departnent of Criminal Justice, Departnent of Econom cs,
Departnent of Psychol ogy, Departnent of Political Science, the Departnent of Sociol ogy, Human Services or
the School of Nursing.

This course is an introduction to demand and supply, consunmer choice, price analysis in alternative
industrial organizations, and the distribution of incone.

Qutcone: Students will be able to think critically about price formation in different market structures, and
Conponent s: Lecture
Cour se Equival ents: ECON 201H, ACECO 201, CPST 243
Attributes: Tier 2 Societal Know edge
Req. Desi gnation: I nternship

Room Requi renents: GCeneral d assroomn(1)

ECON 201H(3) Course | D:012359 05- NOv- 2018

Princi pl es of M croeconom cs - Honors

Requi renent: ANTH 100, PLSC 102, PSYC 100 or SOCL 101 for students admtted to Loyola University for Fall
2012 or later. No requirenment for students admitted to Loyola prior to Fall 2012 or those with a decl ared
maj or or minor in the Department of Anthropol ogy, Departnent of Crimnal Justice, Departnent of Econom cs,
Departnent of Psychol ogy, Departnent of Political Science, the Departnent of Sociol ogy, Human Services or
the School of Nursing.

Restricted to SBA honors students or Honors students.

This course is an introduction to demand and supply, consuner choice, price analysis in alternative
industrial organizations, and the distribution of income.

Conponent s: Lecture(ln person)

Cour se Equi val ents: ECON 201, ACECO 201, CPST 243

Attributes: Tier 2 Societal Know edge

Requi renent Group: Restricted to Honors and Quinlan Busi ness Honors students.
Req. Desi gnati on: Honors and Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ECON 202(3) Course | D: 002428 06- JUN- 2018

Princi pl es of Macroecononi cs

Requi renent: ANTH 100, PLSC 102, PSYC 100 or SOCL 101 for students admtted to Loyola University for Fall
2012 or later. No requirenment for students admitted to Loyola prior to Fall 2012 or those with a decl ared
maj or or minor in the Department of Anthropol ogy, Departnent of Crimnal Justice, Departnent of Econom cs,
Departnent of Psychol ogy, Departnent of Political Science, the Departnent of Sociol ogy, Human Services or
the School of Nursing.

This course is an introduction to national product, its conponents, noney and the real sectors and busi ness
fluctuations.

Qutcone: The students will be able to think critically about the economic environnent of the nation and to
Conponent s: Lecture(ln person)
Cour se Equi val ents: ECON 202H, ACECO 202, CPST 245
Attributes: Tier 2 Societal Know edge
Req. Desi gnati on: Honors and Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ECON 202H( 3) Course |1 D:012371 05- NOV- 2018
Princi pl es of Macroeconom cs - Honors
Restricted to SBA honors students or Honors students.

This course is an introduction to national product, its conponents, noney and the real sectors and busi ness
fluctuations.

Qut cones: The students will be able to think critically about the econom c environnent of the nation and to
measure growth, unenpl oynent, inflation, fiscal and nonetary policies of the governnent, to ultimately
under stand econonmic stability and the welfare of the individual citizen

Conponent s: Lecture(ln person)

Cour se Equi val ents: ECON 202, ACECO 202, CPST 245

Requi renent Group: Restricted to students in the Quinlan Business Honors program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)
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ECON 303(3) Cour se | D: 002430 05- NOv- 2018
I nternedi ate M croeconom cs
Prerequi sites: Sophonore standing, mninumgrade of ""C"" in ECON 201 and 202.

This course is a detailed study of consuner and firm behavior, market structures, and the el enentary

proposi tions concerning welfare econom cs. Qutcone: The students will develop analytical skills to

under stand and predi ct consumer and firm behavior, understand the underlying pinning of antitrust |egislation
and dynami c narket strategies.

Conponent s: Lecture
Requi renent Group: Prerequisites: Sophonore standing, mninmumgrade of "C-" in ECON 201 and 202.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

ECON 304(3) Cour se | D: 002431 06- JUN- 2018
I nt ernedi ate Macr oeconomi cs
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in ECON 201 and 202.

Thi s course devel ops the franework used by economi sts in government, business and acadenia to anal yze the key
determ nants of economic growth, the business cycle, unenploynent, inflation, the |l evel of interest and
exchange rates, as well as explaining how all these variables are influenced by nonetary and fiscal policy.

Qutcone: The students are able to understand and critically analyze business cycles, financial narket
fluctuations, and to study inflation and unenpl oynment policies.

Conponent s: Lecture
Requi renent Group: Prerequisites: Sophonore standing, mninmumgrade of "C-" in ECON 201 and 202.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

ECON 320(3) Cour se | D: 002433 06- JUN- 2018
Ur ban Economics
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in ECON 201 and 202.

Thi s course anal yzes the economic role and functioning of cities and exam nes urban issues such as real
estate markets, transportation, econoni c devel opnent, and crine.

Qutcone: Students will understand the econonmic forces that shape urban agglonerations. Students wll
under stand the econom ¢ and ethical trade-offs of various urban econonmic policies. They will be able to
think critically about the economic forces that make a city grow and contract over tine.

Conponent s: Lecture(ln person)

Cour se Equival ents: URB 320

Attributes: Urban Studies

Requi renent Group: Prerequisites: Sophonore standing, mninmumgrade of "C-" in ECON 201 and 202.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

ECON 323(3) Cour se | D: 002435 15- JUN- 2022
I nternational Econonmics
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in ECON 201 and 202.

Thi s course anal yzes microeconom ¢ and macroecononi ¢ theories of global trade; bal ance of paynents,
adj ustment problens and the international nonetary system

Qut cone: Students will be able to denonstrate the ability to critically apply mcroeconom ¢ and nacroeconom c
concepts to the understanding of international econom c phenonena/problens. This course enphasizes the role
of economic | eadership to pronbte peace and justice in a global diverse world.

Conponent s: Lecture(ln person)

Attributes: G obal Studies, International Business

Requi renent G oup: Prerequisites: Sophonore standing, mninumgrade of "C-" in ECON 201 and 202.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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ECON 324(3) Cour se | D: 002437 15- JUN- 2022

International Mnetary Rel ations

Prerequi sites: Sophonore standing, mninumgrade of ""C"" in ECON 201 and 202.
Exam nation of the operation of the international nonetary systemand an anal ysis of the determ nation of
currency flows between countries, with topics of balance of paynments statenents, currency flows between

countries, determ nation of exchange rates, and international |iquidity problemns.

Qut cones: Student will be able to denpnstrate an understandi ng of the operation of the international
mar ket and be able to anal yze exchange rates with an enphasis on international liquidity and currency

currency

probl ems, and ri sk managenent of currency fluctuations.
Conponent s: Lecture
Attributes: d obal Studies, International Business

Requi renent G oup: "C-" in ECON 201 and 202.
Req. Desi gnati on:

Room Requi renent s:

Prerequi sites:
Busi ness Honors
General C assroon(1)

Sophonor e standi ng, m ni num grade of

ECON 325(3) Cour se | D: 002438 15- JUN- 2022
Economics of Gowmh & Devel opnent
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in ECON 201 and 202.

Thi s course describes and anal yzes the probl ens and policy issues facing devel oping countries and the third

world with respect to their econom ¢ and social policies and prograns.

Qutcone: The students are trained to evaluate the econom c conditions that are conducive to econom c growh

and critically assess ethical argunents as they relate to growth, trade, and poverty in enmerging countries.

The rol e of |eadership is enphasized.
Conponent s: Lecture
Attributes: d obal Studi es,
Requi renent G oup: Prerequisites:
Req. Desi gnati on: Busi ness Honors
Room Requi renents: GCeneral O assroomn(1)

I nternational Business

Sophonor e standi ng, m ni numgrade of "C-" in ECON 201 and 202.

ECON 327(3) Cour se | D: 002440 06- JUN- 2018
Anerican Econom ¢ & Business History
Prerequi sites: Sophonore standing, mninumgrade of ""C"" in ECON 201 and 202.

This course enphasi zes the evolution and the role of past business |eaders of the American econony fromthe
colonial times to the present, enphasizing the entrepreneurs and the environments in which they operated.
Economi ¢ and business change in the period 1865-1914 receives particular attention, as do the enterprises of

Chi cago- area entrepreneurs.

Qutcone: Students learn the skills required of entrepreneurs and business | eaders and their contribution to
society. Students will devel op an awareness of the historical dynam cs that produced the current econony,
and how its institutions evolved and the inportance of markets in allocating resources.

Conponent s:

Requi renent G oup:
Req. Desi gnati on:
Room Requi renent s:

Lecture(ln person)

Prerequi sites: Sophonore standing,
Busi ness Honors

El ectroni ¢ O assroon(1)

m ni num grade of "C-" in ECON 201 and 202.

ECON 328(3)
Envi r onnent al
Prerequi sites:

This course applies economc theory to environnental
the rol e economic incentives play,
pol lution and pollution control,

Qut cone:

Students will
about because there is a market failure (e.g.,

Course | D: 002441 06- JUN- 2018

Econonmi cs
Sophonor e st andi ng,

m ni num grade of ""C"" in ECON 201.

and natural resource problens and policies, investigates
and di scusses externalities, property rights, common property problens,
and renewabl e and non-renewabl e resource nanagenent.

understand that environnental problens are fundanentally econom c probl ens that cone
an externality or public good) and that environnmental problens

have econom c sol utions.

Conponent s:
Attributes:

Requi renent G oup:
Req. Desi gnati on:
Room Requi renent s:

Lecture(ln person)

Envi ronnental Studies

Prerequi sites: Sophonore standing,
Busi ness Honors

El ectroni ¢ d assroon(1)

m ni num grade of "C" in ECON 201.
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ECON 329(3) Course |1 D:010705 05- NOv- 2018
Heal t h Econonics
Prerequi sites: Sophonore standing and a mini num grade of ""C-"" in ECON 201.

Thi s course provides an understanding of the unique econonmic conplexities of the health care industry and

i ndi vidual health behaviors. Relying on econonic principles of scarcity, efficiency, productivity, and

mar ket behavi or, demand and supply of health care, the role of governnent in determ ning health care policy,
and nmedi cal practices are expl ored.

Prerequi sites: Sophonobre standing and minimm""C"" in ECON 201.
Conponent s: Lecture(ln person)
Requi renent G oup: Prerequisites: Sophonore standing and a m nimumgrade of "C-" in ECON 201
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

ECON 334(3) Course | D: 002443 05- NOv- 2018
Econoni cs of Governnent Expenditures & Taxation
Prerequi sites: Sophonore standing, mninumgrade of ""C"" in ECON 201 and 202.

This course is an analysis of taxation and expenditure, instrunents and policies as they relate to the
al l ocative, distributive, and stabilization functions of government and society and ethical responsibilities
of each.

Qut cone: The student are able to understand and anal yze public policy issues, specifically as it relates to
the voting process, size of governnent, tax policy debates, and |ong-term problens of transfer paynents in an
agi ng society.

Conponent s: Lecture
Requi renent Group: Prerequisites: Sophonore standing, mninmumgrade of "C-" in ECON 201 and 202.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

ECON 336( 3) Cour se | D: 002445 05- NOv- 2018
Monetary and Fiscal Policy
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in ECON 201, 202 and 304.

Thi s course uses macroecononics to critically analyze the evolution of nmonetary and fiscal policy fromthe
late 19th century to the present as well as current trends and topics relating to nonetary and fiscal policy.

Qutcone: Students will develop critical econom c thinking skills as they apply macroecononic theory to
historical events and discuss the potential future paths of the world econony and for assessing the
| eadership role of the governnent and Federal Reserve Systemin stabilizing the donestic and world econony.

Conponent s: Lecture(ln person)
Requi renent G oup: Prerequisites: Sophonore standing, mninmumgrade of "C-" in ECON 201, 202 and 304.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

ECON 345(3) Course | D: 002446 06- JUN- 2018
Mat hemat i cal Econonics

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

ECON 346( 3) Cour se | D: 002447 06- JUN- 2018
Econonetrics
Prerequi sites: Sophonore Standing; mninmmgrade of ""C"" in ECON 201, 202, MATH 131 and | SSCM 241

This course teaches students how to use statistical tools to eval uate hypot heses about econonic nodel s.

Qutcone: Students will be able to interpret and critically analyze quantitative information related to
econom cs. Students will understand regression analysis and understand how to use it to test economic nodels
and to measure inportant econom c paraneters, and to predict econom c rel ationships.
Conponent s: Lecture
Attributes: Engaged Learni ng
Requi renent Group: Prerequisite: Sophonore standing; mnimmgrade of "C-" in ECON 201, 202, MATH 131 and | SSCM 241.
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: General O assroon(1)
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ECON 360( 3) Cour se | D: 002450 06- JUN- 2018
Labor Econonics
Prerequi sites: Sophonore standing, mninumgrade of ""C"" in ECON 201 and 202.

This course is an intensive exam nation of the nmarket for |abor services, and di scusses wage determ nation,
occupational and earnings differentials, diversity, investments in education, collective bargaining, and the
ethical inplications of |abor market inequality.

Qutcone: Students will gain a broad understandi ng of how econonists study | abor market issues and outcones,
and be able to use critical economc reasoning to better appreciate such issues as |abor force participation
deci si ons, human capital, and the variation in wages across individuals.

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisites: Sophonore standing, mninumgrade of "C-" in ECON 201 and 202.

Req. Desi gnation: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)

ECON 364(3) Course | D: 011261 06- JUN- 2018
China in the Wrld Econony
Prerequi site: ECON 201 and ECON 202, Sophonore Standing.
Conponent s: Lecture
Attributes: Chi nese Language & Culture, International Business
Requi renent Group: Restricted to Beijing Students
Req. Desi gnati on: Under gr aduat e Research

ECON 370(3) Cour se | D: 002451 05- NOv- 2018
Pricing & Industrial Organization
Prerequi sites: Sophonore standing, mninumgrade of ""C-"" in ECON 201 and 202.

This course investigates firmbehavior, strategies and narket outcones in settings of |ess than perfect
conpetition.

Qutcone: Students learn to evaluate various strategies both in terms of firmprofitability as well as
consumner surpl us.
Conponent s: Lecture
Requi renent G oup: Prerequisites: Sophonore standing, mninumgrade of "C-" in ECON 201 and 202.
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: GCeneral O assroomn(1)

ECON 395(1 - 3) Course | D: 002454 06- JUN- 2018 Departnment Consent Required
I ndependent Study in Econom cs
Prerequi sites: Sophonore standing, instructor and dean perm ssion required.

Student will conduct in-depth research or reading, initiated by the student and jointly devel oped with a
faculty menber, into a specialized area of Econom cs not otherw se covered by departnment course offerings.

Qutcone: Students will be able to denpbnstrate in-depth understanding of a specialized area or topic in
Economi cs.

Conponent s: | ndependent St udy

Requi renent Group: Pre-requisite: Sophonore standing or above.

Req. Desi gnati on: Under gr aduat e Research
ECON 399(1 - 3) Cour se | D: 002456 06- JUN- 2018

Speci al Topics in Econonics
Prerequi site: Sophonore standing.

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denobnstrate understanding of specialized topics not otherw se covered by
department regul ar course offerings.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: Sophonore standing or above.

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: El ectronic d assroon(l)
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ECON 420(3) Course | D: 002458 15- JUN- 2020
Manageri al Econom cs
Prerequisite: |SSCM 400 OR | SSCM 400N

This course uses tools of econom c analysis to understand denand, supply, profits, production, conpetition,
pricing policies, business criteria for investnment, output, and marketing deci sions.

Qutcone: Students are able to do critical nmanagerial decisions with respect to output and pricing policies
in different business and industrial environnents.

Conponent s: Lecture

Requi renent G oup: Prerequsite: |SSCM 400 OR | SSCM 400N

Req. Desi gnation: Under gr aduat e Research

Room Requi renents: GCeneral d assroon(1)

ECON 420B( 3) Course | D: 014082 15- JUN- 2020

Manageri al Econom cs

This course uses tools of econom c analysis to understand demand, supply, profits, production, conpetition,
pricing policies, business criteria for investment, output, and marketing deci sions.

Qutcone: Students are able to do critical nanagerial decisions with respect to output and pricing policies
in different business and industrial environments.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: |1SSCM 400 and | SSCM 400N; Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1)

ECON 420E( 3) Course |1 D:012769 01- OCT- 2016
Managers, Markets and Deci si on Maki ng
Enrollnent is restricted to students in the Executive MBA Program

The purpose of this course is to guide students in recognizing, analyzing, and sol ving nanagerial problens
related to firnms and markets under conditions of uncertainty. The course uses econom ¢ anal ysis to understand
demand, supply, profit, production, conpetition, pricing policies and business criteria for investnents.
Strategi ¢ decisions using econonic |aws influenced by FED will al so be exam ned.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1l)

ECON 421(3) Course | D:002459 12- NOV- 2013
Busi ness Fl uctuations
Prerequi site: ECON 420

Thi s course studies the econonmi ¢ environnent¢s inpact on the firmwhere topics include national incone
accounting, factors in economc fluctuations and growh, fiscal and nonetary policies, economc forecasting,
the relationship of foreign trade and bal ance of paynents on econonmi c activities, economnc indicators and
measures, and probl ens of public policy.

Qutcone: Students learn to recognize the macro environnent and the business cycles in which to operate in
and to make | earned forecasts.

Conponent s: Lecture

Requi renent Goup: Prerequisite: ECON 420; Restricted to Graduate School of Business students.

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: GCeneral d assroon(1)

ECON 424(3) Course | D: 002462 12- NOV- 2013
I nternatnl Busi ness Econom cs
Prerequi site: ECON 420

This course anal yzes topics in international econom cs, specialization and conparative advantage, bal ance of
paynents and foreign exchange, elements of commercial policy, and international investment.

Qut cone: The students develop skills in this course in analytical and creative thinking,
Communi cation and teamwork in evaluating trade policies and opportunities, conparative advantage, exchange
rate dynami cs and fluctuations and ri sk managenent

Conponent s: Lecture

Requi renent Goup: Pre-requisite: Gaduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: GCeneral d assroon(1)
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ECON 424E(1.5) Course |1 D:012791 01- JAN- 2017
d obal |ssues in Econonics
Enrollnent is restricted to students in the Executive MBA Program

Exam nes the role of prices, incones, interest rates, exchange rates, trade policy, and the global nonetary
systemin determning the novenent of outputs and inputs across national boundaries. The gains fromtrade and
the conflicts created by the manner in which those gains are distributed provide a foundation for exam ning
current issues.

Conponent s: Lecture(ln person)

Cour se Equi val ents: ECON 602E

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnation: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)

ECON 429(3) Course | D: 002467 12- NOV- 2013
I ndept Study in Bus Econonics
Conponent s: | ndependent St udy

Requi renent Group: Pre-requisite: G aduate School of Business student.
Req. Desi gnation: Under gr aduat e Research

ECON 522(3) Course | D: 002470 12- NOV- 2013
Ganme Theory & Strategy
Prerequi site: ECON 420

Thi s course studies cooperative and non-cooperative ganes and wi nning strategi es and di scusses prisoners
di l emma, tragedies of common resources, executive conpensati on and auctions as applied to nergers and
acqui sitions.

Qutcone: Students learn to think systematically to set strategy for the nodern corporate firmin both
cooperative and non-cooperative situations and to solve conflicts arising fromprincipal agent problens.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: General O assroon(1)

ECON 599( 3) Course | D:013365 19- DEC- 2016

Speci al Topics

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.
Prerequisite: ECON 420; Restricted to Graduate School of Business students.

Qutcones: Students will be able to denobnstrate understandi ng of specialized topics not otherw se covered by
department regul ar course offerings

Conponent s: Lecture(ln person)

Requi renent Goup: Prerequisite: ECON 420; Restricted to Graduate School of Business students.

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: El ectronic d assroon(l)

ECON 602E( 1.5) Course | D:002479 15- VAY- 2014
A obal |ssues in Econonics
Exam nes the role of prices, incones, interest rates, exchange rates, trade policy, and the global nonetary
systemin deternmining the novenent of outputs and inputs across national boundaries. The gains fromtrade and
the conflicts created by the manner in which those gains are distributed provide a foundation for exam ning
current issues.
Conponent s: Lecture
Cour se Equi val ents: ECON 424E
Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives program
Req. Desi gnati on: Under gr aduat e Research

ECON 622(3) Course | D: 009828 15- JUN- 2020
Derivative Securities
Prerequisite: FINC 450

This course is a conprehensive introduction to the theory, use, and valuation of derivative securities, with
particul ar enphasis on options and forward/futures contracts. A sound understanding of the intuition
underlying option pricing is critical to a thorough understanding of nodern finance and financial risk
managenment. We nmay al so | ook at other types of derivatives as well as some extensions of the nost

fundanent al nodel s.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: FINC 450.
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(l)
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ECON 625(3) Course |1 D:010884 14-JUL- 2016

Appl i ed Econonetrics
Prerequisite: ECON 420 and | SSCM 491

The purpose of this course is to help students understand feasible econonetric techniques in order to mne
informati on to understand econom ¢ and financial patterns and to forecast. A rigorous exposition of the
theory behind econonetric techniques will help students understand the issues raised in different published
papers. Topics of econonetric techniques covered in this course include panel data analysis, tine-series
nmodel s, discrete choice nodels, and nethods to identify causality between variables. Practical applications
will prepare students to use these nethods in their own projects.

Conponent s: Lecture(ln person)

Cour se Equi val ents: FINC 625

Requi renent G oup: Prerequisite: ECON 420 and | SSCM 491

Req. Desi gnation: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)
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EXED 101(0) Course |1 D:013034 29- DEC- 2014 Departnent Consent Required
Hi gh- I npact Leadershi p: Maxi m zi ng Your Leadership Potential

Hi gh- I npact Leadershi p: Maxi m zi ng Your Leadership Potential conbines the best practices and principles
behind the art and science of |eadership, decision-naking, problemsolving and organi zati onal effectiveness.

Qut cones: Gain an understandi ng of your |eadership style, explore the discipline of |eadership, learn the
best practices for inproving individual and organi zati onal decision naking, gain the strategies to build
successful teans, manage conflict nore effectively and Iink individual performance to organizational
strategy.

Conponent s: Lecture(ln person)

Req. Desi gnation: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)

EXED 102(0) Course |1 D:013035 29- DEC- 2014 Departnment Consent Required
Proj ect Managenent Certificate Program
This programwi || inprove participants' performance by providing i ndustry-standard tools approved by the

Proj ect Managenent Institute (PM® to help successfully manage any type of project regardl ess of scope or
i ndustry.

Qut cones: Gain a conprehensive, formal training in project nmanagenent, based on the industry-standard body of
know edge. Learn the fundamental tools to effectively manage any project. Learn how to manage projects from
initiation, to planning, control and closeout. Learn how to communicate nore effectively to project sponsors
and team nenbers.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1)

EXED 103(0) Course |1 D:013036 29- DEC- 2014 Departnent Consent Required
m ni - MBA Certificate Program

The Loyola mini-MBA is a conprehensive managenent devel opment programthat provides cutting-edge business
skills, coaching and | eadership training to help propel your organization and your career forward.

Qut cones: Strengthen overall business acumen and gain a better understanding of the key functional areas of
busi ness, including the frameworks, nodels and | evers that drive organi zati onal success. Develop the skills
needed to think strategically and cross-functionally.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: El ectronic d assroon(l)

EXED 104(0) Course | D:013037 29- DEC- 2014 Departnment Consent Required
Digital Marketing Strategy Certificate Program

Thi s program provi des a thorough foundation in the rapidly changing world of digital nmarketing and prepare
you to strategically choose, neasure, and inplenent the right digital marketing conponents into your overall
mar keti ng pl an.

Qut cones: This program provi des a thorough foundation in the rapidly changing world of digital narketing and
prepare you to strategically choose, neasure, and inplenent the right digital marketing conponents into your
overal | marketing plan.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: El ectronic d assroon(l)

EXED 107(0) Course | D:013222 01- JAN- 2016
Practical Finance and Accounting
Participants will learn a conprehensive approach to financial analysis. This program provides a grounding in

basi ¢ managerial finance, including term nology like valuation, capital investnment, financing, and capital
structure.

-Devel op confort with the term nol ogy and techni ques used in nmanagerial accounting and financial analysis
-Learn to confidently read and anal yze corporate financial statenments
-Understand the role of capital budgeting

Conponent s: Sem nar (I n person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: El ectronic d assroon(l)
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EXED 108(0) Course 1D:013223 01- JAN- 2016

Strategi ¢ Busi ness Communi cati ons

Thi s program teaches techniques to comrunicate fluently in a variety of situations. Participants |learn sinple
and effective nethods to becone a nore powerful conmmunicator with peers, subordinates, and supervisors.

Qut cones:
-Learn to present ideas at face-to-face and virtual neetings
-Gin tools to confidently express yourself
-Learn to gain support for ideas and suggestions
-Understand how to use technol ogy to support communication
- Reduce conflict

Conponent s: Sem nar (I n person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1l)

EXED 109(0) Course |1 D:013335 01- AUG 2016 Departnent Consent Required
Supply Chain Managenent Essentials

Participants learn the fundanentals of effective supply chain management across the end-to-end supply chain.
The certificate program addresses a w de spectrum of supply chain techni ques designed to reduce cost, inprove
profitability, and maxi m ze the custoner experience while bal ancing social, environnental, and economc
concerns.

Qut cones: Learn techniques to create a nore efficient and effective supply chain and understandi ng of key
trends, opportunities, and challenges in supply chain nanagenent.

Conponent s: Sem nar (I n person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1)

EXED 110(0) Cour se | D: 013645 01- APR- 2018
Lean Certification
Loyola will offer a new, online platformLean Certification.

Qut cone: To have nore know edge on Lean practices in Supply Chain and Logistics areas
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: Electronic O assroon(1l)

EXED 111(0) Course | D:013646 01- APR- 2018
Six Sigma Certification
Loyola will offer a new, online platformfor Six Signma Certifications.

Qut cone: To have nore know edge on Six sigma for managers.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: Electronic O assroon(1l)

EXED 151(0) Course | D:013039 29- DEC- 2014 Departnent Consent Required
Sysnmex America m ni-MBA
Custom zed m ni - MBA that includes Accounting/Finance, Strategy, Marketing, Project Managenent and Managenent.

Qutcones: The mini-MBA is intended for enpl oyees across various Sysmex functional areas, fromboth the hone
office as well as field operations. The content will be delivered electronically for two cohort groups.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: El ectronic d assroon(l)

EXED 152(0) Course |1 D:013040 29- DEC- 2014 Departnment Consent Required
Sysmex America Birth of a Custoner
Sysnmex Birth of a Custoner provides participants with an in-depth look at the internal strategy at Sysnex.

Qut cones: Panel s of senior executives assisted by a faculty noderator tal k about how the various el ements of
organi zational strategy conbine to neet client needs. Participants conplete a related case study.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(l)
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EXED 153(0) Course |1 D:013041 29- DEC- 2014 Departnent Consent Required
Presence Healthcare M nistry Leadership Program

Providing training in the basics of Catholic mission, identity, ethics, and | eadership, the Certificate in
Heath Care M nistry Leadership will prepare Presence Health staff to carry out its mssion of providing
conpassi onate, holistic care in the spirit of healing and hope to the comunities it serves.

Qutcones: This programis designed to build a comunity of |eaders with shared fornmati on experience, explore
authentic paths to spirituality, devel op an understanding of how vacation and call relates to Catholic

heal t hcare, and strengthen overall | eadership acunen and strategic thinking abilities.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1l)

EXED 165(0) Course | D: 013227 01- JAN- 2016

Barilla Leadershi p & Managenent Devel opnent Program

This custom programis designed to support the devel opnent of a |eadership pipeline at Barilla. The program
consi sts of 3 learning nodul es and integrated capstone projects and covers | eadershi p and busi ness acunen
topi cs.

Qut cones:
-Strengthen overal |l business acunmen and gain a better understanding of the key functional areas of business,
including the franeworks, models and | evers that drive organizational success
-Devel op strategy skills
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: El ectronic d assroon(l)

EXED 170(0) Course |1 D:013315 01- MAY- 2016 Departnment Consent Required
McShane Conpani es Leadership Enphasi s
Formal | eadership training provided as a conponent of the M:Shane Future Leaders Program

Qut cone: Inproved | eadershi p and strategy acunen.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semi nar (1)

EXED 173(0) Course |1 D:013344 01- JAN- 2016 Departnment Consent Required
Anerican Col | ege of Surgeons - Leadership

Custom zed | eadership training for the executive | eadership teamat Anerican Col |l ege of Surgeons, includes
Leader shi p Legacy and Deci si on- Maki ng.

Qut cones: Provide senior |eaders with ongoing | eadership skill devel opnent.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1l)

EXED 174(0) Course | D:013573 01- FEB- 2018
The Cradl e
Participants will |earn Leadership Devel opment and Change Managenent Essenti al s.

Qut cones: To have nore | eadership team at The Cradle.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: Electronic O assroon(1l)

EXED 175(0) Course | D:013576 01- JAN- 2018
Yaskawa Anerica Inc.
Participants will learn Negotiation Skills for their Supply Chain team

Qut cone: To have nore know edge on negotiations skills for their sales team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: Electronic O assroon(1l)
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EXED 176(0) Course | D:013628 01- JAN- 2018
Mor ri sAnder son
Participants will learn Leadership skills in a 3 hour workshop

Qutcone: To assist their teamwi th new managers getting up to speed on their |eadership soft skill.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 177(0) Course |1 D: 013627 01- JAN- 2018

Fam |y Business Center Learning Institutes

Three institutes from FBC are noving their education to EE. This includes Famly Business Stewardship
Institute, Next Generation Leadership Institute and Governance Institute.

Qutcones: To assist famly business staff with challenges they face within their fam ly organi zation.
Conponent s: Sem nar (I n person)
Req. Desi gnation: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 178(0) Course | D:013647 01- JAN- 2018
Cook County State's Attorney's Ofice Leadership
Participants will learn | eadership skills during their 3-hour sem nar.

Qut cone: to have nore know edge on managing their teans with the CCSAQ
Conponent s: Sem nar (Onl i ne)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: C assroom Not Needed(1)

EXED 179(0) Course | D:013648 31- MAY- 2018
C. H. Robi nson Professional Devel opment Prograns
Participants will |earn negotiations and sal es training.

Qut cone: To have nore know edge for their teamon sale tactics.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 180(0) Course | D:013649 01- APR- 2018
World's Finest Chocolate Anti Harasssment Training
The entire staff of WWC will participate in a Loyola created and noderated Anti-Harassnent Training.

Qut cone: To have nore know edge to speak up agai nst harassnment in the workpl ace.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: C assroom Not Needed(1)

EXED 181(0) Course | D: 013650 01- APR- 2018
Canmpus Brasil MBA International Program
Canmpus Brasil is partnering with a University in Brazil to send 40 MBA students to Loyola this sunmer.

To have nore know edge on business global affairs in anerica vs. Brazil.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: C assroom Not Needed(1)

EXED 182(0) Course |1 D:013643 15- JUN- 2018
Cent ene Cor poration
Participants will learn Strategy skills for the nmanagenent team

Qutcone : to have nobre know edge on negotiations skills for their sales team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semi nar (1)
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EXED 183(0) Course |1 D:013718 15- JUN- 2018
Litera M crosystens
Participants will |earn | eadership devel opment skills during an off-site three-day programfor their team

Qut cone: To have nore know edge of |eadership skills for their sales team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 184(0) Course | D:013719 15- JUN- 2018
Medl i ne Industries
Participants will learn negotiation skills during an off-site two-day program for their engineering team

Qut cone: To have nore know edge of negotiation skills for their team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 185(0) Course |1 D:013720 15- JUN- 2018
Ant hony Marano Conpany
Participants will |earn | eadership devel opnment skills during a two nmonth programfor their Executive Team and

Sal es Team

Qut cone: To have nore know edge of | eadership and negotiation skills for their team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semi nar (1)

EXED 186(0) Course | D: 013721 15- JUN- 2018

Box Studi o

Participants will learn project managenent skills during a two day program for executive teamof their snall
busi ness.

Qut cone: To have a conpany w de understanding for a project managenent nodel .
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 187(0) Course | D:013722 15- JUN- 2018
Triple S
Participants will |earn business soft skills for their fam |y owned businesses who are identified as

energi ng | eaders via an association called Triple S.

Qut cone: To have a good busi ness background when finishing the program
Conponent s: Sem nar (I n person)

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: Seminar (1)

EXED 188(0) Course | D: 013737 15- JUN- 2018
Real Estate Investnent Strategy
Participants will learn fromindustry experts on howto invest smartly in real estate.

Qut cones - To have nore know edge of the real estate industry and the Chi cago narket.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research

EXED 189(0) Course | D:013767 15- JUN- 2018
Edel man Procurenent 101 Program
Participants will |earn best practices in procurenent.

Qut cone: To have nore know edge of the real estate industry and the Chicago narket.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semninar (1)
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EXED 190(0) Cour se | D: 013856 01- JAN- 2019
FBC Peer Advi sory G oup
FBC Peer Advisory Goup for Fam |y Business Center Menbers.

Qut cones: Resolution of famly business issues thru discussion
Conponent s: Di scussi on
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 191(0) Course | D: 013857 01- JAN- 2019
Fundr ai si ng for Good
Baurmhart Center Fundraising Sessions.

Qut cone: Soci al Inpact Fundraising Sem nar.
Conponent s: Di scussion(ln person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 192(0) Course | D:013890 01- APR- 2019
Ciena 1 - Day Negotiati ons Conference Program
Participants will learn negotiations strategies and skills.

Qut cone: To have nore know edgy on negotiation skills for their sales team
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semninar (1)

EXED 193(0) Course |1 D:013891 01- APR- 2019
Cook County Sheriff's O fice - Executive Leadershi p Managenent Program
Participants will |earn managerment / | eadership strategies and skills.
Qut cone: To have nore know edge on negotiation skills for their sales team
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semi nar (1)

EXED 194(0) Course | D: 013939 01- APR- 2019
Next Ceneration Leadership Institute
Next generation | eadership class for fam |y businesses.

Conponent s: Sem nar (I n person)

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: Semi nar (1)

EXED 195(0) Course | D: 013946 15- JUN- 2019
Chi cago Community Trust
Participants will learn | eadership devel opnent skills during a two day programfor their Executive team

Qut cones: To have nore know edge of |eadership skills for their team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 196(0) Course | D: 013947 15- JUN- 2019
Lunmber man Leadership Summit 2019
PArticipants will learn | eadership devel opnent skills during a two day programfor their Executive team

Qut cones: To have nore know edge of |eadership skills for their team
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semi nar (1)

EXED 197(0) Course | D: 013957 15- JUN- 2019
Open Enrollnent: SHRM Certification Prep O ass
Participants will learn HR principals for prep for the SHRM Certification O asses.

Qut cone: To have nore know edge of human resource practices.
Conponent s: Sem nar
Req. Desi gnation: Under gr aduat e Research
Room Requi renents: Semi nar (1)
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EXED 198(0) Course | D:014038 01- JAN- 2020
Custom Program The Northern Trust Conpany
Participants will learn how to be professional advisors for their clients.

Qut cone: To have nore know edge of business skills in cultivation.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: Electronic O assroon(1l)

EXED 199(0) Cour se | D:014037 01- JAN- 2020
Cust om Program Peco Foods Supply Chain and Cons.
Participants will learn nmore supply chain skills and how to conmuni cate these skills to their groups.

Qut cones: To have nore know edge of business skills in cultivation.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 200(0) Course | D:014036 01- JAN- 2020
Custom Program Bish Creative Display Leadership
Participants will learn nmore skills in executive presence via |l eadership training courses

To have nore know edge of business skills |eadership, nanagenent and communi cati on.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Semninar (1)

EXED 201(0) Cour se | D: 014057 01- JAN- 2020
FBC Goverence Institute
Participants will learn Gov. Institute Skills for the alumi of FBC

To have nore know edge of business skills |eadership, nanagenent and communi cati on.
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 202(0) Course | D: 014056 01- JAN- 2020
Cust om Program - | nvenergy
Participants will |earn | eadership, managenent, presentation and conmunication skills.

To have nore know edge of business skills |eadership, nanagenent and communi cati on.
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 203(0) Cour se | D: 014055 01- JAN- 2020
Cust om Program - Bl uJay
Participants will |earn negotiation skills.

To have nore know edge communi cation skills via negotiations.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: Seminar (1)

EXED 204(0) Course |1 D:014100 15- JUN- 2018

Executvi e Educai ton Master Classes - QOpen Enrol |l nment Cl asses

These 2-3 classes are designed to pipeline to additional paid progranm ng at LUC
Conponent s: Sem nar (Onl i ne)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 205(0) Course 1 D:014115 15- JUN- 2020
Diversity, Equity and I nclusion
Cl asses for Baunmhart Center.

Qut cone: Busi ness Acumen skill sets.
Conponent s: Sem nar (Onl i ne)
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: C assroom Not Needed(1)
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EXED 206(0) Course | D:014114 15- JUN- 2020
Executvi e Education - Custom Program - Palo Alto Networks
These 10 cl asses are designed to pipeline to additional paid programmng at LUC.

Qut cone: Busi ness Acumen skill sets.
Conponent s: Sem nar (Onl i ne)
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: C assroom Not Needed(1)

EXED 207(0) Course | D:014156 15- JUN- 2020
Executive Education Custone Program - PNC Bank
5 - 1.5 hour lecturette series for professional devel opnent for the PNC Bank team

Qut cones: Business Acunen skill sets.
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: C assroom Not Needed(1)

EXED 208(0) Course | D:014154 15- JUN- 2020 Departnent Consent Required
Executive Education Custone Program- Allstate
3 nonth | ong professional devel opment skills for the Allstate procurenent officer.

Qut cones: Business Acunen skill sets.
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: C assroom Not Needed(1)

EXED 209(0) Course | D: 014155 15- JUN- 2020
Executive Education Custone Program - Mther MAuley Liberal Arts H gh School
3 nonth | ong professional devel opment skills for the Mther MAul ey | eadership teamon strategic planning

Qut cones: Business Acunen skill sets
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: C assroom Not Needed(1)

EXED 210(0) Course | D:014157 15- JUN- 2020

Executive Education Custone Program - |LSBDC a partnership with Loyola Linited and InQhate

3 nonth | ong professional devel opment skills small business owners, in partnership with |ILSBDC and Loyol a
Li m ted/ | nQhat e

Qut cones: Professional Marketing Skills Sets
Conponent s: Sem nar
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: C assroom Not Needed(1)

EXED 211(0) Course | D: 014271 15- JUN- 2021 Departnment Consent Required
Executive Educati on Custom Program Transuni on Wonen in Ldrshp

A 15-18 nonth | ong professional devel opnent programwi th custom zed case studies related to TU projects and
busi ness.

Qut cones: Business Accunent and Leadership Devel oprment skills.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 212(0) Course | D:014272 15- JUN- 2021 Departnent Consent Required
Executive Educati on Custom Program - Topco Associ ates
A 12 nonth, professional devel opnent programwith custom zed cl asses focused on Leadership.

Qut cones: Business Accunent and Leadership Devel opment skills
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)
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EXED 213(0) Course | D:014273 15- JUN- 2021 Departnent Consent Required
Executive Education Custom Program - National Concierge Association
A 1 day project managenent webinar: 90 minutes.

Qut cones: Project Managenent Essentials
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 214(0) Course | D:014274 15- JUN- 2021 Departnent Consent Required
Executive Education Custom Program - The Alliance for Strong Fam lies and Connections

A 10 day program broken up over two weeks, non-profit managers | earning about putting good business skills,
merging profit and purpose.

Qutcone: Non-profit managenent skills
Conponent s: Sem nar (I n person)
Req. Desi gnation: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 215(0) Course | D:014303 01- JAN- 2022 Departnment Consent Required
Executive Executive Custom Program - Cristo Rey Network for DEl Strategy Program
Si x sessions programfor non-profit managers |earning about DElI Strategy.

Qut cones: Non-profit managenent skills.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: C assroom Not Needed(1)

EXED 216(0) Course | D:014304 01- JAN- 2022 Departnment Consent Required
Executive Executive Custom Program - Dog Tag Fel | ows Busi ness Acunen program
Si x-nonth program for Dog Tag Fell ows (veterans) for small business skill sets.

Qut cones: Non-profit managenent skills.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: C assroom Not Needed(1)

EXED 217(0) Course | D:014302 01- JAN- 2022 Departnment Consent Required
Executive Executive Custom Program- City of Chicago Leadership program
Three session programfor the City of Chicago¢s |1G office. on | eadership and managenent skills sets.

Qut cones: Non-profit managenent skills.
Conponent s: Sem nar (I n person)
Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: C assroom Not Needed(1)
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FINC 215(3) Cour se | D: 002994 05- NOv- 2018

Personal Fi nance

Prerequi sites: none, does not count toward a concentration in finance

This is an applied course in planning, organizing, and managi ng an individual's personal finances.

Qut cone: Students will denonstrate know edge of financial planning, individual incone tax, time value of

nmoney, liquidity managenent, consuner credit, insurance, enployee benefits, and the basics of personal
i nvesting.

Conponent s: Lecture

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: General O assroon(1)

FINC 301(3) Course | D:013429 15- JUN- 2017

I ntroductory Business Finance

Prerequisite: Sophonore Standing and C or better in ECON 201, |SSCM 241, ACCT 201. ACCT 201 can be taken
as co-requisite.

The objective of this course is to provide students with a basic understandi ng of the general principles of
busi ness finance: capital investment, financing, capital structure, and related areas including the basics of
val uati on.

Qutcones: Students will denonstrate basic know edge of financial analysis, tinme value of noney, financial
deci si on naki ng, the valuation of financial and physical assets, the risk-return tradeoff, capital budgeting,
and di vi dend policy.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: Sophonore standing and "C-" or better in ECON 201, |SSCM 241 and ACCT 201. (ACCT 201 n®

Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: El ectronic C assroon(l)

FI NC 334(3) Course | D:013430 15- JUN- 2017

Princi pl es of Corporate Finance

Prerequisites: Sophonobre standing and ""C-"" or better in ECON 201, |SSCM 241, ACCT 201, MATH 131 or MATH
161. (ACCT 201 may taken as a co-requisite).

This course provides students with a foundational and integrated know edge of corporate finance. Topics
incl ude di scounted cash flows, firmvaluation, capital budgeting, principals of the risk and return

rel ati onship, market efficiency, capital structure, and financing. Students will will be asked to

i ndependently conpl ete the Bl oonberg Market Concepts (BMC) course.

Qutcones: Students will denonstrate know edge of valuation principles, raising funds for investnent
deci sions, capital investnment choices, risk and return relationship, capital markets and instrunments, all in
Conponent s: Lecture(ln person)
Cour se Equi val ents: CPST 371, FINC 334H
Requi renent G oup: Sophonore standing, C or better in ECON 201, |SSCM 241, ACCT 201, MATH 131 or MATH 161. ACCT 201 car

Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: El ectronic d assroon(l)

FI NC 334H(3) Course | D:013431 05- NOv- 2018

Princi pl es of Corporate Finance- Honors

Prerequisites: Sophonobre standing and ""C-"" or better in ECON 201 or ECON 201H, |SSCM 241 or |SSCM 241 H,
ACCT 201 or ACCT 201H, MATH 131 or MATH 161. (ACCT 201 may taken as a co-requisite).

This course provides students with a foundational and integrated know edge of corporate finance. Topics
incl ude di scounted cash flows, firmvaluation, capital budgeting, principals of the risk and return

rel ati onship, market efficiency, capital structure, and financing. Students will will be asked to

i ndependently conpl ete the Bl oonberg Market Concepts (BMC) course.

Qutcones: Students will denonstrate know edge of valuation principles, raising funds for investnent
deci sions, capital investnment choices, risk and return relationship, capital markets and instrunments, all in
Conponent s: Lecture(ln person)
Cour se Equival ents: CPST 371, FINC 334
Requi renent Group: Prerequisite: Sophonore standing, C or better in ECON 201 or ECON 201H, |SSCM 241 or | SSCM 241H, MAT

Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: El ectronic C assroon(l)
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FINC 335(3) Cour se | D: 002997 01- JAN- 2019
I nvest nent s
Prerequi sites: Sophonore Standing and mini mumgrade of ""C"" in FINC 334, FINC 334H or FINC 332.

This course is an introductory course of capital
bonds and cash equi val ents;

anal ysi s of stocks,
interest.

Qut cone: Students will
good i nvest nent deci si
Conponent s:
Requi renent G oup:
Req. Desi gnati on:
Room Requi renent s:

mar ket theory which includes the topics of risk and return
nmodern portfolio theory; bond pricing, the termstructure of

tools and finance theory necessary for naking
securities.

be able to denonstrate the anal ytical
ons and for understanding the pricing of financial

Lecture(ln person)
Prerequisite:
Under gr aduat e Research
El ectroni ¢ d assroon(1)

Sophonore Standi ng, mninumgrade of "C-" in FINC 334, FINC 334H or FINC 332

FINC 336(3)

Course | D:014019 16- JUL- 2020

Introduction to Derivatives

This course offers a high |evel

swaps and options. Ski

introduction to three categories of derivative markets: futures-forwards,

Il's to be devel oped include anal ytical and deci si on-nmaki ng, creative thinking and

communi cation. Risk as both potential |oss and opportunity for gain will be highlighted. Cases will be used.
Prerequisite: Junior standing, C or better in FINC 335.
Qut cones: Exploring ethical and social dinmensions of risk managenent and use and abuse of derivative
securities.

Conponent s: Lecture

Requi renent Group: Prerequisites: Junior standing; Mninmmgrade of "C" in FINC 335

Req. Desi gnati on: Under gr aduat e Research
FI NC 337(3) Cour se | D: 002998 06- JUN- 2018
Banki ng, Money & Capital Markets

Prerequisites: Junior Standing, Mninmmgrade of ""C-"" in: FINC 301 or FINC 332 or FINC 332H or FINC 334 or
FI NC 334H.

I ntroduction to financial

Qut cone: Students will
and are inportant to financial

markets and institutions and to the Federal Reserve and nonetary policy.

be able to denonstrate an understandi ng of how financial markets and institutions work
deci si on nmaki ng, how interest rates and bond prices are determ ned and

interrelated, why and how financial institutions are regul ated by the governnent, and who the Federal Reserve
is and how its actions affect the econony.
Conponent s: Lecture
Requi renent Group: Prerequisites : Junior Standing, Mninmmgrade of "C" in: FINC 301 or FINC 332 or FINC 332H or FINC :
Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: GCeneral O assroomn(1)
FI NC 338(3) Course | D:012846 06- JUN- 2018
Ri sk Managerment and | nsurance
Enrol | nent requirenents: Junior Standing, Mninumgrade of ""C"" in: FINC 301 or FINC 332 or FINC 332H or
FI NC 334 or FINC 334H.
Intro to risk identification, risk evaluation & risk treatnent methods. Consideration is given to both
busi ness & personal risks, with an enphasis on insurance as a risk managenent tool.
Qutcones: This course will prepare students with practical risk nanagenent and insurance
principl es/fundanental s, introduce risk managenent and insurance techni ques and apply ri sk managenent
anal ytical nethods.
Conponent s: Lecture(ln person)
Requi renent Group: Junior Standing, Mninumgrade of "C-" in: FINC 301 or FINC 332 or FINC 332H or FINC 334 or FINC 334H.

Req. Desi gnati on:
Room Requi renent s:

Under gr aduat e Research
El ectroni ¢ d assroon(1)
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FINC 342(3) Cour se | D: 003000 06- JUN- 2018
Advanced Busi ness Fi nance
Prerequi sites: Junior standing; Mnimmgrade of ""C"" in FINC 335.

This is an advanced course in corporate finance where students are given a thorough grounding in firm
val uation and exposed to various financial decisions including raising capital, mergers and acquisitions,

| everaged buyouts, spin-offs, and carve-outs, all in the context of their inpact on firmval ue.
Qutcone: Students will be able to denpbnstrate an understanding of firmvaluation, as well as the inpact of
various corporate decisions on firmval ue.

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisites: Junior standing; Mninmmgrade of "C" in FINC 335

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: General O assroon(1)

FI NC 345(3) Cour se | D: 003003 06- JUN- 2018
Portfoli o Managenent
Prerequi sites: Junior standing; Mnimmgrade of ""C"" in FINC 335

Topics include a critical appraisal of the efficient market hypothesis, asset allocation using the Markowitz
mean-vari ance franmework, fundanental and technical analysis, and nutual fund perfornance eval uation.

Qut cone: Students will understand how stocks and other assets are sel ected; how econom ¢ and conpany
information is nmonitored and used to adjust portfolio holdings; and how portfolios can be optimized to
achi eve targeted risk/return characteristics

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior standing; Mninmmgrade of "C" in FINC 335
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1)

FI NC 346(3) Cour se | D: 003004 06- JUN- 2018
Introduction to Options
Prerequi sites: Junior standing; Mnimmgrade of ""C"" in FINC 335

This class offers a conprehensive introduction to options, including a detail ed exam nation of option
mar kets, option properties, trading strategies using options, binomal tree and Bl ack- Schol es val uati on
nmodel s, and hedgi ng strategi es using options.

Qut cone: Students will be able to denpnstrate an understandi ng of option markets, option pricing nodels and
how options can be used to hedge ri sks.

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisites: Junior standing; Mninmmgrade of "C" in FINC 335

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1l)

FINC 347(3) Cour se | D: 003005 06- JUN- 2018
Fi nanci al Institutions
Prerequi sites: Junior Standing, Mnimmgrade of ""C"" in: FINC 301 or FINC 332 or FINC 332H or FINC 334 or
FI NC 334H.
A study of the crucial role played by financial institutions. The course will be a blend of theory and

anal ysis of the present institutional structure.

Qutcone: Students will denonstrate an understanding of the following: the inportant role of financial
internediaries, interest rate risks, credit risks, market risk, and also risk managenent through capital
adequacy and hedging risk with financial derivatives.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites : Junior Standing, Mninmmgrade of "C" in: FINC 301 or FINC 332 or FINC 332H or FINC 3

Req. Desi gnati on: Under gr aduat e Research
Room Requirenents: Electronic O assroon(1l)
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FI NC 349(3) Course | D:014336 15- JUN- 2022

Real Estate Finance & Investnents

Basic principles of real estate finance as well as practical applications. Learn topics, theories and current
devel opnents in real estate. Solve quantitative problens.

Pre-requisites: Junior standing, Mnimnum C in FINC 334
Qut cones: General & working know edge of real estate jargon and |egal docunents. Cal cul ate mat hemati cal

solutions to problenms in real estate. Understand tinme value of noney related to real estate. Valuation of
residential and commercial properties.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Junior Standing, Mnimum C in FINC 334
Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: Electronic O assroon(1l)

FI NC 355(3) Course |1 D: 003010 15- JUN- 2022
I nternational Finance Mgnt
Prerequi sites: Junior Standing, Mnimmgrade of ""C"" in: FINC 301 or FINC 332 or FINC 332H or FINC 334 or
FI NC 334H.
This course exami nes the international dinensions of financial managenent. |t introduces additional economc

and financial opportunities/challenges faced by nultinational corporations.

Qutcone: Students will be able to denpnstrate understandi ng of foreign exchange narkets, f undanent al
international parity relationships, reasons for international diversification, steps in foreign exchange risk
managenent, and capital budgeting for nultinational corporation.
Conponent s: Lecture
Attributes: d obal Studies, International Business
Requi renent Group: Prerequisites : Junior Standing, Mninmmgrade of "C" in: FINC 301 or FINC 332 or FINC 332H or FINC

Req. Desi gnati on: Under gr aduat e Research
Room Requi renents: GCeneral O assroomn(1)

FI NC 356(3) Course | D:014044 01- MAY- 2020

Advanced Topics in Investnent Banking and Asset Managenent

This course exam nes selected topics in investnment banking and asset nmanagenent, including stock and bond

of ferings, private equity, buyouts, nergers and acquisitions. Students in the course research publicly
traded conpanies, wite equity research reports and pitch investnent ideas; they also nmentor junior analysts
in the Ranbler Investment Fund (RIF).

Prerequisite: B- or higher in FINC 335.

Qut cone: Conduct research. Wite an equity investnent report and pitch a trade idea. Value conpani es. Analyze
i nvest nent banki ng transacti ons.

Conponent s: Lecture(ln person)

Attributes: Engaged Learni ng

Requi renent Goup: Prerequisite: FINC 335, grade of B- or higher

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: Lab - Conputer(1)

FINC 357(3) Course | D: 003012 06- JUN- 2018
Cases in Corporate Finance
Prerequi sites: Senior standing; Mnimmgrade of ""C-"" in FINC 335

This cases based course is designed to explore the practical application of the major corporate finance
topi cs.

Qut cone: Students will be able to understand how corporations use the conceptual aspects of corporate finance
inreal life settings. They will also learn to use the necessary tools in evaluating various corporate
investment and financing decisions. They will apply these tools in solving the cases involving investnent
(such as building a new plant, or acquiring another firm and financing (such as capital structure policy,
and cost of capital) decisions.

Conponent s: Lecture

Requi renent Goup: Prerequisites: Senior standing; Mnimmgrade of "C" in FINC 335

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: GCeneral d assroon(1)
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FI NC 358(3) Course | D:014210 15- JUN- 2021
Fi nanci al Analytics

This course focuses on how to use Python to build financial nodels. The course will exami ne financial
securities, portfolio optimzation, and val uati on probl ens.

Prerequi sites: Junior Standing and mninmum""C"" in FINC 335.
Qut cones: Building financial nodels with Python. Translating raw data into neani ngful variables for

statistical analysis. Estimating statistical nodels to drive investnent decisions. Valuation of securities.
Portfolio optimzation and i nplenenting trading strategies.

Conponent s: Lecture(ln person)
Requi renent Group: Junior Standing and minimum"“C" in FINC 335
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

FI NC 365(3) Course 1D:012419 05- NOV- 2018
Advanced | nternational Financial Mnagenent
Prerequisites: A mininmmgrade of ""C"" in FINC 335 and FI NC 355.

Thi s course covers advanced topics in international financial managenent. The course builds on materials

di scussed in International Financial Managenment (FINC 355). Specifically, this course exposes the students
to: foreign exchange risk nmanagenent, currency swaps, foreign exchange rate forecasting, efficiency of
foreign exchange markets, international capital structure and cost of capital, global investnent,

mul tinational capital budgeting, multinational cash managenment, cross-border acquisitions, and international
trade finance.

Qut cones: Understand the global financial markets, performnultinational capital budgeting, and understand

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: a mninumgrade of "C-" in FINC 335 and FI NC 355
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1)

FINC 395(1 - 3) Course | D:003013 06- JUN- 2018 Departnent Consent Required
| ndependent Study in Finance
Prerequi sites: Junior standing; instructor and dean perm ssion required.

Student will conduct in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nenber, into a specialized area of Finance not otherw se covered by departnent course offerings.

Qutcone: Students will be able to denpbnstrate in-depth understanding of a specialized area or topic in
finance.
Conponent s: | ndependent St udy

Requi renent G oup: Prerequisite: Junior standing or above.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

FINC 399(1 - 3) Cour se | D: 003014 06- JUN- 2018
Speci al Topics in Finance
Prerequi sites: Junior standing.

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denpbnstrate an understandi ng of specialized topics not otherw se covered
by departnment regul ar course offerings.

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisite: Junior standing or above.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

FI NC 450(3) Cour se | D: 003015 05- DEC- 2014
Fi nanci al Managenent
Co- OR Pre-requisite: ACCT 400.

The goal of this course is to provide students with an understanding of nmanagerial finance: val uation,
capital investnent, financing, capital structure, and business ethics as they relate to finance.

Qutcone: Students will denpbnstrate know edge of financial analysis, tine value of noney, risk-reward, asset
val uation, capital budgeting, capital structure, and working capital managenent.

Conponent s: Lecture

Requi renent G oup: Co- OR Pre-requisite ACCT 400

Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

Room Requi renents: GCeneral d assroon(1)
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FI NC 450B( 3) Course | D: 014091 15- JUN- 2020

Fi nance for a Sustainable Wrld

The goal of this course is to provide students with an understanding of nmanagerial finance: val uation,
capital investnent, financing, capital structure, and business ethics as they relate to finance.

Qutcone: Students will denpbnstrate know edge of financial analysis, tine value of noney, risk-reward, asset
val uation, capital budgeting, capital structure, and working capital managenent.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baunmhart Schol ars program

Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic C assroon(l)

FI NC 450E(3) Course | D:012777 01- JAN- 2017
Fi nancial, Investrment and Portfolio Managment
Enrollnent is restricted to students in the Executive MBA Program

Studies the functions, tools, and policies of financial, investnent, and portfoli o nmanagenent. Students
anal yze the structure of financial nmarkets, valuation of stocks, and fixed incone securities, risk and return
rel ati onshi ps, and portfolio theory. Topics include investnent and financial decision naking under
uncertainty.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic d assroon(l)

FINC 451(3) Course | D:003016 12- NOV- 2013
Fi nancial Markets & Institutions
Prereq: FINC 450

Introduction to the financial systemin the United States, including the fundanentals and role of noney and
capital markets, the institutions operating in these markets, the instruments traded, and the organization,
functioning and operation of the Federal Reserve System

Qut cone: Students will be able to denpnstrate an understandi ng of how financial markets and institutions work
and are inportant to financial decision making, how interest rates and bond prices are determ ned and
interrelated, why and how financial institutions are regul ated by the governnent, and who the Federal Reserve
is and how its actions affect the econony.

Conponent s: Lecture

Requi renent Goup: Prerequisite: FINC 450.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: GCeneral O assroomn(1)

FINC 452(3) Course | D: 003017 01- JAN- 2020
I nvest nent Managenent
Prerequisite: FINC 450 or by Departnent Consent.

This course includes the topics of asset pricing nodels; risk and return analysis of stocks, bonds and cash
equi val ents; portfolio theory; bond pricing, the termstructure of interest and inmunization strategies in
managi ng fixed i ncome securities.

Qut cone: Students will be able to denpbnstrate the anal ytical tools and finance theory necessary for naking
good investnment decisions and for understanding the pricing of financial securities.
Conponent s: Lecture

Requi renent G oup: Prerequisite: FINC 450 or Quinlan Finance 450 Student G oup Wiver
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requi renents: GCeneral d assroon(1)

FINC 453(3) Course | D: 003018 01- JAN- 2020
Topics in Adv Financial Mt
Prerequisite: FINC 450 or by Departnent Consent.

This is an advanced course in corporate finance where students are given a thorough grounding in firm
val uation and exposed to various financial decisions including raising capital, mergers and acquisitions,

| ever aged buyouts, spin-offs, and carve-outs, all in the context of their inpact on firmval ue.
Qutcone: Students will be able to denobnstrate an understanding of firmvaluation, as well as the inpact of
various corporate decisions on firmval ue.

Conponent s: Lecture

Requi renent G oup: Prerequisite: FINC 450 or Quinlan Finance 450 Student G oup Wiver
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive
Room Requi renents: GCeneral d assroon(1)
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FI NC 455(3) Cour se | D: 003020 01- JAN- 2020
I nternational Financial Mnagenent
Prerequisite: FINC 450 or by Departnment Consent

This course exanmi nes the international dinensions of financial managenent. |t introduces potenti al
opportunities/challenges faced by nultinational corporations as they expand their business overseas.

Qutcone: Students will be able to denpnstrate understandi ng of foreign exchange narkets, f undanent al
international parity relationships, foreign exchange ri sk managenent strategies, and capital budgeting for
mul tinati onal corporations.

Conponent s: Lecture
Requi renent Group: Prerequisite: FINC 450 or Quinlan Finance 450 Student G oup Wi ver
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: General O assroon(1)

FI NC 455E(1.5) Course | D:012774 15- APR- 2017
I nternational Financial Mnagenent
Enrollnent is restricted to students in the Executive MBA Program

Exam nes foreign exchange rate exposure and hedgi ng techniques to deal with exposure. OQther topics include
capital budgeting in an international framework and international financial markets.
Conponent s: Lecture(ln person)
Cour se Equival ents: FINC 602E
Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives program
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)

FI NC 456(3) Course | D: 003021 12- NOV- 2013
Mgnt of Financial Institutions
Prerequisite: FINC 450

The course anal yzes the inportance played by financial institutions. This is a survey course that anal yzes
the present financial institutional structure with a special focus on managing ri sk.

Qutcone: Students will denonstrate an understanding of the following topics: the role of financial
internediaries in nmanaging interest rate, credit, market and international banking risks. Special attention
will be given to procedures for neasuring and nanagi ng these ri sks.

Conponent s: Lecture

Requi renent Goup: Prerequisite: FINC 450.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: GCeneral O assroomn(1)

FI NC 459(3) Cour se | D: 003023 12- NOV- 2013
I ndependent St udy- Fi nc Mynt
Prereq: FINC 450

Student will conduct in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nmenber, into a specialized area of Finance not otherw se covered by departnment course offerings.

Qutcone: Students will be able to denpbnstrate in-depth understanding of a specialized area or topic in
finance.

Conponent s: | ndependent St udy

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
FI NC 552(3) Cour se | D: 003027 12- NOV- 2013

Ener gi ng Markets
Prerequisites: FINC 450 and ECON 420.

An introduction to the contribution nmade by financial markets and institutions to econonic growh and
devel opment in energi ng market countries. Normal |y taught in Thailand, the course will provide a close |ook
at a successful energing nmarket country.

Qut cone: Students will denpbnstrate an understanding of the followi ng topics: the contribution of financial
institutions and narkets to econom c growh and devel opnent, the causes and effects of financial crises, the

financial liberalization controversy, the inpact of inflation, and the causes and effects of corruption. In
addition, students will also denonstrate know edge of Thail and¢s econom c and financial systens.
Conponent s: Lecture

Requi renent G oup: Prerequisites: FINC 450 and ECON 420.
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic C assroon(l)
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FI NC 553(3) Cour se | D: 003028 01- JAN- 2015
Applied Portfolio Managenent
Prereq: FINC 452

Descri ption:
This is a course in investment analysis and applied portfolio managenent. Topics will include investnent

policy and objectives, performance analysis and attribution, portfolio design, fixed incone analysis and
portfolio managenent, and equity analysis and portfolio nanagenent.

Qut cones:
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: FINC 452.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

FI NC 554(3) Cour se | D: 003029 15- JUN- 2020

Fi xed | ncone

This course provides an in-depth coverage of fixed incone securities, and their narkets. The course is an
extension to other offerings in the finance programon futures, equities, and interest rate derivatives. The
course is supplenented with hands-on applied sessions using Bloonberg, a |eading global benchmark for data
and anal ysi s used by financial professionals worldw de

Prerequisites: FINC 450, or Quinlan Finance 450 Student Group Waiver; or B or better in FINC 335.
Qut cones:

-ldentify the types, classifications, and characteristics of fixed income securities
-Use Bl oonberg and/or other resources to extract, interpret and aggregate key data

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: FINC 450 or Quinlan Finance 450 Student Group Waiver ; or B or better in FINC 335.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: General O assroon(1)

FI NC 556(3) Cour se | D: 003031 07- AUG 2018
I nvest nent Banki ng
Prerequisite or Co Requisite FINC 452; or prerequisite FINC 335 with m ni mum grade of "" B""

This course provides a broad overview of the activities of investment banks, including venture capital
fundraising, stock and bond underwiting, nergers and acquisitions, trading, asset securitization and noney
managenent .

Qut cone: Students will understand how i nvest nent banks enhance capital markets by providing financing and
i nvest ment services to conpani es, governnents and individuals.
Conponent s: Lecture

Requi renent Group: Prerequisite / Co-requisite FINC 452 or FINC 335 with mnimum grade of "B". Restricted to Graduate Sct

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requi renents: GCeneral d assroon(1)

FI NC 599(3) Course | D: 009663 31- MAR- 2010
Speci al Topics
Prerequi site: FINC 450.

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denonstrate understandi ng of specialized topics not otherw se covered by
department regul ar course offerings

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisite: FINC 450.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

FI NC 602E(1.5) Cour se | D: 003036 15- JUN- 2014
I nternational Financial Mnagenent
Exam nes foreign exchange rate exposure and hedgi ng techniques to deal with exposure. OQther topics include
capital budgeting in an international framework and international financial markets.
Conponent s: Lecture
Cour se Equi val ents: FINC 455E
Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives program
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive
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FINC 620(3) Course 1 D:011388 01- JAN- 2023

Fi nanci al Mat hematics and Mdeling |

This course focuses on how to effectively use Python to build financial nodels. The course initially trains
students to becone sufficiently proficient to build financial nobdels using Python, and then noves to its
applications, such as translating raw data i nto neani ngful indicators to help investnment decisions. The
course will exami ne financial securities, portfolio optimzation, as well as val uation problens.

Pre-requisites: FINC 452 (co-requisite) and | SSCM 491 (pre-requisite); OR FINC 335 with a m ni nrum grade of B
(pre-requisite)

Conponent s: Laboratory(In person), Lecture(ln person)

Requi renent Group: FINC 452 (co-requisite) and |1 SSCM 491 (pre-requisite); OR FINC 335 with a mi ni mum grade of B (pre-reqt

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requi renents: Lab - Conputer(l), Electronic O assroon(l)

FINC 621(3) Course 1D:011389 08- AUG- 2018
Fi nanci al Mat hematics and Mdeling |1
Prerequi sites: FINC 620

Fi nanci al mathematics and nodeling Il is the second in a sequence of two courses. It is a conbination of
lecture and lab and will focus on the core mathenmtical, conputational and practical nodeling aspects
encountered in nodern financial applications. The progranmm ng | anguages of choice will be R and Excel / VBA

This course has a prerequisite of FINC 450, FINC 452, FINC 620, and | SOM 400. No prior R progranm ng
experience is required but famliarity with Excel/ VBAis a pre-requisite.
Conponent s: Lecture(ln person)
Requi renent G oup: Prerequisite: FINC 620, restricted to G aduate Business or Undergraduate Business Student
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic C assroon(l)

FINC 622(3) Course | D: 009829 15- JUN- 2020

Derivative Securities

This course is a conprehensive introduction to the theory, use, and valuation of derivative securities, with
particul ar enphasis on options and forward/futures contracts. A sound understanding of the intuition
underlying option pricing is critical to a thorough understandi ng of nodern finance and financial risk
managenment. We nmay al so | ook at other types of derivatives as well as some extensions of the nost

fundanent al nodel s.

Prerequisite: FINC 450, or Quinlan Finance 450 Student G oup Wi ver

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: FINC 450 or Quinlan Finance 450 Student G oup Wi ver
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

FINC 624(3) Cour se | D: 003026 08- AUG 2018
Interest Rate Ri sk Managenent
Prerequisites: FINC 622 or FINC 346 with m ni rum grade of ""B""

Students are introduced to a plethora of financial derivatives, including both exchange-traded and OIC
products, and then learn to use these products to hedge interest rate and other risks largely through the
study of cases and detail ed exanpl es enphasi zing the formati on and use of synthetic positions.

Qutcone: Students will be able to denpbnstrate an understanding of a wide variety of derivative products, as
well as be able to use these products to nanage interest rate and other risks.
Conponent s: Lecture

Requi renent Group: Prerequisite : FINC 622 or FINC 346 with m nimum grade of "B". Graduate School of Business or Undergre

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requi renents: GCeneral d assroomn(1)
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FINC 625(3) Cour se | D: 010886 14-JUL- 2016
Appl i ed Econonetrics
Prerequisite: ECON 420 and | SSCM 491

The purpose of this course is to help students understand feasible econonetric techniques in order to mne
informati on to understand econom ¢ and financial patterns and to forecast. A rigorous exposition of the
theory behind econonetric techniques will help students understand the issues raised in different published
papers. Topics of econonetric techniques covered in this course include panel data analysis, tine-series
nmodel s, discrete choice nodels, and nethods to identify causality between variables. Practical applications
will prepare students to use these nethods in their own projects.

Conponent s: Lecture(ln person)

Cour se Equi val ents: ECON 625

Requi renent G oup: Prerequisite: ECON 420 and | SSCM 491

Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic C assroon(l)

FINC 626(3) Course | D:010887 08- AUG 2018
Credit Ri sk Managenent and Structured Finance
Prerequisite: FINC 622 or FINC 346 with m ni num grade of ""B""

We study credit risk and credit risk managenment. W exam ne a suite of financial securities which can be
used to reduce (or magnify) credit risks, especially credit default swaps (CDS), asset-backed securities
(ABS) and collateralized debt obligations (CDCs). W consider the role of these structured credit products in
the gl obal financial crisis.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite : FINC 622 or FINC 346 with m ni mum grade of "B". Graduate School of Business or Undergre

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: Electronic O assroon(1)

FINC 628(3) Course | D: 003032 15- JUN- 2020
Val uati on

Prerequisite: FINC 450 or Quinlan Finance 450 Student Group Waiver, or FINC 342 with the m ni mrum grade of
""B"". Restricted to Graduate School of Business or Undergraduate School of Business

This is an advanced course in valuation where students are given a thorough grounding in traditional
val uation nodels (DCF and rel ative valuation) and al so introduced to real option nethods and ideas; a certain
enphasis is placed on the valuation of start-ups and students are introduced to the venture capital narkets.

Qutcone: Students will be able to denpbnstrate an understanding of traditional valuation nodels as well as
real options nmethods and ideas.
Conponent s: Lecture

Requi renent Group: Prerequisite : FINC 450 or FINC 342. Restricted to Gaduate School of Business or Undergraduate School

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requi renents: General O assroon(1)

FI NC 630(3) Course | D:011477 12- NOV- 2013
Capstone Master of Science Finance
Prerequisite: FINC 450 and any 3 additional 450 and above FINC courses.

This course integrates theory, analytics, and nodeling skills acquired in advanced finance courses. Subject
matter will include topics and techniques in corporate finance, international financial managenent, risk
managenment, and investnments. It is intended for Master of Science in Finance (MSF) students and sel ect MBAs
concentrating in finance and who have satisfied the necessary prerequisites.

Learning oj ectives:

Students will be able to performa conplicated valuation analysis of a public or private conpany
Conponent s: Lecture(ln person)
Requi renent Group: FINC 450 and three other 400+ Finance courses
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)
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HCMI  501( 3) Cour se | D: 009648 15- JUN- 2017

Heal th Care Finance and Accounting

This course is restricted to students enrolled in the MBA Health Care Managenent program
Conponent s: Lecture
Requi renent Group: Restricted to MBA Health Care Managenent students.
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

HCMI  502( 3) Course | D: 009771 15- JUN- 2013
Heal t hcare Economics
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: General O assroon(1)

HCMI  505( 3) Course |1 D:010723 15- APR- 2012
Heal th Care Busi ness Ethics

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to Health Care Managenent students.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HCMI  506( 3) Course |1 D:010888 25- JUN- 2008
Heal th Care Law
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1)

HCMI  507( 3) Course |1 D:010988 01- OCT- 2008
Heal th Care Ri sk Managenent
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HCMI  508( 3) Course |1 D:011352 20- AUG- 2009
A obal |ssues in Healthcare Managenent

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to Health Care Managenent students.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HCMI  509( 1. 5) Cour se | D: 009882 01- APR- 2019
Special Topics in Health Care Managenent
Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Enrollnent is restricted to students enrolled in MBA-Heal th Care Managenent program

Qut cones: Students will be able to denpnstrate understandi ng of specialized topics in health care.
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to MBA Health Care Managenment students.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requi renents: Semi nar (1)

HCMI 510( 3) Course | D:010889 01- APR- 2021
Data Driven Decision Making in Healthcare Managenent
Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)
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HCMI  511( 3) Cour se | D:010880 15- APR- 2012
Conflict Managenent and Negoti ations

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to Health Care Managenent students.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HCMI  512( 3) Course |1 D:010779 16- OCT- 2012
Heal th Care Marketing
Conponent s: Lecture
Requi renent Group: Restricted to MBA Health Care Managenent students.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
HCMI 513( 1. 5) Course | D:010881 20- CCT- 2011
Strat egi ¢ Human Resources Managenent
This course will help students understand and anal yze the strategi ¢ HR chall enges and deci si ons that
organi zations face today. The course will include |ecture, readings, conpletion of case analysis in |earning

teans, a group presentati on on one case, an individual paper, and a panel discussion with healthcare HR
pr of essi onal s.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to Health Care Managenment students.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: Semi nar (1)

HCMTI 514(1.5) Course | D: 010882 12- NOV- 2013
Heal th Care Leadership for the 21st Century
Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)

HCMT  515( 3) Course | D:013689 15- JUN- 2018
Speci al Topics: Project Managenent
Enrollnment limted to students enrolled in MBA-HCM program

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to MBA Health Care Managenent students.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HCMI  516( 1. 5) Course | D:014317 01- APR- 2022

Change Managenent

This course explores the conplexity and dynam cs of change in organizations, with a particular focus on the
heal th care domain. Topics covered include organizati on devel opnent, nanagi ng resi stance, and change

| eadership. Students will devel op an awareness of the ethical issues of change and corporate social
responsibility.

Restricted to Heal thcare Managenent cohort only (HCMC- MBA).

Qutcones: Students will devel op an awareness of the ethical issues of change and corporate social
responsibility.

Conponent s: Lect ur e( Bl ended)

Requi renent Goup: Restricted to Heal thcare Managenment cohort only (HCMC- MBA)

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic d assroon(l)

HCMT  530( 3) Course | D: 010989 01- CCT- 2008
Capst one
Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)
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HRER 301(3) Course |D: 013724 15- JUN- 2019

Princi pl es of HR Managenent
Prerequi sites: Sophonore standing

This course provides an overview of the various functional areas within the field of human resource

managenent for those who will be working in general nmanagenent positions as well as in the human resources
function. Topics will follow a | ogical sequence beginning with pre-enploynent planning and conti nui ng
through organi zational exit. Specifically, topics will include forecasting human resource needs, enployee

recrui tment and sel ection, training, perfornmance eval uation, wage and salary adm nistration, collective
bar gai ni ng, | egal constraints on personnel practices and organizational exit.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Sophonore standing or above.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 311(3) Course | D: 010577 01- JAN- 2020

Enpl oynent Rel ati ons

This course provides an introduction to enployee rel ations, and how conpani es, |abor unions, human resources
professionals and the | aw shape the contenporary rel ati onshi p between enpl oyees and their enployers in the
United States.

Prerequi sites: Junior Standing, C or better in HRER 301

Qut cone: Students will denpnstrate how managenent representatives, unions, and government dynam cally
interact to provide enpl oyees voice, balance group interests and power, and resolve workplace conflict.

Conponent s: Lecture(ln person)
Requi renent Group: Junior Standing, C or better in HRER 301
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1)

HRER 313(3) Course | D:010578 15- JUN- 2019
Conpensat i on Managenent
Prerequi sites: Junior standing; mnimmgrade of ""C"" in | SSCM 241 and HRER 301.

This course exam nes reward policies, prograns and practices over such matters as base-pay, enployee benefits
and incentive in private and public organizations.

Qutcone: Students will learn how to design and inplement reward prograns that will give their enployers a
conpetitive advantage; to resol ve conpensation problenms fromboth a human resource professional and
manageri al perspective; and to negotiate fair pay packages with their enployers. Students will inprove their
team | eadership, analytical and witing skills.

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisite: Junior standing, C or better in |ISSCM 241 and HRER 301

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 317(3) Course | D:010579 15- JUN- 2019
Human Resource Staffing
Prerequisites: Junior Standing, ""C"" or better in HRER 301

This course covers topics related to organi zational staffing, including job analysis, forecasting, use of
bi ographical information, interview ng, statistical analysis, performance eval uation and | egal issues related
to sel ection.

Qut cone: Students will acquire the know edge and skills necessary for the devel opnent, inplenentation and
evaluation of a staffing system

Conponent s: Lecture(ln person)
Requi renent Group: Junior Standing, C or better in HRER 301
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)
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HRER 322(3) Course | D: 010580 15- JUN- 2019

Human Resour ce Devel opnent
Prerequisites: Junior Standing, ""C"" or better in HRER 301

Thi s course exanmi nes how organi zati ons devel op enpl oyees with the technical, interpersonal and |eadership
skills to be effective in their jobs. The course will incorporate training, devel opnent, and perfornmance
managenent topics.

Qutcone: Students will learn how to conduct a training needs assessnent, set |earning objectives, establish
evaluation criteria, select the best instructional nethods, conduct a training programand eval uate the
i mpact of the programon the |earner and organi zation. Students will also inprove their presentation, team
Conponent s: Lecture(ln person)
Cour se Equi val ents: CPST 350
Requi renent Goup: Junior Standing, C or better in HRER 301
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic C assroon(l)

HRER 325( 3) Course | D:010581 15- JUN- 2019
d obal Enpl oynment Rel ati ons
Prerequisites: Junior Standing, C or better in HRER 301

This course has two basic objectives:

to famliarize students with different enploynent relations systens in advanced industrial economes in North
Anerica, Europe, and Asia
to introduce students to | abor problens associated with a gl obal econony (e.g., sweatshops, child | abor,
sl avery and ot her coercive | abor systens) and to proposed approaches to redressing these problens (e.g.,
transnational institutions like the ILO trade agreenents, voluntary codes of conduct, |abor unions).
Conponent s: Lecture(ln person)
Attributes: I nternati onal Busi ness
Requi renent Goup: Junior Standing, C or better in HRER 301
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)

HRER 329( 3) Course | D: 010587 01- JAN- 2020
d obal HR and Org Behavi or
Prerequisites: Junior standing, C or better in HRER 301 or Maur 201

This course provides an understanding of the critical roles of Human Resource professionals throughout the
strategic globalization process. The course will also teach one to become aware of cross-cultural issues
that affect organi zational dynam cs and behaviors central to nmanagenent processes, such as staffing,
notivation, negotiation, communication, and | eadership.

Prerequi sites: Junior Standing, mninmmgrade of ""C-"" in Maur 201
Conponent s: Lecture(ln person)
Attributes: I nternati onal Business

Requi renent G oup: Prerequisite: Junior Standing, C or better in HRER 301 or MGMI 201
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)

HRER 364( 3) Course | D: 010583 05- NOv- 2018
Negoti ati ons for HR Professionals
Prerequi sites: Junior standing; mninmmgrade of ""C"" in MaJr 201.

It is generally accepted that a manager spends sone 60% of his or her tine involved in some formof conflict
managenment and negotiations regarding these five (5) primary functions of any enterprise: (1) human capital
(i.e. managing workers); (2) finance (3) service and production (4) vendors and suppliers and (5) general
government relations, regulations and public relations (for exanple | abor and enpl oynent | aws).

Prerequi sites: Junior Standing, mninmmgrade of ""C"" in Maur 201
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in MGVl 201.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(l)
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HRER 395(1 - 3) Course | D:010585 15- JUN- 2019 Departnent Consent Required

I ndependent Study in HRER

Prerequisite: Junior Standing, C or better in HRER 301, departnent consent required
Conponent s: | ndependent St udy
Requi renent Goup: Junior Standing, C or better in HRER 301
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

HRER 399(1 - 3) Cour se | D: 010586 15- JUN- 2019
Speci al Topics in HRER
Prerequisites: Junior Standing , C or better in HRER 301

Conponent s: Lecture(ln person)

Requi renent Goup: Junior Standing, C or better in HRER 301

Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic C assroon(l)

HRER 413(3) Course | D: 009970 20- JUN- 2006

Conpensati on

This course exam nes wage and salary policies and prograns in private and public organizations. Legislative
and social issues affecting pay decisions, and the alignnment of pay policies with the business strategy and
ot her human resource prograns are covered

Qut cone: Students will learn how to design and inpl enment conpensation policies and prograns that will give
their enployers a conpetitive advantage; resolve conpensation problenms fromboth a human resource
prof essi onal and nmanageri al perspective; and create pay policies that are perceived as just and equitable.
Students will inprove their team | eadership, analytical and witing skills

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Gaduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic C assroon(l)

HRER 415(1 - 6) Course | D: 009984 12- NOV- 2013 Departnment Consent Required
I nternship

An internship provides the student with direct exposure to human resources and/or industrial relations
functions as they are practiced in the real world.

Qut cone: Students will learn to practically apply the concepts and theories learned in the classroomto a
real organizational work environnent.
Conponent s: Field Studies(Directed Research)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
HRER 417(3) Cour se | D: 009986 12- NOV- 2013
Managi ng and Mdtivating in the Wrkpl ace
The course primarily explores the structure and function of human behavior in organi zations. Students will be

introduced to the principles of theory of perception, notivation, decision-naking, job and organizati onal
design as they relate to organi zational realities such as power, politics and change.

Lear ni ng Qut cones
Students will gain a better understandi ng of both individual and group behavior in organizational settings

and will be able to view organi zati onal change through gl obalization, diversity, technology and et hics.
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 417B(3) Course | D:014230 15- JUN- 2021

Managi ng and Mdtivating in the Wrkpl ace

This course explores the structure and function of hunman behavi or in organizations with a special focus on
diversity, equity, and inclusion and on change nmanagenent.

Prerequisites: Restricted to MBA Baunmhart Schol ars students

Qut cones: Students will gain a better understanding of both individual and group behavior in organizational

settings and will be able to view organi zati onal change through gl obalization, diversity, technol ogy and
et hics.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baumhart Schol ars program

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)




Report ID: SR301 Loyol a University Chicago Page No. 74 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27
School of Business Admin - Hum Resources & Enploymt Rel - Subject: Humm Resources & Enploymt Rel
HRER 417N(3) Cour se | D: 014065 15- JUN- 2022

Managi ng and Mdtivating in the Wrkpl ace

Students research a gl obal HR chall enge, and develop witten and oral conmmunications focused on resolving the
chall enge that are presented to an executive panel at the end of the class. Students lead nultiple in-class
presentations and case analysis witing. Readings provide insight on building an inclusive work environnent
and resolving conflict.

Prerequisite: G aduate School of Business Student
Qut cones: d obal Perspective & Awareness of Diversity: devel oping a gl obal perspective and appreciating

diversity, including culture, race, religion, and gender.
Communi cation Skills: comunicating effectively in an oral and witten manner.

Conponent s: Di scussion(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: Seminar (1)

HRER 418(3) Course | D: 009972 20- JUN- 2006
Human Resources Law
This course will introduce students, by a conbination of statutory case |aw analysis and readings, to the

substantive case law in the area of enpl oyee-enployer relations¢ |aw. The statutes and case | aw enconpass the
followi ng: National Labor Relations Act, Title VI| of the Gvil Rights Act of 1964, Age Discrimnation in
Enpl oynent Act (ADEA), Anmericans with Disabilities Act (ADA), Cvil R ghts Act of 1991, Illinois Hunman Ri ghts
Act, and Illinois Enployment Law Statutes and Regul ations.

Lear ni ng Qut cones
The primary purpose of this course is to introduce graduate students to a practical exam nation of the
principles of ""enpl oyee-enployer"" relations |law, also called human resources | aw or personnel |aw.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic dassroon(l)

HRER 422(3) Cour se | D: 009988 12- NOV- 2013

d obal HR Managenent

This course exanmines the critical roles of Human Resource professionals throughout the strategic

gl obal i zati on process, as well as the cross-cultural issues that affect organi zational dynam cs and behaviors
central to Human Resource processes, such as staffing, training, notivation, negotiation, teambuilding, and
conmuni cati on.

Lear ni ng Qut cones

To survey the three types of topics covered by the field of dobal HRM
1. managenent of human resources in global corporations

2. managenent of expatriate enpl oyees

3. conparison of HRM practices in a variety of different countries.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 429( 3) Course | D: 010057 06- FEB- 2013
Human Resour ce Devel opnent
Thi s course exam nes how organi zati ons devel op enpl oyees with the appropriate technical, interpersonal and

| eadership skills to be effective in their jobs.

Lear ni ng Qut cones

Students will learn how to conduct a training needs assessnent, set |earning objectives, establish evaluation
criteria, select the best instructional nethods, and to evaluate the inpact of the programon the enpl oyee
and organization. |In addition to conducting formal training prograns, students will |learn how to use career
pl anning, job rotation and perfornmance feedback to devel op enpl oyees and thensel ves. Students will inprove
their presentation, team | eadership, analytical and witing skills.

Conponent s: Sem nar

Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
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Or gani zati on Devel opnent
Thi s course exam nes how the effectiveness and the quality of life in organi zations can be increased using
col | aborative nethods.

Qut cones: Students will learn to apply concepts fromteam building, enployee involvenent, work design, and
large group interventions to organi zational settings. In addition, students will increase their overall
know edge and effectiveness about | eadership, organization devel opnent, training and human resource
managenent .

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnation: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic C assroon(l)

HRER 433(3) Course | D: 009979 20- JUN- 2006

Group Process and Facilitation

This course focuses on najor concepts of group devel opnent and group dynamics. O her topics of discussion
include comuni cation patterns, authority relations, |eadership, norns, stages of group behaviors, paradoxes
of group life, and sel f-awareness within group settings.

Lear ni ng Qut cones
Students |l earn the various tools and techni ques of process consultation and al so gai n know edge and
conpetence for working with groups. The course conbi nes cognitive and conceptual materials with
experi enced- based | ear ni ng.

Conponent s: Lecture(ln person)

Requi renent G oup: Pre-requisite: Gaduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic C assroon(l)

HRER 442(3) Course | D: 010056 29- JUN- 2006
d obal Overseas Seni nar
Conponent s: Sem nar

Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

HRER 452(3) Course | D: 010051 15- JUN- 2022

Human Resources | nformati on Systens

This course offers an in-depth look into the processes involved in inplenmenting an HRI'S and how to use
analytics to drive key business deci sions.

Pre-requi site: Graduate School of Business student

Qut cones: Understand how to prioritize needs, inplenent, and use HRIS to support business decisions. Learn
basi c progranm ng for anal ytics.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic d assroon(l)

HRER 453(3) Course | D:010052 01- OCT- 2014

Incentive Pay and Enpl oyee Benefit Prograns

This course exami nes incentive pay and enpl oyee benefit prograns in private and public organizati ons. Program
design and the alignnment of incentive pay and benefit prograns with business strategy and hunan resource
prograns are covered.

Lear ni ng Qut cones

Students will learn to design and inplenment incentive pay and enpl oyee benefit prograns that will give their
enpl oyers a conpetitive advantage and be perceived as equitabl e anong enpl oyees. Students will inprove their
team | eadership, analytical and witing skills.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)
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Enpl oynent Rel ati ons
This course examnes critical labor laws in the United States and the structure and function of our

enpl oynent rel ations system

Lear ni ng Qut cones
Students will denonstrate understanding of basic case lawin the field of |abor relations and how uni ons,
managenent representatives, and governnent dynamcally interact to provide enpl oyee representation, bal ance
group interests, and ideally avoid disruptive workplace conflict.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.

Req. Desi gnation: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic C assroon(l)

HRER 463( 3) Course | D: 009975 20- JUN- 2006

Staffing

This course provides an overview of staffing processes in organizations, with an enphasis on recruitnent and
sel ection procedures. Qther topics of discussion include |egal and strategic issues in staffing, and rel evant
statistical concepts.

Lear ni ng Qut cones

Students will becone confortable with the entire staffing process, and be able to design and inpl ement
cutting-edge staffing systenms, with an enphasis on busi ness strategy.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing | ntensive

Room Requirenents: Electronic O assroon(1)

HRER 490( 3) Cour se | D: 009976 15- JUN- 2020

Anal ytical Probl em Sol ving

This course is designed as an introductory graduate |evel course in analytical problemsolving, another nane
for research nethods, and design. A basic understanding of - and general famliarity with fundamental s of

statistical concepts is assuned. However, where necessary, we will revisit these concepts briefly. O
course, this is not a course in statistics.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 498(3 - 6) Cour se | D:010062 12- NOV- 2013
| ndependent St udy
Conponent s: I ndependent St udy(I| ndependent Study)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
HRER 500( 3) Course | D:010064 20- CCT- 2011

Speci al Topics in Human Resources and Enpl oynent Rel ations
This course engages students in a chosen Special Topic in HRER

Qut cones: I n-depth understanding of a special topic in the area of HRER

Conponent s: Sem nar (I n person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 501(3) Course | D: 009977 20- JUN- 2006

Per f or mance Managenent

Desi gned to provide both current and future nmanagers an in-depth understandi ng of performance appraisals and
rel ated issues, this course al so enphasi zes on goal -setting, feedback and the rating process.

Lear ni ng Qut cones

Students will learn to apply the various techni ques used to conduct effective performance apprai sal processes
and desi gn conprehensi ve perfornmance managenent systens for their organizations.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(l)
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Per f or mance Managenent
Exam nes the nmanner in which managers can assess the perfornmance of their subordi nates and provi de feedback
designed to nmaexim ze their performance and organi zati onal effectiveness.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

HRER 502( 3) Cour se | D: 010065 11- MAR- 2016

d obal Enpl oynent Rel ati ons

This course introduces students to different enploynment relations systens in advanced industrial economes in
North Anerica, Europe, and Asia and to formats for resolving new types of |abor problens that have nerged in
a gl obal econony.

Lear ni ng Qut cones

Students will be able to identify critical differentiating aspects of enploynent relations systens in the
devel oped worl d and conmmon pro and con argunents regardi ng proposed solutions to substandard worki ng
conditions in the devel opi ng worl d.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1)

HRER 511E(1.5) Course | D:012775 15- JUN- 2014
Conflict Managenment and Negoti ation
Enrollnent is restricted to students in the Executive MBA Program

Students participate in hands-on exercises designed to increase their know edge of conflict resolution and
negoti ati on techni ques.
Conponent s: Lecture(ln person)
Cour se Equival ents: MAGUI 605E
Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
Room Requirenents: El ectronic d assroon(l)

HRER 513E(1.5) Course | D: 013304 15- JUN- 2016

Strategi ¢ Human Resource Managenent

As a | eader or manager, it is your job to find the right people, engage and notivate them and structure and
operate the organi zation in a way that enables and inspires people to performat their best; preserving the
organi zationgs financial health and protecting it fromlegal risks. This course focuses on how best to
acconplish this. Enrollnent limted to EMBA Cohort.

Qut cones: Understand the role of HR in the successful execution of business strategy. Understand the
importance of fit-driven strategic hiring. Understand the basic tactics of distributive and integrative
bar gai ni ng.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: El ectronic d assroon(l)

HRER 600E(1.5) Course |1 D:011073 01- OCT- 2014

Per f or mance Managenent

Exam nes the manner in which nmanagers can assess the perfornmance of their subordi nates and provi de feedback

designed to maxim ze their performance and organi zati onal effectiveness.
Conponent s: Lecture
Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive
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Introduction to International Business
This course will introduce students to the theory and practice of international business with a focus on
internati onal environments and activities of nmultinational enterprises (M\Es). Topics to be included:
cultural, social, legal, trade, and financial characteristics in the world markets. The course will also

di scuss diverse functional areas of M\NEs across national borders such as international: production,
| ogi stics, finance, human resource managenment, and marketi ng.

Qut cones: Devel op students' theoretical and practical insights for understanding the real world of
international business in terns of both external environnental forces and internal strategi c managenent
i ssues surrounding nmultinational enterprises (MNEs) in the world markets.

Conponent s: Lecture(ln person)

Cour se Equi val ents: BHNR 338

Attributes: d obal Studies

Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

I BUS 370(3 - 6) Course | D:013502 06- JUN- 2018 I nstructor Consent Required

I NTL Busi ness Internship - Engaged Learni ng

IBUS 370 is a sem nar course that chall enges students to analyze the theory and practices fromthe world of

work that inmpact the ethics of |eading, interpersonal and organi zational dynamics, and conpetent work place
contributions required for success in the nodern business world. Concepts associated with internship/engaged

learning as related to career devel opnent will be addressed. Students are required to work a m ni mum of 120
hours over the course of one senester. Al internships nust be supervised by professionals and nay be paid or
unpai d.

Prerequisites : Sophonore standing, Perm ssion of Instructor

Qut cones: a. Devel oping a foundation on which a student may build a career b. Understanding the role of the

Conponent s: I nternshi p(In person)

Attributes: Engaged Learni ng

Requi renent Goup: Pre-requisite: Sophonore standing or above.
Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

I BUS 399(3) Course | D: 012800 06- JUN- 2018

Special Topics in International Business

Speci al Topics are classes offered on an ad hoc basis. Specific titles, prerequisites and content will vary.
Conponent s: Lecture(ln person)
Req. Desi gnati on: I nternship
Room Requirenents: El ectronic d assroon(l)
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Busi ness | nformati on Systens

Focuses on using information technol ogy to support business processes. The purpose and conposition of
informati on systens, the utilization of technol ogy and hands-on experience in devel opi ng m croconputer
busi ness applications with productivity tools (M crosoft Excel and Access).

Qut cone: Understandi ng of using informati on technol ogy to support business processes, and of devel oping
busi ness spreadsheet and database applications.

Conponent s: Lecture(ln person)
Cour se Equival ents: | NFS 247H, ACI NF 247
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

INFS 247H(3) Course 1 D:012358 06- JUN- 2018
Busi ness Informati on Systens - Honors
Restricted to SBA honors students.

Focuses on using information technol ogy to support business processes. The purpose and conposition of
informati on systens, the utilization of technol ogy and hands-on experience in devel opi ng m croconputer
busi ness applications with productivity tools (M crosoft Excel and Access).

Qut cones: Understandi ng of using information technol ogy to support business processes, and of devel oping
busi ness spreadsheet and database applications.

Conponent s: Lecture(ln person)

Cour se Equival ents: |INFS 247, ACI NF 247

Requi renent Group: Restricted to students in the Quinlan Business Honors program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

I NFS 336(3) Course | D: 013889 01- APR- 2019
d obal Perspectives on Digital Business
This course will present topics related to nmanaging information systens projects and digital business froma

gl obal perspective. Project nmanagenent issues such as anal yzi ng stakehol ders, defining expectations, defining
proj ect deliverables, analyzing scope, collecting requirenents, devel opi ng schedules, and mitigating risk,

will be covered. Al so, variety of digital business issues, such as digital business nodels, disruptive
forces, and digital strategies will be covered froma gl obal perspective.
Prerequisite: Mnimmgrade of ""C-"" in |INFS 247

Qut cones: Understandi ng of concepts and steps rel ated managenent of digital business project in a gl obal
envi ronment. Under standi ng of general and gl obal digital business concepts and issues

Conponent s: Lecture(ln person)
Requi renent Group: Mninmumgrade of "C" in INFS 247, Instructor perm ssion when study abroad
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

I NFS 346(3) Course | D: 004168 06- JUN- 2018
Dat abase & Data Warehousi ng Systens
Prerequi sites: Sophonore Standing, mninmumgrade of ""C"" in INFS/ | SSCM 247.

Covers current concepts in database theory and use. The course teaches design, inplenentation, and
utilization of relational database management systens by covering the processes, tools, and nethodol ogi es
such as busi ness requirenment collection, ER nodeling, relational nodeling, normalization, SQ, and M5 Access.

Qutcone: Students will be able to denobnstrate understanding of how to effectively devel op and use busi ness
dat abase system

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisites: Sophonore Standing, mninumgrade of "C" in |INFS/|ISSCM 247.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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INFS 347(3) Course |1 D:004169 06- JUN- 2018
Systens Anal ysis & Design
Prerequi sites: Sophonore Standing, mninumgrade of ""C"" in INFS 247.

Thi s course studies nmethods for anal yzi ng, devel opi ng and i npl enmenting business information systems. Stages
of the systens developnent life cycle are explored in depth. Tools and techniques for structured and
obj ect-oriented anal ysis and desi gn are discussed.

Qut cone: Understandi ng of the devel opnent and inpl ementation of business information systens.

Conponent s: Lecture(ln person)
Requi renent Goup: Prerequisites: Sophonore standing and above, mininmumgrade of "C" in INFS 247.
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

I NFS 348(3) Course | D: 004170 03- CCT- 2019

Advanced Data Anal ytics

This class covers current concepts in conputer analytics applications. The course enphasis is on howclients
can | everage nodern conputing architectures and technol ogy such as, Hadoop and R to analyze patterns across
|l arge ambunts of data. These relevant technol ogi es (Hadoop and R) will be heavily utilized in the course.

Prerequisite: Mninmumgrade of G in INFS 346 or COW 353

Qut cones: The student will be able to denonstrate understanding of how to effectively use technol ogi es such
as Hadoop & R for solving business problens of varying | evels of conplexity.

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisite: Mnimumgrade of "C" in INFS 346 or COW 353

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

I NFS 360(3) Course | D:013317 15- JUN- 2019
Data Visualization & Business Intelligence

The anmpbunt of data that our world generates is gronwing at a torrid pace. Sifting through & maki ng sense of
t hese hunbngous nountains of data is crucial to ensuring business growh, success and to maeking scientific
di scoveries & advancenents. Data visualization plays an inportant role in this process.

Prerequisite: Mninmumgrade of ""C-"" in |NFS 346

Qut cones: Students will be able to process & visualize |arge anpbunts of data in order to enable efficient &
ef fective anal ysis using industry standard software.

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisite: |INFS 346

Req. Desi gnati on: Busi ness Honors

Room Requi renents: Lab - Conputer(1)

I NFS 394(3) Course | D: 013997 01- APR- 2020

Progranm ng in Python

This course focuses on how to effectively use the Python conputer programm ng | anguage to support deci sion
making in business. W will particularly focus on using Python for nanipul ati ng and anal yzi ng data. I'n
addition to covering the concepts of programm ng, this course covers working w th external data, debugging
code and devel opi ng user interfaces.

Prerequi site: Junior standing and a mnimum grade of C in |INFS 346

Qutcones - To learn how to devel op conputer prograns in the Python programmi ng | anguage. - To understand the
process of debugging code to resolve errors. - To read data fromexternal files including froman external
dat abase usi ng enbedded SQL within Python code.

Conponent s: Laboratory(In person)

Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in INFS 346.

Req. Desi gnati on: Busi ness Honors

Room Requi renents: Lab - Conputer(1)

INFS 395(1 - 3) Course |1 D:012240 06- JUN- 2018 Departnment Consent Required

I ndependent Study in Information Systens

I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty menber in a specialized area of Information Systens not otherw se covered by departnental course

of ferings. Variable Credit. May count for Informations Systens nmgjor or minor. Permssion of Assistant Dean

required.
Conponent s: | ndependent St udy(I| ndependent Study)
Requi renent G oup: Prerequisite: Junior standing or above.
Req. Desi gnation: Busi ness Honors

Room Requi renents: C assroom Not Needed(1)
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I NFS 397(3) Course | D:004178 06- JUN- 2018
VBA Programmng with Ms Ofice
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in |INFS 346

This course focuses on how to effectively use Mcrosoft Ofice's built-in progranm ng | anguage, Vi sual Basic

for Applications (VBA), to build nodels, primarily in Excel. W will cover issues that facilitate the
construction of robust and readily understandable nodels in the VBA | anguage. Starting with basic nodeling
functions, the course will progress through conpl ex nodeling skills.

This course assunes that you are fam liar with Basic Excel operations. By the end of this course, the
student shoul d be able to: build nodels using Excel built-in functions, build, custom ze and store Excel
macros, design and build accurate, robust nodels with VBA, build custom VBA procedures, and create

Conponent s: Lecture

Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in INFS 346.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

INFS 399(1 - 3) Course | D:012239 06- JUN- 2018
Special Topics in Informati on Systens
Speci al topics are schedul ed classes offered on an ad hoc basis. Specific titles, prerequisites and content
will vary.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Busi ness Honors
Room Requirenents: El ectronic d assroon(l)

I NFS 485(3) Course | D: 004186 01- MAY- 2020

Busi ness Requirenment Anal ysis

This course focuses on informati on systens requirenents and related skills. Students |earn techniques for
transl ati ng between busi ness needs and requirenents for analytics systens and rel ated processes. Students
will learn howto elicit, analyze, specify, prioritize, and validate requirements for analytics that enable
an organization's business goals. The course reviews primary processes, e.g., transaction processing, that
collects and processes the information the business uses as inputs into anal ytics.

Conponent s: Lect ur e( Bl ended)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

I NFS 492(3) Cour se | D: 004191 29- JUN- 2012

Dat abase Systens

This course uses database systens as the focus for studying concepts of data nodeling and data nani pul ati on.
Procedures for creating, managi ng, sorting, and processing data are di scussed. Concepts of relational

dat abase nethods are covered as well as the issues that arise in managing information in a database and using
it to support business processes.

Qut cone: Understandi ng the devel opnment and use of business database systens.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

I NFS 492E(1.5) Course |1 D:012780 15- JUN- 2015
Busi ness Intelligence/ Data Warehousi ng
Enrollnent is restricted to students in the Executive MBA Program

Expl ores concepts of data warehousi ng and business intelligence froma nanagerial perspective.
Conponent s: Lecture(Hybrid)
Cour se Equi val ents: | NFS 600E

Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)
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Strategi ¢ Use of Database Anal ytics

This course focuses on practical methods for in-database data preparati on and mani pul ation to extract
anal ytical insights out of a large or big data repository. The concept of big data, distributed conputing
framewor ks, and massively parallel processing databases are al so covered.

Students will becone proficient using open source databases, perform ng extensive advanced SQL progranmm ng,
witing scripts and manipul ating strings, nunbers, data, etc. within a database

Conponent s: Lect ur e( Bl ended)

Requi renent Group: Prerequisite: |INFS 492

Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

I NFS 493E(1.5) Course |1 D:012776 15- APR- 2015
Strategi c Use of Information Technol ogy
Enrollnent is restricted to students in the Executive MBA Program

Focuses on the use of information technol ogy for conpetitive advantage, including the managenent of
information as a corporate resource, and information systens planning and its relationship to corporate

pl anni ng.
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the G aduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

I NFS 494(3) Course | D: 004193 01- APR- 2022

Data M ni ng

Data M ning involves the search for patterns in large quantities of data. The fundanental techniques used in
data mning include, but are not limted to, clustering, decision trees, neural networks, and association
anal ysi s.

Qut cone: The student will be able to build nodels using an industry-standard package and interpret the
results.
Conponent s: Lecture(ln person)

Cour se Equival ents: CSI S 494

Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

I NFS 496( 3) Cour se | D: 004195 12- NOV- 2013

Systens Anal ysis and Design

Provides a core set of skills for planning, managi ng and executing systens anal ysis and design processes in
e- busi ness and Web-based environnments. Topics typically include project initiation and pl anning, nethods used
in the determination of information requirenents, prototyping, techniques used in systens design, testing and
i mpl enent ati on strategies.

Qut cone: Understandi ng of the devel opnent and inpl enentation of business information systens.
Conponent s: Lecture(ln person)
Cour se Equival ents: CSIS 496
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors
Room Requirenents: El ectronic d assroon(l)

I NFS 499(3) Course | D: 004198 12- NOV- 2013

| ndependent St udy

I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nmenber, into a specialized area of information systens not otherw se covered by departnment course
of ferings.

Conponent s: I ndependent Study(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)
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d obal Strategy and Data

This course introduces the student to econom ¢ and business practices of a foreign country using the analysis
of data, and on-site experiences. W wll focus on business strategies, inpedinents, and challenges in |ight
of the culture, politics, history and institutions of a selected country. W will interact with a variety of
| ocal people such as small business owners, firm managers, econonists, journalists, and students, in order to
i nform our understandi ng and anal ysi s.

Qut cone: Students will gain know edge and anal ytical skills that can assist themin facing the challenges of
conducting business in global |ocations.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

I NFS 592(3) Course |1 D:013676 15- JUN- 2018

Data Vi sualization

The anmpbunt of data that our world generates is growing at a torrid pace. Sifting through & making sense of
t hese hunbngous nountains of data is crucial to ensuring business growth, success and to making scientific
di scoveries & advancenents. Data visualization plays an inportant role in this process.

Prerequisite: |INFS 492

Qutcone: Students will be able to process & visualize large amounts of data in order to enable efficient &
ef fective anal ysis using industry standard software.

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisite: |INFS 492

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

I NFS 600E(1.5) Course | D: 003879 01- JAN- 2014
Busi ness Intelligence & Data Warehousing
Expl ores concepts of data warehousi ng and business intelligence froma nanagerial perspective.
Conponent s: Lecture
Cour se Equi val ents: | NFS 492E
Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago

Req. Desi gnati on: Busi ness Honors
I NFS 604E(1.5) Course | D:013305 15- JUN- 2017
Busi ness Data Anal ytics - Infrastructure

The course covers concepts related to data organi zi ng and dat abase nodel i ng, and the managerial issues
related to the design, inplementation, and utilization of systens that support operational data use and
provide infrastructure for business data anal ytics.

Enrollnment limted to EMBA Cohort.

Qut cones: Students will learn how to gather, understand, nanage, and act on information stored in databases,
dat a war ehouses, and Big Data repositories.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

I NFS 605E(1.5) Course | D:013306 01- OCT- 2017

Busi ness Data Anal ytics - Application

The course covers the effective uses and applications of data analytics; including On-Line Analytic
Processi ng/ Busi ness Intelligence, data mning techniques and their particular applications and data
vi sual i zati ons nethods and tools.

Enrollnment limted to EMBA Cohort.

Qut cones: Students will | earn how business data analytics is applied to create conpetitive edge and busi ness
opportunities and how to understand and manage busi ness data anal ytics applications projects.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)
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Princi pl es of Analytic Progranmm ng
This course will focus on the R language and will build on the introduction from BSAD 443.
Qutcones: Students will learn to manipulate data, wite functions and scripts for repeatable analysis, build
nmodel s, and perform data anal ysis tasks
Conponent s: Lect ur e( Bl ended)
Requi renent Group: Prerequisite: BSAD 443
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

INFS 791(3) Course | D: 004206 01- APR-2018

Programm ng for Business Deci sion Making

This course focuses on how to effectively use a conmputer programm ng | anguage to support decision making in
busi ness. Exanpl es include using Visual Basic for Applications (VBA) to create applications within Mcrosoft

Excel or using Python for nanipul ati ng and anal yzi ng dat a. In addition to covering the concepts of
progranm ng using the specified | anguage, this course covers devel opi ng user interfaces, working wth
external data and debuggi ng code. By the end of this course, the student will be able to build custom
procedures and create user-defined functions in the progranm ng | anguage used.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Gaduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

I NFS 795(3) Cour se | D: 004210 01- MAY- 2020

Et hics and Data Anal ytics

The rapi d advancenent in technol ogy necessitates an equally rapid advance in the ethics of data anal ytics. W
will explore ethical questions in this field through the use of business case studies. W will also |ook at
exanpl es of ethical codes of conduct.

Qut cones: Students will evaluate follow ng ethical considerations: how data is collected, howit is
interpreted, howit is applied, and with whomit is shared.

Conponent s: Lecture(Online)

Req. Desi gnati on: Busi ness Honors

Room Requi renents: C assroom Not Needed(1)

I NFS 796(3) Course | D: 004211 11- MAR- 2016
Dat a \War ehousi ng
Prerequisites: | NFS/|1SOM 492

The conponents and design issues related to data warehouses and busi ness intelligence techniques for

extracting meaningful information from data warehouses are enphasized. Oracle tools will be used to
denonstrate design, inplenmentation, and utilization issues.
Qut cone: students will |earn how data warehouses are used to hel p managers successfully gather, analyze,
understand and act on information stored in data warehouses.

Conponent s: Lecture(ln person)

Cour se Equival ents: CSIS 796

Requi renent G oup: Prerequisite: |INFS 492
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

INFS 797(3) Course | D: 004212 01- MAY- 2020

Applications of Visualization

Students will explore human perception and cognition, the use of best design practices, and
interacting/storytelling with data.

Qut cones: This course will develop a vocabul ary and franmework for discussing, critiquing, assessing, and
desi gning visual displays of quantitative data.

Conponent s: Lect ur e( Bl ended)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Semninar (1)
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Quality in System Devel opnent
This course will be based on current best practices in IS devel opment and focus on the inportance of quality

as an activity applied throughout the entire systens devel opnent process.
The course will cover techniques for ensuring quality in systens devel opment such as software defect
prevention and renoval nethods. Exanples of how such concepts and techniques are used in firms in different
industries will be exami ned. The follow ng topics will also be discussed: software netrics, quality in
software requirenents, Function Point Analysis & Metrics, and Quality Managenent Systens such as Six Sigmg,
| SO 9000, Capability Maturity Mddel and Information Technology Infrastructure Library (ITIL).

Conponent s: Per f or mance(l n person)

Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

I NFS 799(3) Course | D:013275 11- MAR- 2016
Special Topics in INFS
Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qut cones: Students will be able to denopnstrate understandi ng of specialized topics not otherw se covered by
department regul ar course of ferings

Conponent s: Lecture(ln person)

Requi renent G oup: Pre-requisite: Gaduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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| SSCM 241(3) Cour se | D: 004156 06- JUN- 2018

Busi ness Statistics

Thi s course exam nes the steps and procedures required to solve problens in science, social science, and
busi ness where data are useful - fromthe definition of the managerial problens to the use of statistical
anal ysis to address these probl ens.

Qut cone: Students will be able to denpnstrate understanding of statistical thinking and data anal ysis
techni que for decision-nmaking purposes.

Conponent s: Lecture

Cour se Equival ents: STAT 103, |SSCM 241H, ACSTA 101

Attributes: Quantitative Know edge

Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

| SSCM 241H( 3) Course |1 D:012373 05- NOV- 2018
Busi ness Statistics - Honors
Restricted to SBA honors students.

This course exam nes the steps and procedures required to solve problens in science, social science, and
busi ness where data are useful - fromthe definition of the managerial problens to the use of statistical
anal ysis to address these problens.

Qutcones: Students will be able to denpbnstrate understandi ng of statistical thinking and data anal ysis
techni que for decision-making purposes.

Conponent s: Lecture(ln person)

Cour se Equi val ents: | SSCM 241, STAT 103, ACSTA 101

Requi renent Group: Restricted to students in the Quinlan Business Honors program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

| SSCM 349( 3) Course | D:004171 06- JUN- 2018
Proj ect Managenent
Prerequisites: Junior Standing; Gade of C or higher in ACCT 201 & MGWVI 201

The art and science of project nmanagenent as applied to business, industrial, and public projects. Covers:
the project life-cycle; project teanbuilding; techniques for planning, scheduling and controlling projects;
proj ect organi zations; project |eadership and stakehol ders.

Qut cone: Understandi ng of the broader role of the project manager with regard to all project stakehol ders,
and of methods and steps for initiating, defining, and executing projects.

Conponent s: Lecture
Requi renent Group: Prerequisites: Junior Standing; Gade of C or higher in ACCT 201 & Maur 201
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

| SSCM 393( 3) Cour se | D: 004176 06- JUN- 2018
Requi renents Anal ysis and Conmuni cati on
Prerequi sites: Junior Standing, mninmmgrade of ""C"" or better in | SSCM 247.

This course focuses on Information Systens requirenments and rel ated conmuni cation skills. Students will

|l earn how to gather requirenents for Information Systenms from an organi zation's users and executives based on
a general understanding of organizations and business goals. Students |learn techniques of howto translate
bet ween organi zati onal needs and requirenents for systens and processes, and how to anal yze, validate, and

prioritize those requirenents. A special focus of the course will be to inprove business commrunication
skills such as interview ng, listening, presenting and negoti ating.

Conponent s: Lecture

Attributes: Engaged Learni ng

Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in | NFS/ | SSCM 247.
Req. Desi gnati on: Fi el dwor k
Room Requirenents: El ectronic d assroon(l)

| SSCM 395(1 - 3) Course | D:004177 06- JUN- 2018 Departnment Consent Required
I ndependent Study in | SSCM
Prerequi sites: Junior Standing, Instructor and Dean perm ssion.

I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty menber, into a specialized area of information Systens and Operations Managenent not otherw se
covered by departnent course offerings. Variable credit. This course is for students who major in either
Informati on Systems or Operations Managenent. WIIl count toward nmjor requirenents. Perm ssion of Assistant
Dean required.

Conponent s: | ndependent St udy

Requi renent Group: Prerequisite: Junior standing or above.



Report ID: SR301 Loyol a University Chicago Page No. 87 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27

Req. Desi gnati on: Fi el dwor k

| SSCM 399(1 - 3) Course | D: 004180 06- JUN- 2018
Special Topics in | SOM
Prerequi sites: Junior Standing.

Speci al Topics are schedul ed classes offered on an ad hoc basis. Specific titles, prerequisites and content
will vary.

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisite: Junior standing or above.

Req. Desi gnation: Fi el dwor k

Room Requirenents: El ectronic C assroon(l)

| SSCM 400( 0) Course | D:010437 15- JUN- 2016
Quantitative Methods
Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: G aduate School of Business student.
Req. Desi gnation: Fi el dwor k
Room Requirenents: El ectronic C assroon(l)

| SSCM 400E( 1. 5) Course | D: 013311 15- JUN- 2016
Quantitative Methods
Quantitative Methods is restricted to students enrolled in the Executive MBA and MBA Health Care Managenent
progr ans.
Conponent s: Lecture(Online)
Requi renent Group: Restricted to students in the Graduate School of Business Executive MBA or Executive MBS Health Care |

Req. Desi gnati on: Fi el dwor k
Room Requi renents: C assroom Not Needed(1)

| SSCM 400N( 0) Course | D: 014078 01- APR- 2020

Quantitative Methods |

I ntroduces the non-math-oriented student to the use of mathematical nodeling in business. This course begins
with a review of topics fromal gebra, then covers concepts in calculus and applies themto the solving of
busi ness probl ens.

Qut cone: Students learn the tools for nopdeling business decision problens and the techniques for finding
solutions for these nodels.

Conponent s: Lecture(Online)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Fi el dwor k

Room Requi renents: C assroom Not Needed(1)

| SSCM 402N( 0) Course | D: 014079 01- APR- 2020
Quantitative Methods Il - Statistics Priner
Conponent s: Lecture(Online)

Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Fi el dwor k
Room Requi renents: C assroom Not Needed(1)

| SSCM 484B( 1. 5) Cour se | D:014090 15- JUN- 2021

Proj ect Managenent

Prerequisites: Conpletion of two Core business courses. (ACCT 400, MARK 460, HRER 417, |SOM 491, FINC 450,
ECON 420, OPMG 480) .

The art and science of project nmanagenent as applied to a variety of business and technical projects in
commercial, public, and private sectors. Covers: project life cycle and nethodol ogy; teanbuilding; project
organi zati on, stakehol ders and | eadership; proposals and contracts; techniques for project planning,
estimating, scheduling, and control; PMO

Qut cone: Understandi ng of the broader role of the project manager with regard to all project stakehol ders,
and of nmethods, tools, and procedures for initiating, defining, and executing projects.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baumhart Schol ars program

Req. Desi gnati on: Fi el dwor k

Room Requirenents: Electronic O assroon(l)
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| SSCM 484E(3) Course |1 D:012781 01- JAN- 2022
Proj ect Managenent
Enrollnent is restricted to students in the Executive MBA Program

Expl ores the art and science of project managenent and systens devel opnent, as applied to a variety of large
and smal| project situations in commercial, public, and private sectors.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Fi el dwor k

Room Requirenents: Electronic O assroon(1l)

| SSCM 484N( 3) Cour se | D: 014066 25- MAR- 2020

Proj ect Managenent

Proj ect managenent is the art, craft, and occasional science of being intentional and systematic about
transfornmng ideas into practice and realizing organi zati onal value. W explore how to design and sequence
tasks and deliverabl es, obtain resources, and nanage to deadlines and val ue.

Restricted to School of Business graduate degree students

Qut cones
¢ ldentify project managenent opportunities
¢ Design executabl e project plans
¢ Recogni ze and address risks that arise during execution
Conponent s: Di scussi on( Bl ended)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Fi el dwor k
Room Requi renents: Semninar (1)

| SSCM 486E(1. 5) Course |1 D:012790 15- JUN- 2016
d obal Supply Chain Managenent
Enrollnent is restricted to students in the Executive MBA Program

Expl ores the current business revolution in global |ogistics and partnering by nenbers of the supply chain to
nore effectively provide products and services to custoners.
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Fi el dwor k
Room Requirenents: Electronic O assroon(1l)

| SSCM 491(3) Cour se | D: 004190 15- JUN- 2016

Managerial Statistics

The fundanental s of managerial statistics are presented. Topics may include descriptive statistics, random
variabl es, probability distributions, estimation, hypothesis testing, regression, and correlation analysis.
Statistical software is used to assist in the analysis of these problens.

Qut cone: Students will be able to denpbnstrate understanding of statistical thinking and data anal ysis
techni que for decision-nmaking purposes.
Conponent s: Lecture

Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Fi el dwor k
Room Requirenents: El ectronic d assroon(l)

| SSCM 491E( 3) Course | D: 012778 16- JUN- 2016
Dat a Anal ysis for Mnagers
Enrollnment is restricted to students in the Executive MBA Program

Provi des an in-depth treatnent of conputer-based data analysis, including sanpling, estimation, hypothesis
testing, regression, and tine-series nodels. The enphasis is on nanagerial applications and on letting the
data tell the story.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Fi el dwor k

Room Requirenents: Electronic O assroon(1l)
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| SSCM 495( 3) Course | D: 004194 15- JUN- 2016

Forecasti ng Met hods

Prereq: |SOM 491

Techni ques of forecasting and nodel building are introduced. Methods covered are sinple and multiple
regression, introduction to tine series conponents, exponential snoothing algorithns, and Al RVA nodel s - Box
Jenki ns techni ques. Business cases are denonstrated and sol ved using the conputer.

Qutcone: To be able forecast business and econonic variables to enhance business deci sions.
Conponent s: Lecture
Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Fi el dwor k
Room Requirenents: Electronic O assroon(1l)

| SSCM 595B( 3) Course | D: 014089 01- APR- 2020

Decision Strategy Critical Thinking & Decision Analysis

Maki ng good decisions in face of uncertainty and risk is at the heart of successful nanagenent. This course
provides a coherent set of critical thinking and decision analysis tools that are used to carve out

wel | -structured decision nodels fromill-structured real-life problens and perform anal yses to generate
i nsights.
Qut cones: The course introduces students to a variety of tools that will inprove their critical reasoning
skills and ultimately the ability to make effective decisions.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baunmhart Schol ars program
Req. Desi gnati on: Fi el dwor k
Room Requirenents: El ectronic d assroon(l)

| SSCM 595N( 3) Course | D: 014067 15- JUN- 2022

Deci si on Anal ysi s

Maki ng good decisions in face of uncertainty and risk is at the heart of successful managenent. This course
provides a coherent set of critical thinking and decision analysis tools that are used to carve out

wel | -structured decision nodels fromill-structured real-life problens and perform anal yses to generate

i nsights.

Restricted to School of Business graduate degree students

Qut cones: The course introduces students to a variety of tools that will inprove their critical reasoning
skills and ultimately the ability to make effective decisions.
Conponent s: Di scussion(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Fi el dwor k
Room Requi renents: Seminar (1)

| SSCM 596B( 3) Course | D:014088 01- APR- 2020
Data Driven Deci sion Mking
Per haps one of the biggest chall enges facing organizations is bridging the gap between those who have
technical expertise in informati on systens and those who are managerial decision nmakers. This course builds
on the decision strategy course to hel p address that chall enge.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baunmhart Schol ars program

Req. Desi gnati on: Fi el dwor k

Room Requirenents: El ectronic d assroon(l)

| SSCM 596N( 3) Course | D: 014068 25- MAR- 2020

Data Driven Deci si on Maki ng

Per haps one of the biggest challenges facing organizations is bridging the gap between those who have
technical expertise in information systens and those who are managerial decision makers. This course builds
on the decision strategy course to hel p address that chall enge.

Restricted to School of Business graduate degree students

Qut cones:
¢ Understand the sources and linitations of data
¢ Under st and how dat abases organi ze data sets and the use of SQL to extract data.
¢ Increase facility with spreadsheets.
Conponent s: Di scussi on( Bl ended)
Requi renent Goup: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Fi el dwor k
Room Requi renents: Semi nar (1)
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| SSCM 602E( 1. 5) Cour se | D: 004204 15- JUN- 2016
Strategi c Use of Information Technol ogy
Conponent s: Lecture

Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Fi el dwor k

| SSCM 799( 3) Course | D: 004214 15- JUN- 2016
Speci al Topics- Info Systens & Supply Chain Mynt
Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcones: Students will be able to denobnstrate understandi ng of specialized topics not otherw se covered by
department regul ar course of ferings

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: G aduate School of Business student.

Req. Desi gnation: Fi el dwor k

Room Requirenents: El ectronic C assroon(l)
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SCMG 332(3) Cour se | D: 004159 06- JUN- 2018
Oper ati ons Managenent
Prerequi sites: Sophonore standing and mini mumgrade ""C-"" | SSCM 241

Introduction to concepts and nethods for managi ng production and service operations. Topics include demand
forecasting, aggregate and capacity planning, inventory nmanagenent, facility layout and | ocation,
just-in-tinme, managi ng quality, project planning, resource allocation, and | ogistics.

Qut cone: Understandi ng of basic issues and rol e of operations nanagenent in organizations, and of tools for
probl em sol ving in operations nanagenent.

Conponent s: Lecture(ln person)

Cour se Equi val ents: SCMG 332H

Requi renent G oup: Prerequisites: Sophonore standing and mni mrum grade "C" | SSCM 241

Req. Desi gnation: Fi el dwor k

Room Requirenents: El ectronic C assroon(l)

SCMG  332H( 3) Course | D: 012356 15- JUN- 2019
Operati ons Managenent - Honors
Prerequisites: Sophonore Standing or above; mininmmgrade of ""C"" in |ISSCM 241 or | SSCM 241H, Restricted

to SBA Honors Students.

Introduction to concepts and nethods for managi ng production and service operations. Topics include demand
forecasting, aggregate and capacity planning, inventory nmanagenent, facility |layout and | ocation,
just-in-tinme, managi ng quality, project planning, resource allocation, and |ogistics.

Qut cones: Understandi ng of basic issues and rol e of operations managenent in organi zations, and of tools for
probl em sol ving in operations nanagenent.
Conponent s: Lecture(ln person)
Cour se Equi val ents: SCMG 332
Requi renent G oup: Prerequisites: Sophonore Standing above; mninumgrade of "C-" in | SSCM 241 or | SSCM 241H; Restri ctec

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic dassroon(l)

SCMG 337(3) Cour se | D: 004161 06- JUN- 2018
Fundanental s of Lean Production
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in SCMG 332.

Met hods for nanagi ng manuf acturing and servi ce operations based upon Toyota Production System Topics
include the principles of JIT and | ean production, pull production, setup reduction, preventive naintenance,
cel lul ar manufacturing, enployee enpowernent, and supplier partnerships.

Qut cone: Under standi ng of concepts and tools for reduci ng waste and continuously inproving operations based
upon Toyota's success-proven approach.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in SCMG 332.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 338(3) Course | D: 004162 05- NOV- 2018

d obal Supply Chain Managenent |

Thi s course exam nes how business partners |ike suppliers, manufacturers, distributors, and retailers work
together to gain conpetitive advantage in noving products and services around the world to satisfy custoners.

Prerequi sites: Junior Standing, mninmmgrade of ""C"" in SCMG 332.

Qut cone: Understandi ng best practices |ike vendor nanaged inventory and category management and the
application of information technol ogies for sharing information.

Conponent s: Lecture

Attributes: I nternati onal Busi ness

Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in SCM5 332.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)
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SCMG 340(3) Course |1 D:013679 05- NOv- 2018

d obal Supply Chain Managenent |1

An exam nation of the planning and managenent of gl obal supply chain operations. Enphasis placed on the areas
of sourcing and procurenent. Each area analyzed in terns of key goals, operational processes, technol ogy

appl i cations and performance control nechani sms.

Prerequi sites: Junior Standing and m ni num grade of C in SCMG 332.

Qut cones: Devel op critical thinking skills concerning the supply and sourcing function. Focus on strategic
i ssues that face a sourcing organization.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in SCMG 332.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 341(3) Cour se | D: 004164 05- NOv- 2018
Qual ity Managenent & Continui ng | nprovenent
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in SCMG 332.

Thi s course exam nes various phil osophies, nmethods, and tools for quality nmanagenent and continuous

i mprovenent of products, services, and processes. Topics include total quality, quality costs and neasures,
quality of design, quality awards and standards, statistical process control, Six Sigma and probl em sol vi ng
t echni ques.

Qut cone: Basic understanding of total quality, quality costs, neasures, statistical process control, Six
Si gma, process inprovenent, and probl em sol ving techni ques.

Conponent s: Lecture
Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in SCMG 332.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

SCMG  342(3) Course | D: 013678 05- NOv- 2018

Supply Chain Modeling

This course studies various anal ytical nmethods and tools for naking decisions that will lead to cost

ef fective products, services and processes. Topics include devel opi ng deci si on-naki ng optim azati on nodel s
and i npl enenting those nodels in Excel. The course will highlight nodels used in supply chain nanagenent;

including facility location, transportati on network design and vehicle routing.
Prerequi site: Junior standing and m ni num grade of C in SCM5 332

Qut cone: Basi c understandi ng of optimn zation nodeling, inplenmenting optimzation nodels in Excel and
probl em sol vi ng techni ques.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in SCMG 332.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 346(3) Course | D:013677 05- NOv- 2018

Sust ai nabl e Supply Chain

Sustainability has enmerged as a central issue in today's business world. Environnmental issues such as gl obal
war m ng, increasing waste and pollution, depleting natural resources conbined with societal issues such as
heal th, safety, equality and devel opnent put an unprecedented pressure on conpanies to realign their

busi nesses while remaining profitable and conpetitive.

Pre-requisites: Junior Standing, MnimumC in SCMG 332

Qut cones: The course consists of three main nodul es: Eco-Efficiency; Eco-Effectiveness; and Sustainable

Supply Chai n.
Conponent s: Lecture(ln person)
Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in SCM5 332.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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SCMG 383(3) Cour se | D: 004175 05- NOv- 2018
Managenent of Service Qperations
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in SCMG 332.

Thi s course studies the managenment of service businesses in general, and how services are delivered to the
custoner in particular.

Qut cone: Under st andi ng how services differ from manufactured goods, and how servi ce nanagenent requires
uni que tools for nmanagi ng custoner expectations while sinultaneously delivering services that exceed those
expect ati ons.

Conponent s: Lecture
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in SCMG 332.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

SCMG 395(1 - 3) Course | D:012238 06- JUN- 2018 Departnent Consent Required
I ndependent Study in Operations Managenent
I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nenber in a specialized area of Operations Managenent not otherw se covered by departnental course
of ferings. Variable Credit. May count for Operations Managenment major or minor. Perm ssion of Assistant Dean
required.

Conponent s: I ndependent St udy(I| ndependent Study)

Req. Desi gnati on: Busi ness Honors

Room Requi renents: C assroom Not Needed(1)

SCMG  396( 0) Course | D: 014021 15- JUN- 2020
Supply Chain Sem nar
Pr of essi onal speaker series for all students majoring in Supply Chain Managenent.

Students will benefit fromhearing professionals in the supply chain industry discuss current events,
opportunities and challenges within the industry.

Conponent s: Sem nar (I n person)

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 399(1 - 3) Course | D:012237 06- JUN- 2018 Departnent Consent Required
Speci al Topics in Operations Managenent
Speci al topics are schedul ed classes offered on an ad hoc basis. Specific titles, prerequisites and content
will vary.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

SCMG  480( 3) Course | D: 004181 15- JUN- 2016

Intro to Operations Mnt

Introduction to concepts and nethods for nmanagi ng operations in manufacturing and servi ce organizations.
Topics typically include forecasting, capacity and aggregate planning, material requirenents planning,
scheduling, facility layout and | ocation, inventory managenent, just-in-tine, total quality nmanagenent,
proj ect planning, and | ogistics.

Qut cone: Students will understand the basic issues and role of operations management in organizations and
learn tools for problemsolving in operati ons nanagenent.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 480B( 3) Course | D:014229 15- JUN- 2021

Oper ati ons Managenent

Thi s course explores concepts and nethods for managi ng operations, including forecasting, capacity and
aggregat e pl anni ng, sustainabl e managenent, material requirenents planning, scheduling, project planning,
| ogi stics, supply chain transparency, and supplier diversity.

Prerequisites: Restricted to MBA Baumhart Schol ars students

Qut cones: Students will understand the basic issues and role of operations managenent in organizations and
learn tools for problemsolving in operati ons nanagenent.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baumhart Schol ars program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(l)
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SCMG 481( 3) Course | D:004182 15- JUN- 2016

Per f ormance | nprovenent in Busi ness Processes

Focuses on process view of the organi zation and provides students with a formal approach to designing,

nmoni toring and i nprovi ng busi ness processes. The course provides the tools, nethods and practical exanples
to hel p managers learn how to think froma process standpoint and how to ensure critical processes are
controlled and functioning efficiently and effectively in their organization.

Qut cone: Understandi ng of the quality managenent concepts, performance inprovenent frameworks (Six Signs,

1 SO Baldridge), and process inprovenent practices using a step-by-step problem sol ving net hodol ogy.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 481E(1.5) Course |1 D:012789 01- OCT- 2017
Per f ormance | nprovenent in Busi ness Processes
Enrollnent is restricted to students in the Executive MBA Program

Focuses on teaching students how to successfully analyze a business process, research nmethods for inproving a
process, and adapt/integrate the inprovenent nmethods into the business process in a prioritized and
actionabl e manner. The course acconplishes this through the concepts of benchmarking, best practices, and
per formance i nprovenent principles.

Conponent s: Lecture(ln person)

Cour se Equi val ents: SCMG 603E

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Busi ness Honors

SCMG 482(3) Cour se | D: 004183 15- JUN- 2016

Lean Production Concepts and Practices

Met hods for nanagi ng manuf acturing and servi ce operations based upon Toyota Production System Topics
include the principles of JIT and | ean production, pull production, setup reduction, preventive naintenance,
cel lular manufacturing, standard operations, visual managenment, enpl oyee enpowernent, and supplier

par t ner shi ps.

Qut cone: Understandi ng of concepts and tools for reducing waste and continuously inproving operations based
upon Toyot ais success-proven approach.

Conponent s: Lecture(ln person)
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

SCMG 483(3) Course | D: 004184 14-JUL- 2016
Mgnt of Service Qperations
Prerequi sites: SCPMZ | SSCM 480

This course explores the application of operations nmanagenent concepts and techniques in service-sector
organi zations, and, in particular, how services are delivered to the custoner.
Qut cone: Under st andi ng how servi ce managenent requires uni que tools for nmanagi ng customer expectations while
simul taneously delivering services that exceed those expectations.

Conponent s: Lecture(ln person)

Cour se Equival ents: CSI S 483

Requi renent Group: Prerequisites: SCME | SSCM 480

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 486( 3) Cour se | D: 004187 15- JUN- 2022

d obal Logistics

Thi s course exam nes how busi ness partners along the supply chain can work together to gain conpetitive
advantage in noving products and services around the world to satisfy custoners.

Pre-requi sites: Graduate School of Business student.

Qut cones: Understandi ng best practices |ike vendor-nanaged i nventory and category managenent, and the
application of information technol ogies for sharing information.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)




Report ID: SR301 Loyol a University Chicago Page No. 95 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27

School of Business Adnmin - Info Sys and Supply Chain Mymt - Subject: Supply Chain Managenent

SCMG 486E(1. 5) Course | D:012956 15- APR- 2017

d obal Supply Chain Managenent

Expl ores the current business revolution in global |ogistics and partnering by nenbers of the supply chain to
nore effectively provide products and services to custoners.

Must be part of the Cohort of Executive MBA (EMBA) students to enroll.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the G aduate School of Business MBA for Executives program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SCMG 487(3) Course |1 D:012390 15- JUN- 2018
Pur chasi ng Managenent
Prerequi site: G aduate School of Business students.

A study of organizational procurenent processes and decision nmaking franework. Topics include

i n-sourci ng/ out -sourci ng deci sions based on total cost of ownership; purchasing cycle and processes;

devel oping material and technical specifications; supplier evaluation, selection and nmanagenent; supplier
qual ity managenent; purchasing capital goods and services; global sourcing and e-commerce; and purchasi ng
tools and anal ytics.

Qutcones: Students will have devel oped an understandi ng of fundanmental and strategic issues in material
pl anning and procurenent, with the ability to source in a global marketplace.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Busi ness Honors

Room Requi renents: Lab - Conputer(1)

SCMG 488( 3) Course | D: 012391 15- JUN- 2018
I nvent ory Managenent
Prerequi site: G aduate School of Business students.

A study of the fundanental principles of effective managenment of inventory with enphasis on inventory costs,
product stratification, perfornmance neasures, demand forecasting, periodic and continuous review, safety
stock, material requirenents planning, custonmer service and use of technology in inventory managenent. |ssues
related to storage and handling of inventory stock are al so studied.

Qutones: Students will have devel oped an understandi ng of the issues involved in planning, managi ng and
control of inventories and nmaterials in a supply chain.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral O assroomn(1)

SCMG  489( 3) Course | D:012389 15- JUN- 2018
Supply Chain Anal ytics
Prerequisite: G aduate School of Business students.

A study of the design, devel opnent, and use of decision nodels for analysis of supply chain problens. This
course provi des an exanpl e-driven approach to | earn about inportant supply chain nodels, problens, and

sol uti on nethodol ogi es. The objectives of this course are to devel op val uabl e nodeling skills that students
can appreciate and use effectively.

Qutcones: Students will have devel oped an understandi ng of the issues involved in the use of decision
support tools for analysis of supply chain problens.

Conponent s: Lecture(ln person)

Req. Desi gnati on: Busi ness Honors

Room Requi renents: Lab - Conputer(1)

SCMG 499(3) Course | D: 004188 15- JUN- 2016
I ndep Study-Produc & Oper Mnt
I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nmenber, into a specialized area of operations managenent not otherw se covered by department course
of ferings.

Conponent s: | ndependent St udy

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Busi ness Honors
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SCMG 589(3) Course | D:012392 01- JAN- 2021
Supply Chain Managenent Consulting
Prerequisite: SCMG 480 Intro to Operations Mynt; G aduate School of Business students.

This course is the capstone of the Supply Chain Managenent Portfolio of the Master of Science in Supply Chain
Managenent curriculum As such, it is designed to integrate course topics covered in the foundation courses
and engage students in discussions of critical supply chain | eadership topics.

Qutcones: Students will have devel oped an understandi ng of how to apply the concepts | earned throughout the
Supply Chain Managenent curriculumto a variety of full scal e problens.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: SCMG 480 Intro to Operations Mgnt; G aduate School of Business students.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Lab - Conputer(1)

SCMG 603E(1.5) Course | D:005521 15- JUN- 2016
Per f ormance | nprovenent in Busi ness Processes
Restricted to Executive MBA students.

This course focuses on the process view of the organi zation and provides students with a formal approach to
designing, nonitoring and inproving busi ness processes. The course provides tools, nethods and practi cal
exanpl es to hel p managers |l earn how to think froma process standpoint and how to ensure critical processes
are controlled and function efficiently and effectively.

Qut cones: Understandi ng the quality nmanagenment concepts, performance inprovenent franeworks (Six Sigm, |SO
Bal dri dge), and process inprovenent practices using a step-by-step problem sol vi ng net hodol ogy.
Conponent s: Lecture(ln person)
Cour se Equi val ents: SCMG 481E
Requi renent Group: Restricted to students in the G aduate School of Business MBA for Executives program
Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1)

SCMG 799(3) Course | D:013274 11- MAR- 2016
Speci al Topics in Supply Chain Managenent
Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denpbnstrate understanding of specialized topics not otherw se covered by
departnment regul ar course offerings.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)
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MARK 201(3) Cour se | D: 009852 05- NOv- 2018
Princi pl es of Marketing
Prerequi site: Sophonore standing.

Thi s course devel ops an understanding of the marketing systens by which organi zations plan, price, pronote
and distribute products and services to selected target markets.

Qut cone: Students anal yze nmarket conditions and apply the basic tools to devel op marketing strategies to
successfully meet the custoners' needs resulting in a viable, profitable organization.

Conponent s: Lecture(ln person)

Cour se Equi val ents: CPST 340, MARK 201H

Requi renent Group: Pre-requisite: Sophonore standing or above.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MARK 201H( 3) Course | D:012375 06- JUN- 2018
Princi pl es of Marketing - Honors
Prerequi sites: Sophonore standing or above; Restricted to SBA honors students.

Thi s course devel ops an understanding of the marketing systens by which organi zations plan, price, pronote
and distribute products and services to selected target nmarkets.

Qut ontones: Students anal yze market conditions and apply the basic tools to devel op marketing strategies to
successfully meet the custoners' needs resulting in a viable, profitable organization.

Conponent s: Lecture(ln person)

Cour se Equi val ents: CPST 340, MARK 201

Requi renent Group: Prerequisite: Sophonore standing or above; restricted to SBA honors students

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

MARK 310(3) Cour se | D: 004949 15- JUN- 2022
Consumner Behavi or
Prerequi sites: Junior standing, mnimmgrade of ""C"" in MARK 201.

Thi s course devel ops an understandi ng of how consuners behave before, during and after the consunption
process through a discussion of cultural, social and perceptual factors.

Qut cone: Students eval uate consuner behavi or and apply their understanding in the creation of a nmarketing
pl an designed to inprove the brand equity of a firm

Conponent s: Lecture
Requi renent G oup: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral O assroomn(1)

MARK 311(3) Cour se | D: 004951 01- JAN- 2021
Mar ket i ng Resear ch
Prerequi sites: Junior standing, mnimmgrade of ""C-"" in MARK 310 and | SSCM 241.

This course devel ops an understanding of the research process from problemformnul ati on through research
report preparation. Both qualitative and quantitative research nethodol ogi es are di scussed. The focus is on
using research results in marketing decision nmaking. Enpirical data are anal yzed using state of the art
anal ytical tools.

Qutcones: Students identify nmanagerial problens, research objectives, design data collection instrunents,
and sanpling procedures. Data collection and analysis is discussed. Cases, exercises and/or a witten
research proposal or report is a prinmary outconme of the course.

Conponent s: Lecture

Attributes: Engaged Learni ng

Requi renent Group: Prerequisite: Junior Standing, Mninmum C in MARK 310 and | SSCM 241
Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: General O assroon(1)
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MARK 312(3) Course | D:014239 01- JAN- 2022

Gender and Marketing

How do the 4Ps of Marketing, product, price, place, and pronotion, influence gender, and how does gender
influence the 4Ps? Students will learn how to address the rel ationship between Gender and Marketing. Exanple
topics may include, but are not limted to, Masculinity, Media, and Marketing, Wnen, Media, and Marketing,
and M1 lennials, Gender and Marketing.

Prerequi sites: Junior standing; Mnimmgrade of ""C"" in MARK 201

Qut cones: Understand how nmarketing strategy reflects and shapes socio-cultural norns so that you can build
strategies that reflect and shape those norns. Learn how research on social trends is conducted and howit is
used in strategy, so that you can perform such research in marketing contexts.

Conponent s: Lecture(ln person)

Requi renent Group: Junior Standing, Mninumgrade of "C" in MARK 201.

Req. Desi gnati on: Witing Intensive

Room Requirenents: Electronic O assroon(1l)

MARK 320( 3) Course | D:013164 06- JUN- 2018

Mar keting for Environnental Sustainability

The course shows students how to use marketing to address the conplexities of sustainability including:
climte change, poverty, food shortages, oil depletion and species extinction. Design-for-environnment,
full-cost pricing, greening the channels of distribution and Iife-cycle inpact are sone of the concepts
covered in this course.

Prerequi sites: MARK 201 and Juni or Standing

Qut cones: Provide students with the know edge and skills needed to devel op marketing products that contribute
to environmental sustainability.

Conponent s: Lecture(ln person)

Requi renent Group: Mninmmgrade of "C-" in MARK 201 and Juni or standi ng or above.

Req. Desi gnati on: Witing Intensive

Room Requirenents: El ectronic d assroon(l)

MARK 323(3) Course | D: 004952 05- NOv- 2018
Personal Selling
Prerequi sites: Junior standing, mninmmgrade of ""C"" in MARK 201.

This course devel ops an understanding of the role of personal selling and sal es force nmanagenent, which are
extrenmely critical in business-to-business marketing strategies, and the ethical and | egal responsibilities
of sal es managers.

Qut cone: Students develop skills in sales force organi zation and sal es techniques as well as in the
recruiting, selecting, training, notivating, conpensating and eval uating sal es peopl e.

Conponent s: Lecture(ln person)

Requi renent Goup: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.

Req. Desi gnati on: Witing Intensive

Room Requirenents: El ectronic d assroon(l)

MARK 334(3) Course | D: 013316 05- NOv- 2018

Servi ces Marketing

Service organi zations (e.g. banks, transportation conpanies, hotels, hospitals, educational institutions, &
prof essional services) require a distinctive approach to marketing strategy in both devel opnment and
execution. Also, the course focuses on the role of service in manufacturing businesses. The course will
cover why people are essential to service success.

Prerequi sites: Junior standing and m ni numgrade of C in MARK 201

Differentiate between product & service characteristics; understand, analyze, devel op, nodify enpl oyee
behavior in a service environnent, identify critical issues to service design, understand inportance of
facility location.

Conponent s: Lecture(ln person)

Requi renent Group: Mninmumgrade of "C-" in MARK 201 and Juni or standi ng or above.

Req. Desi gnati on: Witing Intensive

Room Requirenents: Electronic O assroon(1l)
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MARK 360( 3) Cour se | D: 004960 05- NOv- 2018
Ret ai | i ng Managenent
Prerequi sites: Junior standing, mnimmgrade of ""C"" in MARK 201.

Thi s course devel ops an understanding of retailing and the role that retailing plays in the nmarketing system
and in marketing strategies.

Qut cone: Students anal yze and develop retail strategies that fit and support overall marketing strategies.
Conponent s: Lecture
Requi renent Group: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.
Req. Desi gnati on: Witing Intensive
Room Requi renents: General O assroon(1)

MARK 363(3) Cour se | D: 004961 15- JUN- 2022
I nternational Marketing
Prerequi sites: Junior standing, mnimmgrade of ""C"" in MARK 201.

Thi s course devel ops an understandi ng of how marketing strategies are devel oped in the global environnent.

Qut cone: Students evaluate cultural, governnental, econonmic and conpetitive conditions to illustrate how
these factors inpact an organi zation's nmarketing strategy. Attention is paid to the positive and negative
consequences of gl obalization.

Conponent s: Lecture(ln person)
Attributes: A obal Studies, International Business
Requi renent Group: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.

Req. Desi gnati on: Witing Intensive
Room Requirenents: Electronic O assroon(1)

MARK 367(3) Course | D:013723 01- JAN- 2019

Mul ticul tural Marketing

In this course, we address (1) past and current know edge on multicultural marketing, (2) inportant
chal l enges with respect to nmarketplace diversity and inclusion, and (3) what approaches can be used to
construct better marketing plans and tactics.

Prerequi site: Junior Standing, mninmmgrade of ""C"" in MARK 201.

Qut cones: Students should have a working know edge of the principal theories and research findings in
mul ticultural marketing and should be able to integrate and apply this know edge with respect to effective
strategi es for narketplace diversity and inclusion.

Conponent s: Lecture(ln person)

Requi renent Group: Mninmumgrade of "C-" in MARK 201 and Juni or standi ng or above.

Req. Desi gnati on: Witing Intensive

Room Requirenents: El ectronic d assroon(l)

MARK 370( 3) Cour se | D: 009890 05- NOv- 2018
Political Marketing
Prerequi sites: Junior standing, mninmmgrade of ""C"" in MARK 201.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.

Req. Desi gnati on: Witing Intensive
Room Requirenents: Electronic O assroon(1l)

MARK 373(3) Cour se | D: 004963 06- JUN- 2018
I ntegrated Marketing Conmmuni cati ons
Prerequi sites: Junior standing, mnimmgrade of ""C"" in MARK 201.

Thi s course devel ops an understandi ng of advertising strategy and advertising canpai gns, including the
external environnent, how agencies are structured and how consunmer netrics are integrated.

Qut cone: Students develop skills in managing the integration of nedia, strategy and creative design in
devel opi ng sound adverti sing canpaigns.

Conponent s: Lecture(ln person)

Attributes: Engaged Learni ng

Requi renent Group: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(l)
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MARK 380( 3) Cour se | D: 004964 06- JUN- 2018
Di gital Marketing
Prerequi sites: Junior standing, mnimmgrade of ""C"" in MARK 201.

Enphases is on strategies and tactics for creating, retaining, and enhancing customer relationships via the
World Wde Web, and on integrating the digital environment into the marketing mx. In addition to |earning
fundanmental principles of the digital channel, students will apply the | earned principles of the digital
channel in a class project. Readings, |lectures, and industry professionals may be used to provide insights
and rel evance to this area of marketing.

Qutcones: Students will be able to analyze and assess online narketing platfornms and devel op an integrated
digital marketing plan.

Conponent s: Lecture

Requi renent Group: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 201.

Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 390( 3) Cour se | D: 004965 01- APR- 2022
Mar keting Strategies
Prerequisite: Senior standing, mninmmgrade of ""C"" in MARK 310, (FINC 301 or FINC 334 or FINC 334H),

(SCMG 332 or SCMG 332H), and prior or concurrent enrollnment in MARK 311.

Thi s capstone course devel ops an understandi ng of all nmarketing decisions involved in planning marketing
strat egi es.

Qut cone: Students devel op a conprehensive nmarketing plan by applying skills in financial analysis,
conpetitive scanning, and appropriate marketing strategies.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: Senior standing, mninmumgrade of "C" in MARK 310, (FINC 301 or FINC 334 or FINC 334H),

Req. Desi gnati on: Servi ce Learning
Room Requi renents: GCeneral O assroomn(1)

MARK 395(1 - 3) Course | D: 004966 06- JUN- 2018 Departnment Consent Required
| ndependent St udy
Prerequi sites: Junior standing; Instructor and Dean perm ssion.

I ndependent Study is an in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nmenber, into a specialized area of marketing not otherw se covered by the departnent course
of ferings.

Qut cone: Varies with topic.

Conponent s: | ndependent St udy
Requi renent Group: Prerequisite: Junior standing or above.
Req. Desi gnati on: Servi ce Learning
MARK 399(1 - 3) Cour se | D: 004967 06- JUN- 2018

Speci al Topics in Mrketing
Prerequi site: Junior standing.

Speci al Topics are schedul ed classes offered on an ad hoc basis. Specific titles and content will vary.

Qut cone: Varies with topic.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: Junior standing or above.
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1l)

MARK 460( 3) Course | D: 004971 12- NOV- 2013

Mar ket i ng Managenent

Thi s course devel ops a broad understanding of the marketing principles that undergird successful marketing
strategi es and marketing plans with special attention given to international and ethical considerations.

Qut cone: Students use and apply marketing principles, strategic research, consumer analysis and target
marketing to either a project or to case studies.

Conponent s: Lecture

Requi renent Goup: Pre-requisite: Gaduate School of Business student.

Req. Desi gnati on: Servi ce Learning

Room Requi renents: GCeneral d assroon(1)
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MARK 460B( 3) Course | D:014093 01- APR- 2020

Mar ket i ng Managenent

Thi s course devel ops a broad understanding of the marketing principles that undergird successful marketing
strategi es and marketing plans with special attention given to international and ethical considerations.

Qut cone: Students use and apply marketing principles, strategic research, consumer analysis and target
marketing to either a project or to case studies.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baunmhart Schol ars program

Req. Desi gnation: Servi ce Learning

Room Requirenents: El ectronic C assroon(l)

MARK 460E( 3) Course | D:012783 01- JAN- 2017
Mar ket i ng Managenent/ | nternati onal Management
Enrollnent is restricted to students in the Executive MBA Program

Introduces use of strategic research, customer analysis, target market, and the application of marketing
tools to a variety of case problens. Enphasis is placed on product planning, pricing policies, pronotional
met hods, and distribution channels. Considers cultural, governnental, economi c, business, and environnental
factors affecting the marketing of goods and services globally.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Servi ce Learning

Room Requirenents: El ectronic d assroon(l)

MARK 461(3) Course | D: 004972 15- JUN- 2022

Research Methods in Marketing

This course devel ops an understanding of the marketing research process and the role of survey research in
it.

Pre-requisite: MARK 460

Qut cone: Students formul ate research probl ens and a design research study, including the devel opnent of a
questionnaire, selection of an appropriate sanple and data anal ysis.

Conponent s: Lecture
Requi renent Group: Prerequisite: MARK 460
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 463(3) Course | D: 004974 01- JAN- 2015
Sal es and Strategic Leadership
Prerequi sites: MARK 460.

Thi s course devel ops an understanding of the tools and techniques required for devel oping a sales force and
for managi ng revenue generation within organizations.

Qut cone: Students apply processes for hiring and nmanagi ng sal es professionals; tools for successful account
managenent; and skills in solving revenue generation problens facing profit and non-profit organizations.
Conponent s: Lecture
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Servi ce Learning
Room Requi renents: GCeneral d assroon(1)

MARK 464( 3) Course | D: 004975 01- AUG 2016
I ntegrated Marketing Comuni cation
Prerequisites: MARK 460; MARK 467 is reconmended.

This course devel ops an understandi ng of how advertising, sales pronotion, public relations, personal selling
and i n sane cases packagi ng decisions forma coordi nated marketing comruni cati ons pl an.

Qut cones: Students apply the elements of integrated marketing conmunicati ons and devel op a coordi nat ed
Mar ket i ng Communi cations plan for a project or case study.

Conponent s: Lecture
Requi renent Group: Prerequisite: MARK 460
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)
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MARK 465(3) Cour se | D: 004976 01- JAN- 2020
I nternational Marketing
Prerequi sites: MARK 460 or by Departnment Consent.

Thi s course devel ops an understandi ng of nmarketing problens in an international context with particul ar
attention given to how international factors inpact consuners, conpetition, and marketing strategies.

Qut cone: Students apply the principles of marketing to solve marketing problens in an international context.
Students anal yze cases and identify optimal solutions to international marketing problens

Conponent s: Lecture

Requi renent G oup: Prerequisite: MARK 460 or by Departmental Consent ( student group QWK1)

Req. Desi gnation: Servi ce Learning

Room Requi renents: GCeneral d assroon(1)

MARK 467(3) Course | D: 004978 01- AUG 2016
Consuner Behavi or
Prerequi sites: MARK 460.

This course devel ops an understandi ng of how consuners behave before, during, and after the consunption
process by exploring both the micro-level nental processes that inpact consuner decision-naking as well as
the macro- level cultural and social influences on consuner behavior.

Qut cones: Students apply course concepts and theories to devel op a consuner analysis and nmarketing strategies
for a firmor non-profit organization.

Qut cone:
Conponent s: Lecture
Requi renent Group: Prerequisite: MARK 460
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 468(3) Cour se | D: 004979 01- JAN- 2020
Di gital Marketing
Prerequi sites: MARK 460 or by Departnment Consent.

Thi s course devel ops an understanding of the Internet as part of an overall marketing strategy by considering
the ways in which the Internet has changed marketing and busi ness. The course covers topics such as online
consuner behavior, web anal ytics, online advertising, email, social nedia, nobile, and search engine
marketing (paid and organic). In addition to | earning fundanental principles of digital channels, students
will apply the learned principles in a class project; exanple projects include creating a paid search
canpaign for a client, running a digital marketing sinmulation, witing a digital narketing plan, or
conducting a social media audit.

Conponent s: Lecture
Requi renent Group: Prerequisite: MARK 460 or by Departnmental Consent ( student group QW1)
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 469( 3) Cour se | D: 004980 12- NOV- 2013
I ndp Study- Marketing Mgnt
Prerequi sites: MARK 460.

I ndependent study is in-depth research or reading, initiated by the student and jointly devel oped with a
faculty nenber, into a specialized area not otherw se covered by departnent course offerings. Variable
credit. Perm ssion of area coordinator required. Special Topics are schedul ed cl asses; specific titles and
content will vary.

Qutcone: Varies with course of study sel ected.

Conponent s: | ndependent St udy
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Servi ce Learning

MARK 472E(1.5) Course | D: 012784 15- JUN- 2014

Mar ket Opportunity Analysis
Enrollnment is restricted to students in the Executive MBA Program

Enabl es students to di scover nmarket opportunities and business relationships that are critical to sustainable

busi ness growth. Course will challenge students to nove away from""copy cat"" business ideas to innovative

busi ness sol utions.
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(l)
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MARK 560( 3) Course | D: 009916 29- APR- 2006
Sport Sponsorship
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1l)

MARK 561(3) Cour se | D: 004981 12- NOv- 2013
Conpar ati ve Consuner Behavi or
Prerequi sites: MARK 460

Thi s course devel ops an understanding of the marketing inplications of cultural differences and sinmilarities
bet ween the people of two or nore nations and considers two opposing views of marketing scholars as to
whether the simlarities or the differences are the nore inportant factor.

Qut cone: Students apply nethods of cross-cultural analysis as well as exam ne franeworks for assessing
mul tinati onal strategies.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 562(3) Cour se | D: 004982 15- MAR- 2006
Dat abase Marketing Strategy
Prerequi sites: MARK 460.

Thi s course devel ops an understandi ng of the devel opment and use of databases for marketing, retrieval of
appropriate data and analysis of that data to increase narketing effectiveness.

Qut cone: The student wi |l perform database mani pul ati on and anal ysis of data. Analysis includes at |east
uni vari ate anal ysis, cross-tabul ation, creation of new variables, regression anal ysis and
recency-frequency-nonetary anal ysis.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 564( 3) Cour se | D: 004984 15- JUN- 2020
Brand Equity and Marketing Strategy
Prerequisite: MARK 460 or by Departnental Consent

Thi s course devel ops an understanding of the way firms may increase their share of market and profits by
creating, building, and managi ng strong, unique, and favorable brand equity for their products and services.

Qut cone: Students develop a Brand Pl an, evaluating the contributions of traditional brand
el enents, and develop a franework for creating the marketing strategies required for successfully building
and managi ng brand equity.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: MARK 460 or by Departnmental Consent ( student group QW1)
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1l)

MARK 566( 3) Cour se | D: 004986 12- NOV- 2013

I ntegrated Media Pl anni ng

The course provides an overall understanding of nedia planning: basic nmedia concepts, buying and selling of
medi a, devel opnent and eval uating effective nedia strategies and plans, and the role that nedia plays in an
integrated nmarketing and conmuni cations plan. The course is recommended for students with little or no nedia
pl anni ng experi ence.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)
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MARK 567(3) Cour se | D: 004987 01- AUG 2016
Custoner Rel ati onshi p Managenent
Prerequi sites: MARK 460; MARK 468 is recommended.

Thi s course devel ops an understandi ng of CRM as a busi ness phil osophy that involves acquiring new custoners
as well as maintaining long-termand profitable relationships with existing custoners. Key concepts such as
custonmer experience, customer satisfaction, loyalty, customer |lifetine value, anong others, will be explored.

Qut cone: Students conduct an analysis and critique of a firmis CRM strategy and provi de recomendati ons for
i mproving the custoner-firm customer-brand rel ati onshi p.

Conponent s: Lecture

Requi renent G oup: Prerequisite: MARK 460

Req. Desi gnation: Servi ce Learning

Room Requi renents: GCeneral d assroomn(1)

MARK 568( 3) Cour se | D: 004988 15- JUN- 2019
Soci al Media & Content Marketing

This course exam nes the connection between social nedia and content
marketing for the purposes of branding, acquisitions, customer retention,
enpl oyee recruitnent, and other inportant organizational initiatives.

Prerequi sites: MARK 460.
Qut cones: Devel op social nedia and content nmarketing strategies that drive val ue. Assess, inplenent, and

| everage tools to build community and attract custoners. Prove the RO of any social nedia or content
marketing effort.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: MARK 460, restricted to Graduate School of Business student.
Req. Desi gnati on: Servi ce Learning

Room Requi renents: General O assroon(1)

MARK 569( 3) Course | D: 007258 01- CCT- 2014
Speci al Topi cs:
Prerequi site: MARK 460

Schedul ed cl asses are offered on an ad hoc basis. Specific titles, prerequisites and content will vary.

Qutcone: Students will be able to denpbnstrate understandi ng of specialized topics not otherw se covered by
departnent regul ar course offerings

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisite: MARK 460

Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1l)

MARK 661(3) Course | D: 013557 01- JAN- 2018 I nstructor Consent Required
Custoner Anal ytics

In this course the students will study how to use data analytics to | earn about custoner needs and i nprove
targeting individual consuners. The course will encourage students to apply scientific nethods and nodels to
predict and respond to customer choices. This is the key part of learning Big Data. The termBig Data is
viewed in the broad sense as it relates to various aspects of the consuner behavior, which may be captured,
measured, and transformed to the digital form

Prerequi sites: MARK 460, |SSCM 491, HRER 417, and MARK 461
Suggested Additional Prerequisites: INFS 492, INFS 791 and FI NC 620

Through applications of statistical nodels to the analysis of the real -world databases, the students will
Conponent s: Lecture(ln person)
Req. Desi gnati on: Servi ce Learning
Room Requirenents: El ectronic d assroon(l)
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MARK 662(3) Course | D:013577 01- JAN- 2018

Mar keting Metrics

This course is designed with nmarketing managers in mnd. As profession marketing is evolving, it is no |onger
based primarily on the conceptual content. Marketers get exposed to thousand tinmes the volune of data she(he)
saw five years ago. Mre data cannot |lead to better decision nmaking unless managers | earn how to use that
data in neaningful ways. In this course, the students will be introduced to the analytical decision nodels
that assist nodern nmanagers in making marketing decisions related to the targeting, product design,

communi cati ons, etc.

Prerequi sites: MARK 460, | SSCM 491, HRER 417, and MARK 461 Suggested Additional Prerequisites: |INFS 492, |INFS
791 and FINC 620

Conponent s: Lecture(ln person)
Req. Desi gnation: Servi ce Learning
Room Requirenents: El ectronic C assroon(l)




Report ID: SR301 Loyol a University Chicago Page No. 106 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27

School of Business Adnmin - Managenent - Subject: Entrepreneurship

ENTR 201(3) Course 1 D:011488 15- JUN- 2018

Introduction to Entrepreneurship

I ntroduces students to the process of innovation & howto think like an entrepreneur. Students will |earn how
new venture ideas are conceived, vetted & tested. Course know edge & skills presented through conbination of
theory & application that will prepare students to nove to next |evel of entrepreneurial studies.

Students gain insight into process of innovation & entrepreneurial mndset. Students able to identify
problens in nmarketplace & translate these ideas into viable products & services.

Conponent s: Lecture(ln person)

Req. Desi gnation: Servi ce Learning

Room Requirenents: El ectronic C assroon(l)

ENTR 311(3) Course |1 D:011736 01- JAN- 2019
Soci al Entrepreneurship (Not for Profit ventures)
Prerequisite: Prerequisites: Junior Standing, mninmmgrade of ""C-"" in ENTR 201 or ENTR 310

This course introduces the student to the financial simlarities of the traditional, not-for-profit
organi zation; however, it also provides students with new insights and tools to effectively measure the
soci al benefit and return on capital spent by applying entrepreneurial business principles.

Qut cones
-Denpnstrate an understanding of the term""social entrepreneurship,"" what it includes and what makes it
different.
-Denpnstrate the use of analytical tools to quantify social issues with potential for a sustainable positive
Conponent s: Lecture(ln person)
Attributes: Engaged Learni ng
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in ENTR 201 or ENTR 310
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1)

ENTR 313(3) Course 1 D:011738 01- JAN- 2019
Entrepreneurship - d obal Opportunity Scan
Pre of Co-requisites: Junior Standing, mnimmgrade of ""C-"" in ENTR 201 or ENTR 310.

This course addresses today's changes to gl obal economies and the transformati on of donestic narkets to
gl obal markets. The new millenniumentrepreneur is required to think beyond traditional borders.

Lear ni ng Qut cones
Denonstrate an understanding of the characteristics of international markets
Denonstrate the application of research to scan for international business opportunities
Denonstrate an understanding of internal barriers to entry ( laws, culture, nonetary val ues)
Conponent s: Lecture(ln person)
Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in ENTR 201 or ENTR 310
Req. Desi gnati on: Servi ce Learning
Room Requirenents: El ectronic d assroon(l)

ENTR 345(3) Course |1 D:011739 01- JAN- 2019
Ent repreneurial Marketing

Prerequi sites: Junior Standing, mninmmgrade of ""C-"" in ENTR 201 or ENTR 310.
Concepts presented in the classroomw |l be anchored in a real world context. Students will be required to
conduct conprehensive primary research towards the objective to build a unique business nodel. These skills
wi Il be applied through anal ytical nodeling and testing of various market factor configurations.

Conponent s: Lecture(ln person)

Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in ENTR 201 or ENTR 310

Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1l)

ENTR 390( 3) Course |1 D:011740 01- JAN- 2019
Entrepreneurship Strategi es - Capstone
Prerequi sites: Junior Standing, mnimmgrade of ""C-"" in ENTR 201 or ENTR 310.

This course prepares students for entry into the real business world either as a corporate entrepreneur or a
new venture entrepreneur.

Conponent s: Lecture(ln person)

Attributes: Engaged Learni ng

Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in ENTR 201 or ENTR 310

Req. Desi gnati on: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)
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ENTR 395(1 - 3) Course |1 D:011741 01- JAN- 2019 Departnent Consent Required
| ndependent St udy

Prerequi sites: Junior Standing, mnimmgrade of ""C-"" in ENTR 201 or ENTR 310.

Conponent s: | ndependent St udy(I| ndependent Study)

Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in ENTR 201 or ENTR 310
Req. Desi gnation: Under gr aduat e Research

ENTR 399(3) Course 1 D:011742 01- JAN- 2019

Sel ected Topics in Entrepreneurship
Prerequi sites: Junior Standing, mnimmgrade of ""C-"" in ENTR 201 or ENTR 310.
Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in ENTR 201 or ENTR 310
Req. Desi gnation: Under gr aduat e Research
Room Requirenents: El ectronic C assroon(l)
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Course 1 D:012773 02- MAY- 2016
Responsi bl e Leadership

Enrollnent is restricted to students in the Executive MBA Program

Thi s course conbines Quinlan's core business ethics course with contenporary instruction in |eadership.
Students will develop a framework for ethical decision making and the | eadership strength needed to advance

busi ness deci si ons.
Conponent s:
Requi renent G oup:
Req. Desi gnation:
Room Requi renent s:

Lecture(ln person)

Restricted to the students enrolled in the Executive MBA Program
Under gr aduat e Research

El ectroni ¢ d assroon(1)
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MGMT  201( 3) Course | D: 010263 06- JUN- 2018
Managi ng Peopl e and Organi zati ons
Prerequi site: Sophonore standing.

This course introduces students to the dynam cs of human behavior in the workplace through the study of such
topics as perception, learning, notivation, |eadership and group behavi or.

Qutcone: Students will learn principles of interpersonal influence, conflict resolution, and effective group
behavi or and devel op an awareness of ethical issues in the workplace and organi zati onal soci al
responsibility.

Conponent s: Lecture(ln person)

Cour se Equival ents: CPST 250, MGMTI 201H

Requi renent G oup: Pre-requisite: Sophonore standing or above.

Req. Desi gnation: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)

MGMT  201H( 3) Course | D: 012360 06- JUN- 2018
Managi ng Peopl e and Organizations - Honors
Sophonore standing or above; Restricted to SBA honors students.

This course introduces students to the dynami cs of human behavior in the workplace through the study of such
topics as perception, learning, notivation, |eadership and group behavi or.

Qutcone: Students will learn principles of interpersonal influence, conflict resolution, and effective group
behavi or and devel op an awareness of ethical issues in the workplace and organi zati onal soci al
responsibility.

Conponent s: Lecture(ln person)

Cour se Equi val ents: CPST 250, MaMVI 201

Requi renent Group: Prerequisite: Sophonore standing or above; restricted to SBA honors students

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

MGMI 304( 3) Cour se | D: 005194 01- APR- 2022

Strategi ¢ Managenent

This is a capstone course that anal yzes the responsibilities of general management in formulating,

communi cating and inplenenting a strategic plan. Through case studies, the course applies the principles of
strategic anal ysis to business situations so as to integrate all of the core courses in the undergraduate
busi ness program

Pre-requisites: MGMI 201, MARK 201, FINC 332, SCMG 332, (FINC 301 or FINC 334) with grades of C or better.
Seni or standi ng or above.

Qutcones: Students will devel op executive and general nanagenent skills through an understandi ng of how the

various functions of an organi zation operate as a whole. Students will also build their skills in conducting
Conponent s: Lecture
Cour se Equi val ents: MGV 304H
Requi renent Goup: Pre-requisite: Senior Standing; C in MaMr 201, MARK 201, SCMs 332, and (FINC 301 or FINC 334)
Req. Desi gnati on: Busi ness Honors
Room Requi renents: GCeneral d assroon(1)

MGMT  304H( 3) Course | D: 012376 15- JUN- 2022
Strategi ¢ Managenent - Honors
Prerequisites: Senior standing; mnimmgrade of ""C-"" in Maur 201 or MaGVIr 201H, MARK 201 or MARK 201H,

SCM5 332 or SCMG 332H, FINC 301 or FINC 334 or FINC 334H ; restricted to SBA honors students .

This is a capstone course that anal yzes the responsibilities of general management in formulating,

communi cating and inplenenting a strategic plan. Through case studies, the course applies the principles of
strategic anal ysis to business situations so as to integrate all of the core courses in the undergraduate
busi ness program

Qutcones: Students will devel op executive and general managenent skills through an understandi ng of how the
various functions of an organi zation operate as a whole. Students will also build their skills in conducting
Conponent s: Lecture(ln person)
Cour se Equi val ents: MGVl 304
Requi renent Group: Prerequisites: Senior standing; mninmmgrade of "C" in MGMI 201 or MGMI 201H, MARK 201 or MARK 201t

Req. Desi gnati on: Busi ness Honors
Room Requirenents: El ectronic C assroon(l)
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MGMI 315( 3) Cour se | D: 005199 15- JUN- 2022
I nternati onal Managenent
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in MaJr 201.

This course anal yzes the problens of managing in an international marketplace by focusing on cultural
di fferences, political/economc influences, global nmarket factors, and other contingencies w th which
managers of nultinational enterprises nust contend.

Qut cone: Students will be able to denpbnstrate an understanding of the major theoretical perspectives and
framewor ks underlying international nmanagenent, as well as eval uate and devel op international and
cross-cultural skills through self-observation and reflection.

Conponent s: Lecture

Attributes: G obal Studies, International Business

Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in MaVI 201.
Req. Desi gnation: Busi ness Honors

Room Requi renents: GCeneral d assroomn(1)

MGMT  318( 3) Course | D: 005202 06- JUN- 2018
Organi zati onal Devel opnment and Change
Prerequi sites: Junior Standing, mninmmgrade of ""C"" in MaJur 201 or HSM 368.

This course exami nes the theory and practice of organizational devel opnent and change, with an enphasis on
ef fecti ve change nmanagenent.

Qut cone: Students will understand the conplexity of change in organi zations and | earn how to use change
interventions to manage different types of organizational changes, including the redesign of jobs and
restructuring.

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in MGVl 201 or HSM 368.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

MGMT  320( 3) Course | D: 005203 06- JUN- 2018
Leadi ng and Managi ng Teans
Prerequi sites: Junior Standing, mninmmgrade of ""C"" in Maur 201.

This course exami nes the characteristics of effective teans and team players in an organi zati onal context and
covers theories and concepts of team conposition, roles and | eadershi p, decision naking, team charters,
conflict nmanagenent, team networks and international teans.

Qut cone: Students will gain an understandi ng of team processes and team performance in organi zations, |earn
tools that make teans effective, develop teamskills and practice creating, nmonitoring and inproving an
ongoi ng teameffort.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in MGVl 201.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMT  321(3) Course | D: 010213 06- JUN- 2018
I nternational Business Ethics
Prerequi site: Sophonore standing; mninumgrade of G in MaMI 201 and ECON 202.
Conponent s: Lecture
Cour se Equival ents: PH L 283, MGMI 341, MAMI 341H
Requi renent Group: Prerequisite: Sophonore standing; mninmmgrade of G in MGMI 201 and ECON 202.
Req. Desi gnati on: Busi ness Honors

MGMT  331( 3) Course | D: 013597 05- NOv- 2018
Managi ng Nonprofit Organizations
Students will learn the know edge, skills, and val ues for managi ng nonprofit organizations. W will exam ne

how non-profits develop their mission, strategic plan, and program nodel, as well as how they fund their
efforts and continuously inprove their performance. Students will apply their know edge through case study
expl orations of different Chicagol and non-profits.

MGMI 201 required as a Prerequisite or Co-requisite

Students will denonstrate an understandi ng of the evolving non-profit sector; students will denonstrate an

anal ytic ability to assess non-profit strategy; students will understand the managenent skills needed at
hi gh-perform ng non-profits
Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite or Co-requisite: MGVI 201
Req. Desi gnation: Busi ness Honors



Report ID: SR301 Loyol a University Chicago Page No. 111 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27

Room Requi renents: El ectronic d assroon(l)

MGMI 335( 3) Course | D: 005204 05- NOV- 2018 I nstructor Consent Required
M cro-enterprise Consulting
Prerequi sites: Junior Standing, mninmmgrade of ""C-"" in MaJr 201. |Instructor perm ssion.

In the Jesuit tradition of using know edge to serve humanity, students utilize and inprove their business
know edge and skills by neeting the real-life business consulting needs of individual entrepreneurial and
not-for-profit clients starting up or operating businesses in economcally distressed communities.

Qutcone: Students inprove skills in service-oriented communication, project nanagenent, teamwork, and
cross-functional business analysis; and | earn how | ocal |l y-owned busi ness can foster comunity econonic
devel opment. Consulting clients receive a feasibility analysis or business plan to hel p gui de business
operations and obtain financing for a new or struggling business.

Conponent s: Fi el d Studies(ln person)

Attributes: Engaged Lear ni ng

Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in MGVl 201.
Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1l)

MGMT  341(3) Course |1 D:010070 15- JUN- 2020

Et hi cs in Business
Prerequisite: Junior standing; mninmmgrade of C in MGl 201 or HSM 368 and ECON 202.

This course focuses on ethical issues in the world of business and commerce. This course will address a
nunber of interrelated questions: What are the rights and obligations of business in society? Can busi nesses
""do good"" and ""do well""? Is business ethics a viable goal or an unachi evabl e ideal ?

Conponent s: Lecture(ln person)

Cour se Equival ents: PH L 283, MGMI 321, MaVI 341H

Requi renent Group: Prerequisite: Junior standing; mninmgrade of C in MaJr 201 or HSM 368 and ECON 202.

Req. Desi gnati on: Servi ce Learning

Room Requirenents: Electronic O assroon(1)

MGMI 341H( 3) Course | D:012377 06- JUN- 2018
Ethics in Business - Honors
Prerequisites: Junior standing; mnimmgrade of ""C"" in MGl 201 or MGVl 201H and ECON 202 or ECON 202H;

restricted to SBA honors students.

This course focuses on ethical issues in the world of business and commerce. This course will address a
nunmber of interrelated questions: Wat are the rights and obligations of business in society? Can busi nesses
""do good"" and ""do well""? Is business ethics a viable goal or an unachi evabl e ideal ?
Conponent s: Lecture(ln person)
Cour se Equival ents: PH L 283, MGMI 341, MaVr 321
Requi renent Goup: Junior standing; mninmmgrade of "C" in Maul 201 or MaGMI 201H and ECON 202 or ECON 202H; restricted

Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)

MGMI 345( 3) Course |1 D:011934 05- NOv- 2018
Et hi cs, Economics & Entrepreneurship
Prerequisite:Junior Standing, 'C' or better in MGVl 201

The entrepreneur has been reviled as a social parasite and cheered as a noral hero. Through an examni nation of
sone classic works on entrepreneurship and the witings of our guest speakers, in Ethics, Economcs, and
Entrepreneurship we will take up three main questions:

Who is the entrepreneur - that is, what activities or characteristics make one an entrepreneur?

Wiy did the entrepreneur |argely disappear fromintellectual discourse in the mddle 20th century?

How ought we to evaluate the entrepreneur norally - and does the answer depend upon who we understand the
entrepreneur to be?

Conponent s: Lecture(ln person)
Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in MGVl 201.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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MGMI 360( 3) Cour se | D: 009639 06- JUN- 2018
Val ues- Based Leadership
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in MaJr 201.

An exami nation of several nmjor approaches to |eadership that are based on personal and organi zati onal
val ues.

Qut cone: Students will understand maj or approaches to | eadership, exam ne their own values and approach to
| eadership and inprove their |eadership skills.

Conponent s: Lecture(ln person)

Requi renent G oup: Prerequisites: Junior Standing, mninmmgrade of "C" in MGVl 201.

Req. Desi gnation: Busi ness Honors

Room Requi renents: Lab - Conputer(1)

MGMI 395(1 - 3) Course | D: 005209 06- JUN- 2018 Departnment Consent Required
I ndependent Study in Managenent
Prerequisite: Junior standing; Instructor and Dean pernission.

Conponent s: | ndependent St udy
Requi renent Group: Prerequisite: Junior standing or above.
Req. Desi gnati on: Busi ness Honors
MGMI 399(1 - 3) Cour se | D: 005210 06- JUN- 2018

Speci al Topics in Managenent
Prerequi sites: Junior standing.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: Junior standing or above.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

MGMI 400B( 1. 5) Course | D:013928 15- JUN- 2020

Val ues- Based Leadership

This course will explore major approaches to | eadership that are based on personal and organizational val ues.
Students will have an opportunity to explore their own values and approach to | eadership and be challenged to
identify opportunities for inprovenent.

Qut cones

Students will: 1) learn and understand fundanental and diverse principles and theories of |eadership and
managenent ;

2) develop a clearer understanding of and conmitnent to personal values as a way of devel oping a sound basis
for meking personal and professional decisions;

3) apply what they learn in this course to clarify thinking on | eadership and to solve problens in the

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMI 401B( 1. 5) Course | D:013927 01- APR- 2020

I nnovative Corporate Social Responsibility

This course will analyze why and how gl obal busi nesses are innovating to address corporate responsibility
expectations. The course will focus on conpanies that are co-creating value and will exam ne inpacts from
busi nesses, civil society and public policy that enhance (or detract from conpetitiveness.

Qut cones
Students will be able to: 1) exanmine the interaction between market and civil society institutions in the
devel opment of corporate responsibility initiatives; 2) denonstrate understandi ng of changing | egal, social,
and political environnents as they affect organizations; and 3) anal yze organi zational situations, identify
key issues, and formul ate argunents and appropriate ways to innovatively inplenment changes.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baunmhart Schol ars program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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MGMI 402B( 1. 5) Course | D:013926 01- APR- 2020

Soci al Enterprise

Social enterprise seeks to create ventures that provide critical social services in innovative ways using the
concepts and met hods of business. This course ains to prepare students to engage in social enterprise by
focusing on how to create social val ue by business neans; how to start and sustain an entrepreneurial social
venture; how to scal e social innovation and grow an organi zati on; how to obtain funding and generate earned
revenue; how to adopt an appropriate |egal governance structure and tax status; and how to neasure, docunent,
and conmuni cate soci al inpact.

Qut cones:
Students will denonstrate: 1) an understanding of the social enterprise sector, including what distinguishes
soci al entrepreneurship fromboth traditional social services and traditional entrepreneurship; 2) a

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMT  403B( 1. 5) Course | D: 013925 01- APR- 2020

Creating Ethical Wrk Environnents

This course will explore how conpanies create and sustain ethical work environments and chal | enge students to
systematically think about ethical dilemmas in human resources. The course will explore ethical practice
across four areas of human resources: 1) acquiring enpl oyees (enploynent planning, recruitnment, and

sel ection); 2) devel opi ng enpl oyees (training, nentoring, performance feedback); 3) rewardi ng enpl oyees
(salary, incentives, benefits); and 4) managi ng enpl oyment relations (unions, safety). The course w |l
include an enphasis across these areas on diversity, inclusion, and social responsibility.

Qut cones
Students will: 1) have familiarity with major ethical issues in human resources; 2) understand how conpani es
make et hical human resources decisions aligned with their values; and 3) denobnstrate know edge of current
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic dassroon(l)

MGMI  404B( 1. 5) Course | D:013924 01- APR- 2020

ESG | nvesting

This course will explore the growing integration of environmental, social and governance (ESG factors into
gl obal investnment decision-nmaking. Students will learn about: 1) the history and growth of ESGin investing;
2) how to assess a conpany¢s climate inpact, water nmanagenent, health and safety policies, supply chain
integrity and other ESG factors in the context of financial risk and performance analysis; and 3) how
conpani es can inprove their ESG performance.

Qut cones: Students will: 1) understand why ESG factors influence a conpany¢s financial performance; 2) assess
a conpany¢s ESG performance; and 3) devel op recommendati ons for ESG i nprovenent.

Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Baumhart Schol ars program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMT  405B( 1. 5) Course | D:014086 01- APR- 2020

Sust ai nabl e Busi ness Managenent

Qut cone: Understand the di mensions of sustainability; understand econom cs for sustainability; understand the
tools and techni ques to apply sustainability in each functional area of the business.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMI 406B( 1. 5) Cour se | D: 014085 01- APR- 2020

Influential Leadership

This course will equip students with the tools to be influential |eaders by better understanding their own
| eadership styles, further developing their enotional intelligence, and | earning how to best apply their
styles effectively in the workpl ace.

Students will be able to: 1) identify their personal |eadership styles; 2) know how to apply their |eadership
nost effectively in different organi zati onal contexts with an enphasis on enotional intelligence; and 3)
denonstrate familiarity with coaching techniques to inprove personal and team performance.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baunmhart Schol ars program
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)
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MGMI 407B( 1. 5) Course | D:014084 01- APR- 2020

| npact I nvesting

This course will explore the rise of investments ainmed sinultaneously at social, environnental, and financial
returns.

Students will: 1) understand how i npact investing works and the grow ng spectrum of investnent firnms with
i mpact investing strategies; and 2) be able to evaluate an investnment with an SRO (social return on
i nvest ment) framework.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMI 425N( 1. 5) Course | D:014063 15- JUN- 2021

Busi ness Conmuni cati on

Ef fective comunication skills are inportant because they give | eaders and followers the ability to transmt
and receive information with a high probability that the i ntended nessage is passed from sender to receiver.
Good | eaders comuni cate ideas, articulate arguments, advocate positions, solicit ideas fromothers, and

per suade ot hers.

Restricted to School of Business graduate students
Qut cones:

1. Learn to communicate effectively in an oral presentation.
2. Develop specific skills to enhance effective professional interpersonal conmunication as well as witten

Conponent s: Lect ur e( Bl ended)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Semninar (1)

MGMI 426N( 1. 5) Course | D: 014064 15- JUN- 2021

Leader shi p Devel opnent

Leader devel opnent is a systematic process that outlines self-inprovement goals and strategies to assist

| eaders to take advantage of opportunities. Devel opnent planning consists of identifying devel opnent needs,
prioritizing devel opnment needs, building a devel opnent plan, and nodifyi ng the devel opment pl an.

Restricted to School of Business graduate students

Qut cones:

1. Devel op an understanding of the skills that are necessary to be an effective | eader.

2. Create a devel opnent plan to becone a nore effective | eader and responsi bl e | eader who exhi bits personal
integrity and ethical awareness.

Conponent s: Lect ur e( Bl ended)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

MGMI 430B( 3) Course | D:014083 01- APR- 2020

Strategy and Leadership

The MBA Capstone expl ores the manner in which conpani es devel op and inplenent a strategic plan and exam nes
characteristics of effective general managers and | eaders.

This course is restricted to students in the MBA program and shoul d be taken during the student's final
quarter.

Qutcones: Students will develop an explicit personal way of thinking about the business enterprise as a
total systemand the manner in which it can gain a sustainable conpetitive advantage by drafting a conplete
busi ness plan for a start-up entity. Students will also sharpen their team analytical, witing, and

presentation skills and begin to evaluate the type of |eadership skills they will need to nove into
Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)
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MGMI 430E( 1. 5) Course |1 D:012785 01- OCT- 2017
Capst one
Enrollnent is restricted to students in the Executive MBA Program

Brings all of the learning together fromthe programas it concludes. This course builds on the
Entrepreneurshi p course by having teans prepare a conplete business plan for the concept they have devel oped.
Conponent s: Lecture(ln person)
Cour se Equival ents: MGVl 610E
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnation: Busi ness Honors
Room Requirenents: El ectronic C assroon(l)

MGMT  430N( 3) Course | D: 014060 15- JUN- 2022
Strategy and Leadership
Prerequi site: Graduate School of Business Student; MAMI 425N, 426N, | SSCM 595N, | SSCM 596N, | SSCM 484N

Conponent s: Di scussi on( Bl ended)
Requi renent G oup: MGMI 425N, MGMT 426N; | SSCM 595N, | SSCM 596N, | SSCM 484N and Graduate School of Business Student
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

MGMI 431N( 3) Course | D: 014061 15- JUN- 2022

Busi ness Consul ting Course

This applied fieldwrk project provides an opportunity to apply the know edge and skills learned in the
classroomto a client. The student teans will work directly with conpanies to create inplenentabl e business
sol uti ons.

Prerequi site: Graduate School of Business Student; MAMI 425N, 426N, | SSCM 595N, | SSCM 596N, | SSCM 484N

Qut cones:

1. Increase proficiency in integrating the techni ques, processes and procedures of the fundanental business
di sci pli nes.

2. Learn to apply the theory, skills, and know edge fromthe business disciplines to business practice.

Conponent s: Di scussion(ln person)
Requi renent Goup: MGMI 425N, MGMT 426N; | SSCM 595N, | SSCM 596N, | SSCM 484N and Graduate School of Business Student
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

MGMI  441( 3) Cour se | D: 005214 12- NOV- 2013

Busi ness Ethics

Thi s course exami nes the ethical aspects of individual and corporate decision making in business and provides
resources for neking ethical decisions within the context of managerial practice.

Qut cone: Students will be acquainted with the concepts and principles of ethical reasoning that have been
devel oped in ethical theory; be aware of the specific ethical issues that arise in nmanagenment and of the ways
in which these i ssues are commonly anal yzed; and be able to nmake sound ethical and nanagerial decisions and
to inmplenment those decisions within the context of an organization in a conpetitive narketplace.

Conponent s: Lecture
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

MGMT  441B( 1. 5) Course | D:014081 01- APR- 2020

Busi ness Ethics

This course exam nes the ethical aspects of individual and corporate decision making in business and provides
resources for meking ethical decisions within the context of managerial practice.

Qut cone: Students will be acquainted with the concepts and principles of ethical reasoning that have been
devel oped in ethical theory; be aware of the specific ethical issues that arise in nmanagenent and of the ways
in which these issues are comonly anal yzed; and be able to nmake sound ethical and nanagerial decisions and
to inplenent those decisions within the context of an organization in a conpetitive nmarketpl ace.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baumhart Schol ars program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)
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MGMI 441N( 3) Course | D:014062 23- MAR- 2020

Busi ness Ethics

Students are introduced to theories about social and political institutions, and how they affect our ability
to make noral decisions. Topics may include: social psychology, capitalismand its critics, denocratic
theory, labor relations, and social inequalities. C asses are dedicated to understandi ng and engaging with
social and political theory on this topic. Assignnents will involve students using these theories to
critically assess corporate practices and contexts.

School of Business graduate degree students

Qut cones: d obal Perspective & Awareness of Diversity: devel oping a gl obal perspective and appreciating
diversity, including class, culture, race, religion, and gender. Communication Skills: conmmunicating conpl ex

Conponent s: Di scussi on( Bl ended)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Seminar (1)

MGMI 443( 3) Cour se | D: 007291 27- CCT- 2009

d obal Environnental Ethics

Thi s course devel ops an understanding of the ethical issues and responsibilities arising from human
interaction with the non-human natural environnment. Perspectives fromvarious religious traditions, Wstern
phi | osophy, and the science of ecol ogy are consi dered.

Qutcone: Students will be able to denpnstrate ethical awareness, reflection, and application of ethical
principles in decision making.

Conponent s: Lecture(ln person)

Requi renent Group: Pre-requisite: Graduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1)

MGMI 446( 3) Cour se | D: 005216 12- NOV- 2013

I nternational Business Ethics

This is an advanced business ethics course that addresses the ethical issues that arise in the global

busi ness environnent, including the standards for the operation of nultinational corporations and the ethical
perspectives of managers in different countries.

Qutcone: Students will understand the specific ethical problens of international business and of different
et hi cal perspectives; develop skills for personal decision making and for devel opi ng and i npl enenti ng et hi cal
corporate policies in international business; and learn howto work toward nore effective background
institutions and forns of international business regulation.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMI 448( 3) Cour se | D: 005218 12- NOV- 2013

Et hics in Finance

This is an advanced busi ness ethics course that addresses the ethical challenges in finance, which includes
financial markets, financial services, financial nmanagenent, and finance theory. The aimof this course is
to understand the ethical issues that arise in the various areas of finance and to develop an ability to
resol ve these issues effectively and responsibly. Topics include: fairness in financial markets, the
rational e for market regul ation, duties of agents, fiduciaries, and professionals, conflict of interest,
insider trading, manipulation and fraud, marketing and sal es, consuner privacy, abusive credit practices,
financial managenent, financial reporting, bankruptcy, acquisitions and nergers, and buil ding an ethical
corporate cul ture.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)




Report ID: SR301 Loyol a University Chicago Page No. 117 of 1298

Cour se Cat al og Run Date: 10/ 14/2022
Run Tine: 16:41:27

School of Business Adm n - Managenent - Subj ect: Minagenent

MGMI 455( 3) Course | D: 013525 15- JUN- 2017

Int'l Strategies for Miltinational Enterprises

International business activity by multinational enterprises (MEs) is one of the key features of the
contenporary gl obal econonmy. This course is designed to provide students with a broad overview of nmultiple
quantitative approaches for analyzing M\Es¢ successful international (or global) strategies in foreign
countries. The course includes topics such as nodern theories of MNEs, entry node choices, |ocation

sel ections, country risk assessnment, M\E perfornmance, and diverse econonetric nodels for anal yzi ng M\Esg
international (or global) strategies.

Qutcones - Students conpleting this course will have an understanding of and the ability to apply the

fol | owi ng:

1. Theoretical and analytical insights for understanding the real world of international business in terns of
Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMT  460B( 3) Course | D: 014087 01- APR- 2020

Mar ket i ng Managenent

Thi s course devel ops a broad understanding of the marketing principles that undergird successful marketing
strategies and marketing plans with special attention given to international and ethical considerations.

Qutcone: Students use and apply marketing principles, strategic research, consumer analysis and target
marketing to either a project or to case studies.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to students in the Baunmhart Schol ars program
Req. Desi gnati on: Busi ness Honors

MGMI 460E( 1. 5) Course |1 D:013308 15- JUN- 2016

Val ues Based Leadershi p and Vocation

This course is focused on ¢val ues-based¢ | eadership. This is an unbrella termthat covers a w de range of
approaches to | eadership, all of which have at their foundation a set of values or principles, or at |east an
exam nation of one¢s values and beliefs.

Qutcones: To assist students in beginning to develop a personally relevant and val uabl e style of |eadership

and managenent that will positively inpact themand their organi zations in a conplex, diverse, and
i nt erdependent worl d.
Conponent s: Lecture(ln person)

Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives program
Req. Desi gnati on: Busi ness Honors
Room Requirenents: El ectronic d assroon(l)

MGMT  472(3) Course | D: 005222 12- NOV- 2013

Or gani zati onal Change & Dev

This course focuses on the manager's role as a change agent in inplenenting effective change managenent and
organi zati onal devel opnent.

Qutcone: Students will apply change theory frameworks in analyzing different types of organizational change
such as nergers and restructuring and will |earn how to manage resi stance to change, facilitate change
i mpl enentation and foster |ong-term acceptance of change by enpl oyees.

Special Note: MAMI 472 is cross-listed with HRIR 431.
Conponent s: Lecture
Cour se Equival ents: CSIS 472
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors
Room Requi renents: General O assroon(1)

MGMI 472E( 1. 5) Course |1 D:012786 01- OCT- 2017
Or gani zati onal Change and Devel opnent
Enrollnent is restricted to students in the Executive MBA Program

Expl ores the conplexity and dynanmi cs of change in organizations. Topics covered include organi zation
devel opnent, managi ng resi stance, and change | eader ship.

Conponent s: Lecture(ln person)

Cour se Equival ents: MGVl 602E

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)
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MGMI 474E(1.5) Course | D:012787 15- APR- 2017
Strategi ¢ Managenent
Enrollnent is restricted to students in the Executive MBA Program

This course introduces and devel ops strategic techniques to facilitate an organization's articulation of its
m ssion and goals and its formation, inplenentation, and eval uation of key strategies. Additional topics
include: strategic thinking, conpetitive advantage, vertical and horizontal integration, and planni ng

hori zon.

Conponent s: Lecture(ln person)
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMI 475( 3) Cour se | D: 005225 12- NOV- 2013

Cross-Cul tural Dinensions of Intl Mnt & Marketing

Thi s course exami nes cross-cultural managenent and marketing topics both within the business organization and
across the gl obal marketpl ace.

Qutcone: Students learn how differences in national and ethnic cultures affect the behavior of enployees
wor ki ng i n organi zations, nmanagers maki ng busi ness deci si ons and consuners making product choices.

Special note: MGMI 475 is cross-listed with MARK 475.

Conponent s: Lecture
Requi renent G oup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

MGMT  477(3) Course | D: 005227 12- NOV- 2013

Fam |y Busi ness

This course exami nes the famly, ownership and managenent chal |l enges involved in operating a fam |y business,
i ncl udi ng governance and | eadershi p successi on.

Qut cones

Students will be able to analyze the stunbling blocks to fam |y busi ness successi on, conpare differences
between fanmily and non-famly owned firnms and understand the inpact of systens of famly ownership and
managenent on a firnys stakehol ders and advi sors.

Conponent s: Lecture
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

MGMI 479( 3) Cour se | D: 005229 12- NOv- 2013
| ndependent Study in Managenent
Conponent s: | ndependent St udy
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors
MGMT  480( 3) Course | D:012083 01- MAY- 2016

Recogni zi ng Entrepreneurial Opportunities

This course will focus on the very early stages of the entrepreneurial process. We will discuss how new
opportunities are discovered and how societal value is created throughout this process. In its approach, the
course will be based on classic theoretical readings, the insights of econonics, strategi c managenent,

organi zational studies, psychol ogy and cognitive science.

Qut cones: Apply analytical and critical thinking skills to identify untapped entrepreneurial opportunities.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)
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MGMI 481( 3) Cour se | D:010285 01- MAY- 2016

Ent r epr eneur shi p

This course enables the students to develop their new venture ideas. W discuss how to cultivate new business
i deas, formventure teans, evaluate the opportunities, and design a firmto bring the ideas to life. At the
end, each venture team produces a business pl an.

Qut cones: The students |learn how all nmajor functions of a business cone together in a new venture. This
course will help those who might want to start their own business in the future. It will also help those who
will work for existing conpanies by encouraging themto think nore strategically and creatively about

busi ness.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: MAMI 480 or Instructor Consent
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

MGMI 481E( 1. 5) Course 1 D:012788 15- JUN- 2017
I nnovation and the Entrepreneurial M ndset
Enrollnent is restricted to students in the Executive MBA Program

Introduces the tools necessary for an individual to determ ne a rel evant business concept and prepare to form
a business to take that concept to narket.

Conponent s: Lecture(ln person)

Cour se Equival ents: MGV 607E

Requi renent Group: Restricted to the students enrolled in the Executive MBA Program

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

MGMI 482( 3) Course | D:010487 16- AUG 2010

Ent repreneurial Marketing

This course is about the nmarketing challenges in an entrepreneurial firm Entrepreneurship is the discovery,
enact ment and pursuit of new business opportunities. Successful execution of an entrepreneurial idea requires

a sound nmarketing plan. In this course, we will investigate how nmarketing tools can enabl e entrepreneurs to
realize the full potential of their ideas.""

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

MGMT  483( 3) Course | D:010488 27- SEP- 2010

Strategi c Entrepreneurship and I nnovation Management

This course will focus on the application of strategi c nmanagenent tools to entrepreneurial situations with an
enphasis on the early stages of new venture creation. We will discuss how new opportunities are discovered,
how i nventions are turned into innovations, and how societal value is created throughout this process.

At the end of this course, you will be able to: Recognize and di scover entrepreneurial opportunities;
Manage the creation and appropriation of the value generated by innovations; Apply analytical and critical
thinking skills in an uncertain business environment; Apply your learning in a real-life project.

Conponent s: Lecture(ln person)

Requi renent Goup: Pre-requisite: G aduate School of Business student.

Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

MGMI 485( 3) Course |1D:013276 15- MAR- 2016

Soci al Enterprise

Soci al enterprise seeks to create ventures that provide critical social services in innovative ways using the
concepts and met hods of business. This course ains to prepare students to engage in social enterprise by
focusing on how to create social val ue by business neans; how to start and sustain an entrepreneurial social
venture; how to scal e social innovation and grow an organi zati on; how to obtain funding and generate earned
revenue; how to adopt an appropriate |egal governance structure and tax status; and how to nmeasure, docunent,
and communi cate social inpact.

Conponent s: Lecture(ln person)
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)
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MGMI 499( 3) Course |1 D:014368 15- JUN- 2022
Speci al Topics in Managenent
Pre-requi sites: G aduate Business Student

Conponent s: Di scussion(ln person)
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnation: Busi ness Honors

Room Requi renents: El ectronic C assroon(l)

MGMT  573( 3) Course | D: 010892 06- FEB- 2012

Busi ness Strategy

This course anal yzes the responsibilities of general managenent in fornulating, conmunicating, and
inmplenenting a strategic plan. Wereas corporate strategy (MGMI 574) defines the vertical and horizontal
scope of a firm business strategy (Maur 573) is concerned with how the firm generates and sustains
conpetitive advantage within a particular industry or product market. Students will devel op executive and
general managenent skills through an understandi ng of how the various functions of an organi zati on operate as
a whol e. Through case studies, students will also build their skills in conducting strategic analyses in a
variety of industries and conpetitive situations and gain a stronger understanding of the challenges of the
busi ness environnent.

Conponent s: Lecture(ln person)
Requi renent G oup: Pre-requisite: Gaduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

MGMT  574( 3) Course | D: 010891 06- FEB- 2012

Cor porate Strategy

This course focuses on the strategi c nmanagenment of rmnulti-business firnms. \Wereas business strategy or
conpetitive strategy is concerned with how the firmconpetes within a particular industry or product narket,
corporate strategy defines the scope of the firmin terns of the industries and markets in which it conpetes.

Conponent s: Lecture(ln person)
Requi renent Group: Pre-requisite: Graduate School of Business student.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic dassroon(l)

MGMI 602E( 1. 5) Cour se | D: 005233 19- FEB- 2014
Or gani zati onal Change & Devel opnent
Expl ores the conplexity and dynami cs of change in organizations. Topics covered include organi zation
devel opnent, managi ng resi stance, and change | eader ship.
Conponent s: Lecture
Cour se Equival ents: MGVl 472E
Requi renent Group: Restricted to students in the Graduate School of Business MBA for Executives program
Req. Desi gnati on: Busi ness Honors

MGMI 605E( 1. 5) Cour se | D: 009407 01- SEP- 2017 Departnent Consent Required
Conflict Management & Negoti ation
Students participate in hands-on exercises designed to increase their know edge of conflict resolution and
negoti ati on techni ques.
Conponent s: Lecture
Cour se Equival ents: HRER 511E
Requi renent Group: Restricted to students in the G aduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Busi ness Honors

MGMI 606E( 3) Cour se | D: 009408 01- JAN- 2021 Departnent Consent Required

I nternational |nmersion

Students take an international trip to two countries to gain a better understanding of the opportunities and
chal | enges and opportunities related to international business endeavors.

Conponent s: Lecture
Requi renent Group: Restricted to the students enrolled in the Executive MBA Program
Req. Desi gnati on: Busi ness Honors

MGMT  607E( 1. 5) Course | D: 010450 01- CCT- 2014

Ent r epr eneur shi p
Introduces the tools necessary for an individual to determne a rel evant business concept and prepare a
busi ness concept for the marketpl ace.
Conponent s: Lecture(ln person)
Cour se Equi val ents: MGMI 481E
Requi renent Group: Restricted to students in the Gaduate School of Business MBA for Executives programin Chi cago
Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)
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Course |1 D:012084 18- FEB- 2014

Enrollnent limted to students in MBA for Executives program

This course brings together all of the learning fromthe programas it concludes. Students prepare and
present a conpl ete business plan for the concept they devel oped in the Entrepreneurship course (MaVl 607E).

Conponent s:

Cour se Equi val ents:
Requi renent G oup:
Req. Desi gnation:
Room Requi renent s:

Lecture(ln person)

MGMI 430E

Restricted to students in the Gaduate School of Business MBA for Executives programin Chicago
Busi ness Honors

General d assroon(l)
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SPRT 3TRN(O - 99) Course 1 D:013761 01- AUG 2018
Sports Managenent 300 Level Transfer

Conponent s: Lecture

Req. Desi gnation: Busi ness Honors
SPRT 130(3) Course | D: 009647 06- JUN- 2018

The Busi ness of Sports
An overview of the sport industry intended to increase student awareness of the structure and operations of
sport organi zations froma managenent and | eadershi p perspective.

Conponent s: Lecture(ln person)

Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

SPRT 320(3) Course | D: 010900 06- JUN- 2018
Soci al Aspects of Sport Managenent
Prerequi sites: Junior Standing, mninmmgrade of ""C-"" in SPRT 130.

This course provides an examination of the role and rel evance of sport in nodern Anerican society; inpact of
sport on society and the influence which cultural institutions have on sport. Sport related issues and
controversies in contenporary sport as franed from a soci ol ogi cal and ethical perspective will be discussed.

Prerequisites: Junior Standing and C or better in SPRT 130.

Conponent s: Lecture(ln person)
Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in SPRT 130.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

SPRT 330(3) Course | D: 009757 05- NOv- 2018
Economi cs of Sport
Prerequisites: Junior Standing, mninmmgrade of ""C-"" in SPRT 130, ECON 201 and ECON 202.

Using the tools of economc analysis, this course will exam ne issues pertaining to professional and amateur
sports. It will also address econonic policy of various sport industry segnents.
Conponent s: Lecture(ln person)
Requi renent G oup: Prerequisites: Junior standing, mninmmgrade of "C" in ECON 201, ECON 202 and SPRT 130.
Req. Desi gnati on: Busi ness Honors
Room Requi renents: GCeneral O assroomn(1)

SPRT 335(3) Cour se | D: 009889 05- NOv- 2018
Fundanmental s of Sport Finance
Prerequi sites: Junior standing, mninmmgrade of ""C-"" in SPRT 130.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in SPRT 130.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

SPRT 339(3) Cour se | D: 009758 05- NOv- 2018
Sports Facility Managenent and Operations
Prerequi sites: Junior standing; mnimmgrade of ""C"" in SPRT 130.

Thi s course exam nes the conprehensive planning for devel opnent and operations of new and existing sport and
fitness facilities and the nanagenent of those events.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: Mninmumgrade of "C" or better in SPRT 130 and Juni or Standing.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

SPRT 345(3) Course | D:010901 05- NOv- 2018
d obal i zation of Sport Industry
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in SPRT 130.

The course provides an analysis of the inpact of the globalization of sport in relation to the organization
and managenent of international sport, including the Aynpic noverent and the exam nation of U S

prof essi onal sports. A conprehensive investigation of international governance, political, social, and
econom ¢ issues which | eagues and corporations nust consider in conducting business in foreign markets.

Prerequisite: Junior Standing and C or better in SPRT 130

Conponent s: Lecture(ln person)

Attributes: I nternational Business

Requi renent Group: Prerequisites: Junior Standing, mninmmgrade of "C" in SPRT 130.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(l)
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SPRT 365(3) Cour se | D: 009756 05- NOv- 2018
Fundanental s Sport Marketing
Prerequi sites: Junior Standing, mnimmgrade of ""C"" in SPRT 130 and MARK 201.

This course focuses on the application of marketing principles and practices to the sport industry.
Consi deraton given to marketing sport both as a spectator and a participant.

Conponent s: Lecture(ln person)
Requi renent Group: Prerequisites: Junior standing, mninmmgrade of "C" in MARK 20land SPRT 130.
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

SPRT 375(3) Cour se | D: 009834 05- NOv- 2018

Sport Medi a

Prerequi sites: Sophonore Standing, mninumgrade of ""C"" in SPRT 130.
Conponent s: Lecture(ln person)
Requi renent G oup: Prerequisites: Sophonore standing and SPRT 130 (mi ni mum C)
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

SPRT 380(3) Course | D: 009789 05- NOv- 2018
Legal Aspects in Sport Management
Prerequi sites: Junior Standing, mninmmgrade of ""C-"" in SPRT 130.

An exami nation of |egal issues which arise in the sport industry, including both amateur and professional
sports with a strong enphasis on ethical concerns.

Conponent s: Lecture(ln person)
Requi renent Goup: Prerequisites: Junior Standing, mninmmgrade of "C" in SPRT 130.
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)

SPRT 385(3) Course | D:014117 01- JAN- 2021

Sport Anal ytics

This course exami nes the collection and analysis of data to enhance deci sion making within sport. The course
reviews anal ytic usage across different sport managenment segnments such as finance, narketing, sales and

| ogistics. Additionally, data and analytics within sport performance, wearable technol ogy, coaching and

pl ayer managenent are investigated.

Prerequisite: Junior standing, C or better in SPRT 130 and BSAD 343
Qut cones: Obtain introductory know edge and technical conpetence using statistical and anal ytical software.

Determ ne and perform appropriate statistical analysis to think critically, reason, analyze and probl em sol ve
sport industry specific issues.

Conponent s: Lecture(ln person)
Requi renent G oup: Junior standing; C or better in SPRT 130 and BSAD 343
Req. Desi gnati on: Busi ness Honors

Room Requi renents: Lab - Conputer(1)

SPRT 395(1 - 3) Course | D:011004 06- JUN- 2018 Departnment Consent Required
| ndependent St udy

Conponent s: Lecture(l ndependent Study)

Requi renent G oup: Prerequisite: Junior standing or above.

Req. Desi gnati on: Busi ness Honors
SPRT 399(1 - 3) Course | D:010212 06- JUN- 2018

Speci al Topics in SPRT

Prerequisite: Junior Standing & C or better in SPRT 130.
Conponent s: Lecture(ln person)
Req. Desi gnati on: Busi ness Honors
Room Requirenents: Electronic O assroon(1l)
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SPRT 532(3) Course |1 D: 010075 15- JUN- 2022

Sport Law

Thi s course exam nes and anal yzes | egal issues connected to amateur and professional sport associated with
the fundanmental concepts of |aw, sport business structure and | egal authority and understanding the process
of legal research.

Students will conprehend the |egal and court system |egal process, and the fundanental concepts of common,
statutory, and constitutional |aw, performand analyze sport |aw research; understand the el enents of

negl i gence; discuss recent court interpretations; and recommend a ri sk managenent standard of practice in the
sport industry.

Conponent s: Lecture(ln person)
Requi renent Goup: Pre-requisite: G aduate School of Business student.
Req. Desi gnation: Busi ness Honors

Room Requirenents: El ectronic C assroon(l)
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Col Il ege of Arts and Sciences - Africn Stdies/Africn Diaspora - Subject: Africn Stdies/Africn Di aspor

AFR 102(3) Course | D: 009886 06- JUN- 2018

Introduction to Black World Studies

Introduction to Black World Studi es exam nes several cultures within the Black world, across various
countries and regions around the globe. Students will be famliarized with the inpact of tradition, religion,
opressi on, popular culture, art, menory and specific aspects of trans-generational practices on these
cultures as well as the influences of colonialismupon African peoples and the latter upon the forner.

Conponent s: Lecture(ln person)
Attributes: African Studies and the African Diaspora, Black Wrld Studies
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

AFR 104(3) Course | D: 001450 15- JUN- 2014
Gospel Choir
Gospel Choir. (MJSC 104)
Conponent s: Lecture
Cour se Equi val ents: MJSC 104
Req. Desi gnation: Busi ness Honors
AFR 109(1 - 2) Course | D: 001451 06- JUN- 2017
Jazz Band
Jazz Band. (MJSC 109)
Conponent s: Lecture
Cour se Equi val ents: MJSC 109
Req. Desi gnati on: Busi ness Honors
AFR 110(3) Course | D: 001452 06- JUN- 2017

International Relations
International Politics. (PLSC 102)

Conponent s: Lecture
Cour se Equi val ents: PAX 102, PLSC 102, ACPOL 202
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral O assroomn(1)

AFR 111(3) Course | D:011053 06- JUN- 2017
Survey of Islamc History
The course will introduce the historical devel opnent of Islamic civilization and the formati on of Muslim

social and political institutions fromthe 7th century to the present.

Qut cone: Students will be able to denonstrate know edge of the historical devel opment and diversity of
Islami c beliefs, practices, and institutions in varied regional contexts and historical periods.
Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 209
Req. Desi gnati on: Busi ness Honors

Room Requirenents: Electronic O assroon(1l)

AFR 114(3) Course |1 D:011072 06- JUN- 2017

Introduction to the Qur'an

This course provides an introduction to the central Islamc scripture, the Qur'an in terns of its main
features and thenmes, and as a basis for the theol ogical and ethical teachings of |slam enploying both
classical interpretive traditions and contenporary acadeni ¢ approaches.

Qut cone: Students will be able to denonstrate and understandi ng of the nature of the main Islamc scripture,
the Qur'an, and its influence on Miuslimbeliefs, ethical understandi ngs, and social and religious practices.
Conponent s: Lecture
Req. Desi gnati on: Busi ness Honors

Room Requirenents: El ectronic d assroon(l)

AFR 122(3) Course | D: 001453 06- JUN- 2017
Race and Ethnic Rel ations
Race and Ethnic Relations. (ASIA 122) (SOCL 122) (PAX 122))

Conponent s: Lecture

Cour se Equival ents: PAX 122, SOCL 122

Req. Desi gnati on: Busi ness Honors
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Africn Stdies/Africn D aspor

College of Arts and Sciences - Africn Stdies/Africn D aspora - Subject:
AFR 156( 3) Course | D:001454 15- JUN- 2014
I ntroduction to Jazz
Introduction to Jazz. (MJSC 156)

Conponent s: Lecture
Cour se Equi val ents: MJSC 156
Req. Desi gnation: Busi ness Honors
AFR 158(3) Course | D: 001455 15- JUN- 2014
Intro to Gospel Misic
Introduction to Gospel Misic. (MJSC 158)
Conponent s: Lecture
Cour se Equi val ents: MJSC 158
Req. Desi gnation: Busi ness Honors
AFR 199(3) Course I D:010576 15- JUN- 2014

Topics in Black Wirld Studies:

I ntroductory

The course exanmines selected introductory topics in Black Wrld Studies.

Qut cone: Students gain insights into

speci al

theory and nmethods of this discipline to exam ne those issues.

Conponent s:
Req. Desi gnati on:
Room Requi renent s:

Busi ness Honors

Lecture(ln person)

El ectroni ¢ d assroon(1)

issues in Black Wrld Studies and | earn how to use the concepts,

AFR 202(3)
Cul ture, ldentity and Performance

This course exam nes the beliefs, val

Cour se | D: 009887

06- JUN- 2018

ues, sub-cultural

traditions and performance of

identity(ies) typically

associ ated with persons of African heritage in various areas and contexts across the African world. Each of

these el enments of Bl ack/Africana cult

and contenporarily in print and el ect
interdisciplinary approach wll

performance theory as tools to unpack nmultiple contested ideas,

engage early black film ethnography,

ure will

roni c nedia,

of black self-identity and expression.

Conponent s:
Attributes:

Req. Desi gnati on: Busi ness Honors

Lecture(ln person)
African Studies and the African Diaspora, Black Wrld Studies

be viewed through the | enses of social
other articulations and postul ati ons which attenpt to name and characterize these popul ati ons,
filmc and popul ar cul tural
sl ave narratives,
bel i efs and i deol ogi es concerning the nature

di scour ses.

sci ence,

literature and
historically

Thi s

per f or mance and

AFR 213(3) Course | D: 001457 15- JUN- 2014
Contenporary African Culture
Contenporary African Culture. (ANTH 213) (INTS 214)
Conponent s: Lecture
Cour se Equi val ents: ANTH 213
Req. Desi gnati on: Busi ness Honors
AFR 214(3) Course | D: 001458 15- JUN- 2014
African- Aneri can Ant hr opol ogy
African American Anthropol ogy. (ANTH 214)
Conponent s: Lecture
Cour se Equi val ents: ANTH 214
Req. Desi gnati on: Busi ness Honors
AFR 218(3) Course | D: 001459 15- JUN- 2014
African-Anerican Politics
African American Politics. (PLSC 218)
Conponent s: Lecture
Cour se Equi val ents: PLSC 218
Req. Desi gnati on: Busi ness Honors
AFR 219(3) Course | D: 001460 15- JUN- 2014

Communi cati on
Conmuni cati on.
Lecture
Busi ness Honors

Intercul tural
I ntercul tural
Conponent s:
Req. Desi gnati on:

(CMUN 218) (sel ected sections)
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Africn Stdies/Africn D aspor

College of Arts and Sciences - Africn Stdies/Africn D aspora - Subject:
AFR 228(3) Course | D:001461 15- JUN- 2014
Socl African-Amrer Experience
Soci ol ogy of the African American Experience. (SOCL 228)

Conponent s: Lecture

Cour se Equi val ents: SOCL 228

Req. Desi gnation: Busi ness Honors
AFR 231(3) Course | D:001462 15- JUN- 2014
Language and Cul ture

Conponent s: Lecture

Req. Desi gnation: Busi ness Honors
AFR 250(3) Course | D:001463 15- JUN- 2014

Inequality in Society
Inequality in Society.

Thi s course exanmi nes the manner in which contenporary society is divided by race,
An enphasis will
conflict over time.

and the inpact of social
status dif

and gender,
i ncome/ weal th differences,

Qut cone: Students will
soci ety nore just.
Conponent s:
Cour se Equi val ents:
Req. Desi gnati on:

acquire a bett

Lecture
SOCL 250
Busi ness Honors

(SOCL 250) (ASIA 250) (PAX 250)

institutions on these divisions.
ferences, class conflict and soci al

er understandi ng of soci al

ethnicity, class,
be pl aced on

sexual ity

inequal ity and what can be done to nake

AFR 251(3) Course | D: 001464 15- JUN- 2014
African-American Art
African-Anmerican Art. (FNAR 251)

Conponent s: Lecture

Cour se Equival ents: FNAR 251

Req. Desi gnati on: Busi ness Honors
AFR 252(3) Course | D: 001465 15- JUN- 2014
African-American Art 11

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 254(3) Course | D: 001466 15- JUN- 2014
H story of African-Aner Misic
Hi story of African-Anerican Misic. (MJSC 250)

Conponent s: Lecture

Cour se Equi val ents: MJSC 250

Req. Desi gnati on: Busi ness Honors
AFR 271(3) Course | D: 001467 15- JUN- 2014
World Cul tures
World Cultures. (ANTH 271) (selected sections)

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 277(3) Course | D:001468 15- JUN- 2014
Worl d Religions

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 278(3) Course | D: 001469 15- JUN- 2014
Native Afr Religions/Spirituality

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 279(3) Course | D:001470 15- JUN- 2014

Early African Christianity
Early African Christianity.
Conponent s: Lecture
Req. Desi gnati on: Busi ness Honors

(THEO 180 variable topic) (INTS 398)
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Col Il ege of Arts and Sciences - Africn Stdies/Africn Diaspora - Subject: Africn Stdies/Africn Di aspor

AFR 280(3) Course | D:001471 15- JUN- 2014
Lit Francophone Africal/Carib
Francophone Literature: Africa and the Caribbean (LI TR 280 vari abl e topic)

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 281(3) Course | D:001472 15- JUN- 2014
Tp: G vil Rights in the 1990's

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 282(3) Course | D:001473 06- JUN- 2017
African-American Literature

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 283(3) Course | D:001474 15- JUN- 2014
Ethnic Famlies

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 285(3) Course | D:001475 15- JUN- 2014

Action & Val ue: Race & Gender
Race and Gender (variable topic) (PH L 285)

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 286( 3) Course |1 D:001476 15- JUN- 2014
African Hispanic Literature

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 288(3) Course | D: 001477 06- JUN- 2017

African- Amer Rel Experience
African American Religious Experience. (THEO 176)

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 295(3) Course | D:001478 06- JUN- 2018
Directed Readings in Black Wrld Studies

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 297(3) Course | D:001479 06- JUN- 2018
TP: Topics in Black Wrld Studies

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors

Room Requi renents: General d assroon(1)

AFR 300(3) Cour se | D:001480 15- JUN- 2014

The History of Islamin Africa

Thi s course exami nes the devel opment of Islamin Africa, including issues such as Islanmc nysticism
eschatol ogy, and state formation.

Qurcone: Students will gain an understandi ng of how and when Islamentered Africa and how the religi on shaped
African societies prior to the colonial period.

Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 342C
Req. Desi gnati on: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)
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Col Il ege of Arts and Sciences - Africn Stdies/Africn Diaspora - Subject: Africn Stdies/Africn Di aspor

AFR 301(3) Course |1 D:001482 15- JUN- 2014
Eur Thght: I nvention of Race

Conponent s: Lecture

Req. Desi gnation: Busi ness Honors
AFR 302(3) Course | D:010465 15- JUN- 2014

Islamin the African-Anmeri can Experience
This course traces the devel opment of |slam anmong African Anericans from Wst African societies prior to the
trans-Atlantic slave trade to the influence of Islamon popular culture in the 21st century.

Qut cone: Students will gain an understanding of how Islamic identity was maintained in the face of slavery,
how and if African-Anmerican Muslimcomunities differ fromtheir em grant counterparts, and how bl ack
national i st groups such as the Morish Science Tenple and Nation of Islaminfluenced the Islam zation of

bl ack consciousness in the 20th century.

Conponent s: Lecture(ln person)
Cour se Equi val ents: H ST 380A
Req. Desi gnation: Busi ness Honors

Room Requi renents: GCeneral d assroomn(1)

AFR 304(3) Cour se | D: 009885 07-JUN- 2017

Research Methods in Black Wirld Studies

Chi cago has a growi ng nunber of newy formed communiti es whose ancestors are/were African. Anbng such

popul ati ons are Cuban, Haitian, Nigerian, Belizean, and Jamaci an peopl es. These neo-African comunities in
Chicago tend to cluster in patterns related to avail able housing, ethnicity and natality. Many factors

i ncludi ng | anguage barriers, educational and enpl oynent disadvantages as well as cultural ubiquity often

| eave these newconers' needs unattended. This course provides instruction in research nethods useful in
under standi ng the social and political needs of such marginalized popul ati ons. The primary research nodel for
this course is Participatory Action Research nethods.

Conponent s: Lecture(ln person)
Attributes: African Studies and the African Diaspora, Black Wrld Studies
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

AFR 309(3) Course | D:001483 15- JUN- 2014
French African-Amer Lit |
Francophone Literature (in French) (FREN 309) (INTS 309)

Conponent s: Lecture

Cour se Equi val ents: FREN 309

Req. Desi gnati on: Busi ness Honors
AFR 311(3) Course | D:001484 15- JUN- 2014
Fren Afr-Aner Literature

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 312(3) Course | D:001485 15- JUN- 2014
Afr- Amer Leader s/ Leader ship

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 316(3) Course | D:001486 15- JUN- 2014

Cari bbean Literature In English
Cari bbean Literatures in English. (ENG 316) (INTS 316)

Conponent s: Lecture
Req. Desi gnati on: Busi ness Honors
AFR 326(3) Course | D:001487 15- JUN- 2014

African- Ameri can Aut hors

African Literatures in English. (ENGL 314) (INTS 317)
Conponent s: Lecture
Req. Desi gnati on: Busi ness Honors
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College of Arts and Sciences - Africn Stdies/Africn Diaspora - Subject: Africn Stdies/Africn D aspor
AFR 333(3) Course |1 D:001488 15- JUN- 2014
Educ of The Urban Child
Education of the Urban Child. (Cl EP 333)

Conponent s: Lecture

Cour se Equi val ents: Cl EP 333

Req. Desi gnation: Busi ness Honors
AFR 340(3) Course | D: 001489 15- JUN- 2014
Internatl Rel of Africa
African American Literature. (ENGL 282)

Conponent s: Lecture

Cour se Equi val ents: PLSC 340

Req. Desi gnation: Busi ness Honors
AFR 342(3) Cour se | D: 001490 15- JUN- 2014
African Political Systens
African Politics. (INTS 342) (PLSC 342)

Conponent s: Lecture

Cour se Equi val ents: PLSC 342

Req. Desi gnati on: Busi ness Honors
AFR 355(3) Course | D: 001491 15- JUN- 2014
Art of Africa
Art of Africa and Cceania. (ANTH 345) (FNAR 355) (INTS 355)

Conponent s: Lecture

Cour se Equi val ents: FNAR 355

Req. Desi gnati on: Busi ness Honors
AFR 361(3) Course | D: 001492 15- JUN- 2014
Anth Race & Ethnicity

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 363(3) Course | D: 001493 15- JUN- 2014
Civil War and Reconstruction
Cvil War and Reconstruction. (H ST 363)

Conponent s: Lecture

Cour se Equi val ents: H ST 363

Req. Desi gnati on: Busi ness Honors
AFR 369(3) Course | D: 001494 15- JUN- 2014
Cul tural Diversity

Conponent s: Lecture

Cour se Equival ents: SOXK 370, SO 502, |IPS 620, URB 370

Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)
AFR 370(3) Cour se | D: 001495 15- JUN- 2014
African- Anerican Mass Medi a

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 371(3) Cour se | D: 001496 15- JUN- 2014
Aner Social Hist:Race & Ethnicity

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 372(3) Course | D: 001497 15- JUN- 2014
Crime, Race & Violence
Crinme, Race and Viol ence. (CRMJ 372) (PLSC 372)

Conponent s: Lecture

Cour se Equi val ents:

Req. Desi gnati on: Busi ness Honors

CJC 372, PAX 373, PLSC 372
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Col Il ege of Arts and Sciences - Africn Stdies/Africn Diaspora - Subject: Africn Stdies/Africn Di aspor

AFR 373(3) Cour se | D:001498 15- JUN- 2014
20C Givil Rights Rhetoric
Conponent s: Lecture
Req. Desi gnation: Busi ness Honors
AFR 374(3) Course | D:010434 15- JUN- 2014
Bl ack Politics
This course will present a general overview of black politics in Anerica, including the major black political

i deol ogi es and their theoretical underpinnings and the role of race in urban politics in the late twentieth
and early twenty-first centuries.

Qut cone: Students will gain an understandi ng of how the circunstances of Reconstruction shaped bl ack
political ideologies; how blacks canme into political power in major urban centers; and what the contours of
debate are in the balck comunity over provocative issues such as the crinmnal justice system affirmative
action, reparations, and education.

Conponent s: Lecture(ln person)
Cour se Equival ents: H ST 374, PLSC 393
Req. Desi gnati on: Busi ness Honors

Room Requi renents: General O assroon(1)

AFR 380(3) Cour se | D: 001500 15- JUN- 2014
African-Anerican Hi st Sn 1865
African American H story since 1865. (H ST 380)

Conponent s: Lecture

Cour se Equi val ents: H ST 380

Req. Desi gnati on: Busi ness Honors
AFR 384(3) Course | D:001501 15- JUN- 2014
African Literatures in English

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 385(3) Course | D:001502 15- JUN- 2014
Miul ticul turalism

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 386(3) Course | D:001503 15- JUN- 2014

African History to 1600
African History to 1600. (H ST 350) (INTS 378)

Conponent s: Lecture
Cour se Equi val ents: H ST 342A
Req. Desi gnati on: Busi ness Honors
AFR 387(3) Course | D: 001504 12- JUN- 2014

African History Post-1600
African H story Post-1600. (H ST 351) (INTS 351)

Conponent s: Lecture
Cour se Equi val ents: H ST 342B
Req. Desi gnati on: Busi ness Honors
AFR 388(3) Course | D: 001505 15- JUN- 2014

Rebel s & Reforners in U.S. History
Rebel s and Reformers in U S. Hstory (H ST 381) (PAX 387) (WOST 303)

Conponent s: Lecture

Cour se Equival ents: H ST 381, PAX 387

Req. Desi gnati on: Busi ness Honors
AFR 389(3) Course | D: 001506 15- JUN- 2014
Afr-Amer Lit:Adv Study

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
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Col Il ege of Arts and Sciences - Africn Stdies/Africn Diaspora - Subject: Africn Stdies/Africn Di aspor

AFR 390(3) Cour se | D: 001507 15- JUN- 2014
Psyc of Racial/Ethnic Experience
Psychol ogy Semi nar: Racial / Et hni c Experience

Conponent s: Lecture

Req. Desi gnati on: Busi ness Honors
AFR 395(3) Course | D: 001508 15- JUN- 2014 Departnment Consent Required
Topi c:

Conponent s: Lecture

Attributes: Bl ack World Studies

Req. Desi gnation: Busi ness Honors

Room Requi renents: GCeneral d assroon(1)

AFR 396(3) Course | D: 009449 15- JUN- 2014
Sem nar in Theatre I1:
Conponent s: Sem nar
Req. Desi gnati on: Busi ness Honors
AFR 397(3) Course |1 D:010340 06- JUN- 2018 Departnment Consent Required

Capst one/ I nt er nshi p
Prerequisite: BWS 102, BWS 202, BWS 304. Approval by the Director or her/his designee of an internship site
or study abroad location in the academ c term preceedi ng i ntended Capstone enrol | nent. Journal -keeping is
required throughout the experience/internship and denonstrated application of research nethods acquired in
BWS 304. Agency, institution, or organization-based internship experiences require a mninmmof 225 verified
service hours for 3 credit hours.

Conponent s: | ndependent St udy

Attributes: Engaged Learning, African Studies and the African Diaspora, Black Wrld Studies

Req. Desi gnati on: I nternship
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Col |l ege of Arts and Sciences - Anthropl ogy Departnent - Subject: Anthropol ogy

ANTH 100( 3) Course |1 D:001118 15- JUN- 2022

G obal i zation and Local Cultures

This course is a study of cultural diversity on a global scale, and provides a conparative perspective on the
investigation of humans as cultural and social beings.

Qut cone: Students will be able to denpbnstrate understanding of the historic and contenporary rel ationshi ps
between cultures and societies, and to understand how cul tures change over tine.
Conponent s: Lecture(ln person)
Attributes: Foundati onal Societal Know edge, African Studies and the African Diaspora, Asian
Studi es, Black Wrld Studies, G obal Studies, Human Services, International Business
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 101(3) Cour se | D: 001092 06- JUN- 2018

Human Origins

Requi renent: UCSF 137 for students admitted to Loyola University for Fall 2012 or later. No requirenment for
students admitted to Loyola prior to Fall 2012 or those with a declared major or nminor in the Departnent of
Ant hr opol ogy, Departnent of Biol ogy, Department of Chemi stry, Department of Environnental Science, Departnent
of Physics, Bioinformatics, Forensic Science or Neuroscience.

This course explores the study of the biological history of the human species fromits inception to the
establ i shnents of food producing societies.

Qut cone: Students will denpnstrate understandi ng of basic biological principles (heredity, physiology,
evol uti onary mechani sns, ecology) in the context of their application to the human condition, as well as the

Conponent s: Lecture
Attributes: Tier 2 Scientific Know edge, Bioethics
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 102(3) Course | D: 001093 06- JUN- 2018

Cul ture, Society, and Diversity

Requi renent: ANTH 100, PLSC 102, PSYC 100 or SOCL 101 for students admitted to Loyola University for Fall
2012 or later. No requirement for students admtted to Loyola prior to Fall 2012 or those with a decl ared
maj or or minor in the Department of Anthropol ogy, Departnent of Criminal Justice, Departnent of Econom cs,
Departnent of Psychol ogy, Departnent of Political Science, the Departnent of Sociol ogy, Human Services or
the School of Nursing.

This course addresses how nmultiple factors (beliefs, rituals, social structure, economc structure, political
structure) integrate to define culture in the broad sense and how and why they vary anmong individual cultures
(societies).

Conponent s: Lecture
Attributes: Tier 2 Societal Know edge, Human Services, |nternational Business
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 103(3) Cour se | D: 001094 06- JUN- 2018

Bi ol Bkgrnd Human Soci al Behvr

Requi renent: UCSF 137 for students admitted to Loyola University for Fall 2012 or later. No requirenment for
students admitted to Loyola prior to Fall 2012 or those with a declared major or nminor in the Departnent of
Ant hr opol ogy, Departnent of Biology, Department of Chemi stry, Department of Environnental Science, Departnent
of Physics, Bioinformatics, Forensic Science or Neuroscience.

Thi s course exam nes possi bl e biol ogical bases of npbdern human behavior, froma scientific and
mul ti-disciplinary perspective, to explore questions regardi ng what conprises ""

human nature"".

Qut cone: Students will denpnstrate an understanding of how science is conducted, as well as interactions
bet ween science and culture, in the context of how evol utionary approaches to ani mal behavi or may be applied

Conponent s: Lecture
Attributes: Tier 2 Scientific Know edge, Bioethics, Neuroscience
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)
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ANTH 104(3) Course | D: 001095 15- JUN- 2022

The Human Ecol ogi cal Foot print

This course is an introduction to global human ecol ogy and concentrates on how we as hunmans affect gl obal
ecosystens and how these changes can i npact our behavior, health, economcs, and politics.

Qut cone: Students will be able to draw connecti ons between basic ecol ogi cal processes and the gl obal patterns
of human popul ati on growth, health and di sease, inequality and poverty, subsistence strategies, and | and use
and technol ogy.

Conponent s: Lecture

Cour se Equival ents: PAX 104

Attributes: Tier 2 Scientific Know edge, Bioethics, Environnental Studies, dobal Studies, Peace
Studi es, Urban Studies

Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 105(3) Cour se | D: 001096 06- JUN- 2018

Human Biocul tural Diversity

Enrol | nent Requirenment for students adnmitted to Loyola University for Fall 2012 or later: UCSF 137.

No requirenment for students admtted to Loyola prior to Fall 2012 or those with a declared major or mnor in
the Departnment of Anthropol ogy, Departnent of Biology, Departnment of Chem stry, Departnent of Environmental
Sci ence, Departnment of Physics, Bioinformatics, Forensic Science or Neuroscience.

This course exami nes the history of the concept of the biological race, the energence of scientific racism
and nodern human i nterpopul ati onal biol ogical diversity froman evol utionary perspective.

Qutcone: Students will recognize that nodern humans are the product of ongoing biol ogical evolution and that
humans have, and are adapted to, a prinmary ecol ogi cal niche which may render us mal adapted to our nodern
Conponent s: Lecture
Attributes: Tier 2 Scientific Know edge, African Studies and the African Diaspora, Bioethics, Black
Worl d Studi es, Neuroscience
Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

ANTH 106( 3) Course | D:001097 06- JUN- 2018

Sex/ Sci ence/ Anth I nquiry

Enrol | ment Requirenent for students admitted to Loyola University for Fall 2012 or later: UCSF 137.

No requirement for students admitted to Loyola prior to Fall 2012 or those with a declared nmajor or mnor in
the Departnent of Anthropol ogy, Departnent of Biology, Departnment of Chem stry, Departnent of Environnental
Sci ence, Department of Physics, Bioinformatics, Forensic Science or Neuroscience.

Thi s course exanmines the issues of sex and gender wi thin physical/biol ogi cal anthropol ogy.
Qutcone: Students will be able to denpnstrate understanding of human genetics, patterns of human heredity,

the mechani sns of biol ogical evolution, the nature/nurture debate, primate taxonony and behavior, and early
human fossil evidence and interpretation.

Conponent s: Lecture
Attributes: Tier 2 Scientific Know edge, Bioethics, Wnen & Gender Studies
Req. Desi gnati on: I nternship

Room Requi renents: GCeneral d assroon(1)

ANTH 107(3) Course | D:007233 06- JUN- 2018

Anci ent Worl ds

Requi renent: H ST 101, HI ST 102, HI ST 103, or HI ST 104 for students admitted to Loyola University for Fall
2012 or later. No requirenent for students with a declared major or minor in History.

This course explores the cultures and civilizations that rose and fell in the distant past and exam nes the
mechani sns that affect the devel opnment and decline of ancient societies.

Qutcone: Students will become famliar with the basic issues that surround the historical devel opnent of
ancient civilizations and with the nethods for analyzing and interpreting those social changes.

Conponent s: Lecture

Attributes: Tier 2 Historical Know edge

Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)
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ANTH 203(3) Course | D:013828 15- JUN- 2022

Vi ol ence, Social Suffering, and Justice

This class investigates violence, suffering and justice through an et hnographic and cross-cul tural
perspective. It asks, how are overt forns of violence related to larger social structures which produce |ess
visible forms of suffering? How are violence and suffering related to other socio-cultural phenonena such as
race, gender, sexuality and identity?

Qut cones: Students will understand: the ethnographic analysis of violence and social suffering; political and
econom ¢ contexts of violence, including colonialism globalization, racism and poverty; novenents for
justice and safety.

Conponent s: Lecture(ln person)

Attributes: Tier 2 Societal Know edge, d obal Studies, Peace, Justice, and Conflict Studies, Wnen

& Gender Studies

Requi renent Group: Anth 100 or ANTH 102, or PLSC 102 or PSYC 100 or SOCL 101 or WBGS 101: C or better

Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 205( 3) Cour se | D:001098 06- JUN- 2018

Gender in Cross-Cultural Perspective

This course explores a broad range of cultural expectations for gender diversity and the experiences of wonen
in different cultures.

Qut cone: Students will be able to denonstrate understandi ng of how categories and concepts of sex and gender
are culturally constructed and reflect wide variation both historically and cross-culturally.

Conponent s: Lecture

Attributes: Wonmen & Gender Studies

Req. Desi gnati on: I nternship

Room Requi renents: GCeneral d assroon(1)

ANTH 207(3) Course | D: 013465 15- JUN- 2022

Econoni es, Culture, and Devel opnent

The course explores different types of and i deas about exchange, econom es, and devel opnent in cross-cul tural
perspective and through ethnography.

Prerequisites : ANTH 100 or ANTH 102

Qutcones : The course will help students |earn about (1) the devel opnent of social thought about non-Western
econom ¢ activity; (2) the key theories fromand debates w thin Econonic Anthropol ogy; (3) contenporary

et hnogr aphy about econoni es and devel opment; and (4) ways to think critically about and apply course
concept s.

Conponent s: Lecture(ln person)

Attributes: d obal Studies

Requi renent Goup: Prerequisite: ANTH 100 or ANTH 102
Req. Desi gnati on: I nternship

Room Requirenents: El ectronic d assroon(l)

ANTH 208( 3) Course | D: 013827 15- JUN- 2020

Language and ldentity

This course will exam ne how | anguage both reflects and hel ps constitute identity in social and |inguistic
interaction. Presenting a broad introduction, this course will address conplex and often intersecting

rel ati onshi ps between | anguage and gender, race, class, place, age, and social practice, using case studies
from around the worl d.

Qut cones: Students will learn how | anguage is central to the expression and interpretation of social and
cultural identities, and to human experi ences of diversity.

Conponent s: Lecture(ln person)

Attributes: Tier 2 Societal Know edge

Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 210( 3) Cour se | D: 001099 06- JUN- 2018

Vi sual Representation of Culture

The course deals with how human cultural identities are represented through the construction of both noving
and static visual images.

Qutcone: Students will gain critical skills resulting in greater visual literacy regarding how constructed
visual inmages are used to represent cultures.

Conponent s: Lecture(ln person)

Attributes: Film& Digital Media Studies, International Film & Media Studies

Req. Desi gnation: I nternship

Room Requi renents: GCeneral d assroon(1)
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ANTH 211(3) Cour se |1 D:001100 15- JUN- 2022

Peopl es of Latin Anerica

This course offers an ant hropol ogi cal overview of the najor cultures and cultural regions of contenporary
Latin Anerica.

Qut cone: Students will understand the basic cultural processes that led to the formati on of the
socio-political |andscape of contenporary Latin Anerican.
Conponent s: Lecture
Attributes: African Studies and the African Diaspora, Black Wrld Studies, G obal Studies, Latin
Anerican Studies
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 212(3) Course |1 D:001101 06- JUN- 2018

Peopl es of Native North Anerica

Thi s course considers post-contact ethnography including key contenporary issues anong indi genous North
Anerican peoples including Indian-white relations, assimlation, genocide, revitalization novenents,
soverei gnty, environnmentalism urbanization, and native identity.

Qut cone: Students will be able to describe the pattern and basis of cultural diversity anong native North
Anerican peoples and their historical relationships with Euro-American col oni sts.

Conponent s: Lecture

Req. Desi gnati on: I nternship

Room Requi renents: GCeneral d assroon(1)

ANTH 213(3) Course | D:001102 15- JUN- 2022

Contenporary African Culture

This course investigates popular culture, traditional African philosophy, and political econony in the
postnodern era. Engaging an interdisciplinary approach, the course includes an overvi ew of pre-col onial
Africa (primarily West Africa), African intellectual contributions to the West, and the reverse.

Qutcone: Students will gain famliarization with Africana phil osophy and orientation to the world as a
prel ude to understandi ng contenporary nessages enbedded within popular culture genres in specific regions of
Africa.

Conponent s: Lecture

Cour se Equival ents: AFR 213

Attributes: African Studies and the African Diaspora, Black Wrld Studies, G obal Studies
Req. Desi gnati on: I nternship

Room Requi renents: GCeneral O assroomn(1)

ANTH 214(3) Course | D:001103 06- JUN- 2018

African- Ameri can Ant hr opol ogy

This course offers an historical and contenporary exploration of various efforts undertaken by African
Anericans and their supporters to achieve racial parity, social justice and equality with other Anmericans,
fromthe early presence of Africans in the Anericas to the present period.

Qut cone: Students will understand | andmark | egal cases brought to U.S. courts of law by African Anericans
and their supporters and strengthen their critical thinking and witing skills on these and rel ated topics.
Conponent s: Lecture
Cour se Equi val ents: AFR 214
Attributes: African Studies and the African Diaspora, Black Wrld Studies
Req. Desi gnati on: I nternship
Room Requi renents: General d assroon(1)

ANTH 215(3) Course |1 D: 001104 15- JUN- 2022

Cont enporary Japanese Cul ture

This course critically evaluates popular and schol arly characterizations and theories about Japan through
investigation of ethnicity, gender roles, |anguage, denographic change, and the inpact and role of popul ar
cul ture.

Qut cone: Students will be able to denpnstrate an awareness of how Japanese val ues and behavi or are influenced
by culture and history, an understanding of the relationships anong cultural, econonmic, and social forces,
and of contenporary social diversity.

Conponent s: Lecture(ln person)
Attributes: Asi an Studies, dobal Studies, Japanese Language and Cul ture
Req. Desi gnati on: I nternship

Room Requi renents: GCeneral O assroon(1)
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ANTH 216( 3) Course |1 D:001106 15- JUN- 2021
Cul tures of Mgration
Usi ng theoretical, ethnographic, and autobiographical literature fromdifferent world regions, we wll

explore three central questions: 1) How do people nmake the decision to nove? 3) How do political policies
structure the life chances of immigrants in the ""global north""? 3) How do immgrants transformtheir own
life situations and comunities?

Qutcones: Students will understand: an anthropol ogi cal approach to the study of migration; |eading theories
of migration; contenporary migration patterns; immgrant |abor; factors that shape the formation of
immgrant communities

Conponent s: Lecture(ln person)
Attributes: Italian Anerican Studies, Latin Anerican Studies
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 217(3) Course | D:001107 15- JUN- 2022

Mexi can Culture & Heritage

This course charts the devel opment of Mexican culture (indigenous and peninsular) fromprehistoric tines
through the colonial era to the present day.

Qutcone: Students will beconme famliar with the cultural geography of Mexico and will understand how
Mexi co' s pre-Col unbi an cul tures simultaneously affected, and were effected by, Spanish contact.
Conponent s: Lecture
Attributes: A obal Studies, Latin American Studies
Req. Desi gnati on: I nternship

Room Requi renents: GCeneral d assroon(1)

ANTH 220(3) Course | D:012087 15- JUN- 2022

Contenporary Cul tures of the M ddl e East

Focusing on the culturally diverse region of the Mddle East, the course considers historical dynamcs,
diversity of religious orientations, gender and ethics relations, nation-building strategies, and expressive
arts (architecture, film literature and nedia), fromthe M ddl e East.

Qut cones: Students will be able to denpbnstrate an understanding of the history, geography, religious,
cultural and ethnic diversity of the Mddle East as well as the major ethnographic thenmes and scholarly
debat es concerning the area.

Conponent s: Lecture(ln person)
Attributes: Arabi ¢ Language and Culture, dobal Studies, Islamc Wrld Studies
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 222(3) Course | D:013379 15- JUN- 2022

Cont enporary European Cul ture

This course offers an ant hropol ogi cal approach to contenporary European culture. Wrking with ethnographic
texts fromboth 'old" and 'new Europe, we will address recent devel opnents in European nationalisns, the EU,
and Europeani zation; (immgration and integration; fam |y and gender; production and brandi ng; international
tourism and the politics of |anguage.

Qut cone: Students will understand the role of culture in European current events, appreciate the challenges
facing the European Union, and articul ate connecti ons between European history and contenporary European and
gl obal politics.

Conponent s: Lecture(ln person)
Attributes: d obal Studies
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 224(3) Course | D:013464 06- JUN- 2018

Soci al Movenents, Culture, and Activism

Thi s cl ass exami nes social novenents and activismfrom an ethnographi c perspective. Case studies wll
exam ne novenents across the globe. Topics to analyze include: what socio-cultural contexts shape, and are
shaped by, social novenents? How do social novenents organi ze thensel ves, and what neani ngs or belief
systens do they appeal to?

Learni ng outcones include: famliarizing students with the ethnographic analysis of social novenents;
anal yzing the socio-cultural effects of global commopdity flows, secul arization, environnental pollution,
corporate power, migration and other political issues; exam ning how people resist, reproduce and alter
rel ations of power; and introducing students to the broader field of political anthropol ogy.

Conponent s: Lecture(ln person)

Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)
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ANTH 231(3) Course |1 D:001113 06- JUN- 2018

Li ngui sti ¢ Ant hr opol ogy

This course introduces students to the field of Iinguistic anthropology through a survey of topics, including
the biology and evol uti on of |anguage, the relationship between | anguage and thought, and the use of |anguage
as an index of social and cultural change.

Prerequi sites: ANTH 100 or ANTH 102.

Qut cone: Students will be able to denpnstrate know edge of the basic nethodol ogi cal, phil osophical,
historical, and scientific foundations of |inguistic anthropol ogy.

Conponent s: Lecture

Requi renent Group: Prerequisite: ANTH 100 or ANTH 102

Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 241(3) Course |1 D:001115 06- JUN- 2018
Princi pl es of Archaeol ogy
Prerequisite: ANTH 101 or ANTH 104.

Introduction to scientific methods used to investigate the archaeol ogical record, including fieldwork
strategies, materials analysis, chronology building, cultural reconstruction, mddl e range research and
ar chaeol ogi cal expl anati on.

Qut cone: Students will be able to denpnstrate rel ationships between the fundanental principles of archaeol ogy
and nodern expl anati ons about the evolution of hunter-gatherer societies, devel opnent of agriculture,
urbani zati on, and the energence of conplex society.

Conponent s: Lecture
Requi renent Group: Prerequisite: ANTH 101 or ANTH 104
Req. Desi gnati on: I nternship

Room Requi renents: GCeneral d assroon(1)

ANTH 242(3) Course | D:001116 06- JUN- 2018

Mesoaneri can Archaeol ogy

This course explores of the major pre-Colunbian cultures and civilizations of ancient Mesoanerica (Mexico,
Guat enal a, Belize, Honduras), with enphasis on the processes of culture change as represented in artifacts,
art, and architecture.

Qutcone: Students will understand the major cultural devel opnments that nmarked the rise and fall of ancient
Mesoanerican civilizations and will cone to know the indigenous ethnic groups of the region.

Conponent s: Lecture

Attributes: Latin Anerican Studies

Req. Desi gnati on: I nternship

Room Requi renents: GCeneral O assroomn(1)

ANTH 243(3) Course | D:001117 06- JUN- 2018
North Anerican Archaeol ogy
Prerequisite: ANTH 101 or ANTH 104.

This course surveys archaeol ogi cal evidence in North Anerica with focus on regional patterns of indigenous
adaptati on and expl anations for prehistoric culture change.

Qut cone: Students will be able to describe the chronol ogical pattern and regional diversity in the cultural
evol ution of prehistoric societies in North Arerican fromice-age col oni zation to European contact.
Conponent s: Lecture
Requi renent Group: Prerequisite: ANTH 101 or ANTH 104
Req. Desi gnati on: I nternship

Room Requi renents: General d assroon(1)

ANTH 244(3) Course | D:013503 06- JUN- 2018

Hi storical Archaeol ogy

Hi storical archaeol ogy views history through the | ens of the archaeol ogical record. This course is an
introduction to contenporary nethod and theory in historical archaeology with a focus on the European
col oni zation of North Anmerica, including the major topics of reconstructing everyday |ifeways and
under st andi ng noderni zati on and gl obal i zati on.

Prerequisites: ANTH 101 or ANTH 104. Reconmmended: Anth 241.

Qutcones : Students will learn research strategies for using historic artifact analysis and archival
docunents in interpreting the uni que physical evidence of the historical archaeol ogi cal record.
Conponent s: Lecture(ln person)
Requi renent Group: Prerequisite: ANTH 101 or ANTH 104
Req. Desi gnation: I nternship

Room Requirenents: El ectronic C assroon(l)
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ANTH 245(3) Course | D:014298 15- JUN- 2022

Gender in Deep Tine

Students will critically reflect on gender in cross-cultural and |ong-term perspective. From an

ant hr opol ogi cal perspective, they will also deconstruct their own cultural biases and assunptions. Wth a
deep and critical understanding of contenporary norns, students will apply evi dence-based reasoning to
exam ne the construction of gender in the past.

Qutcones: 1) Describe Western ideas of gender and sexuality; 2) identify connections between femnist
movenents and gender archaeol ogy; 3) apply an intersectional approach to the study of gender both past and
present

Conponent s: Lecture(ln person)
Attributes: African Studies and the African Diaspora, Wnen & Gender Studies
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 280( 3) Course |1 D:001119 06- JUN- 2018

Evol uti on of Hunman Di sease

The conpl ex interaction between humans and pathogens is explored throughout time, with particul ar enphasis on
the role and inpact of human biol ogy, human cul ture and changi ng envi ronnents.

Qut cone: Students will be able to denpnstrate understanding of the human i mmunol ogi cal system conpeting
paradi gns of human heal th, the processes and nechani snms of biol ogi cal evolution, the pathogeneses of specific
di seases, and the archaeol ogi cal, pal eopathol ogi cal, pal eodenpgraphic, and historical data used to explore
the evolution of disease.

Conponent s: Lecture
Cour se Equi val ents: Bl OL 280
Attributes: Bi oet hics
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)

ANTH 281(3) Course | D:014282 15- JUN- 2022

Evol uti on of the Human Di et

This interdisciplinary course explores the evolution of the human diet utilizing a biocultural perspective.
The conpl ex interplay between our diet, biology, and culture is exam ned through energy acquisition, prinmate
and hom nin nutrition, the Agricultural Revolution and Industrialization on human heal th, food
sustainability, and nutritional inequality through socioeconom ¢ and gender |enses.

Prerequisite: ANTH 101: Human Origins

Students will identify the role food has played throughout the 6-7 mllion years of human evolution, and its
significance in terms of clinmate change variability, evolutionary adaptati ons and contenporary inequality.
Conponent s: Lecture(ln person)

Cour se Equival ents: Bl OL 281

Requi renent Group: Pre-requisite: ANTH 101
Req. Desi gnati on: I nternship

Room Requirenents: Electronic O assroon(1l)

ANTH 303(3) Course | D: 010267 15- JUN- 2022

Peopl e and Conservati on

This course considers the interplay between indigenous peopl es and environnental resources utilizing current
perspectives fromevolutionary and comunity ecol ogy, conservation biol ogy, anthropol ogy, political ecol ogy
snd economi cs.

Qut cones: Students will denmpnstrate an understanding of factors influencing this interplay, including
environnmental ethics, traditional environnental know edge, resource nanagenent, conmunity-based conservati on,
property rights, common-pool resources, sustainable devel opment, |and tenure, indigenous novenents, and
eco-tourism

Conponent s: Lecture(ln person)
Attributes: Bi oet hics, G obal Studies
Req. Desi gnati on: I nternship

Room Requi renents: General O assroon(1)
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ANTH 304(3)

Course |1 D:001121 06- JUN- 2018

H story of Anthro Thought

Focusi ng on the historical
rel ati onshi ps between historical
ANTH 100 or 102.

Qutcone: Students will

Prerequisite:

hi storical school;
Conponent s:

Requi renent G oup:
Req. Desi gnati on:
Room Requi renent s:

cul tural
functionalism fem nist anthropol ogy;

contexts in which anthropol ogi cal theory devel oped, this course addresses

circunstances and | eading theorists, and the questions they asked.

be able to denpbnstrate an understanding of Victorian evol utionisn the American

materialism synbolic and interpretive anthropol ogy; structuralism
political econony; and post nodernism
Lecture
Prerequi site: ANTH 100 or ANTH 102
I nternship
General C assroon(1)

ANTH 305( 3)
Vi ol ence and Culture

Course |1 D:010264 15- JUN- 2022

Thi s course exam nes the conples relationshi ps between viol ence and culture using the ethnographic nethod as

practiced by anthropol ogi sts and ot her soci al

Qut cone: Students will

of cultural

meani ng and soci al

scientists.

denonstrate an understandi ng of the ways viol ence destroys,
action and the ways in which cultural

alters or produces forns
di fference inpacts patterns of violence.

Conponent s: Lecture(ln person)
Cour se Equi val ents: PAX 305
Attributes: d obal Studies, Peace Studies, Sociolegal Studies
Req. Desi gnati on: I nternship
Room Requi renents: General O assroon(1)
ANTH 306( 3) Course 1 D:010268 15- JUN- 2022

Ant hr opol ogy and Human Ri ghts

Prerequisite:

Thi s course exami nes the concept of universal
pronote human rights,

Qut cones:

Students will

ANTH 100 or 102

human rights, and the soci al

per specti ve.

nmovenent that has devel oped to
from an ant hropol ogi cal
and historical

be able to denpbnstrate an understanding of the social origins of the

concept of human rights and anal yze the debates that arise out of applying the concept of human rights in

cross-cul tural contexts.
Conponent s: Lecture(ln person)
Cour se Equi val ents: PAX 306
Attributes: d obal Studies, Peace Studies, Sociolegal Studies
Requi renent Group: Prerequisite: ANTH 100 or ANTH 102
Req. Desi gnati on: I nternship
Room Requi renents: General O assroon(1)
ANTH 307(3) Course |1 D:010270 15- JUN- 2020

The Body and Cul ture

Thi s course exam nes how cul ture shapes how the human body is understood,
exam nes how bodily experiences shape culture and society. Drawi ng on cul tural
di verse cross-cul tural
childbirth,

pl astic surgery,

Students will

| earn how soci o-cul tural

categorized and used, and it al so
ant hropol ogy, it anal yzes
exanpl es, possibly ranging frombody decorati on anong Anazoni an i ndi genous peopl e,
or sports.

to

forces shape human bodi es; understand how cul tural anthropol ogy

exam nes the body; and exami ne classic social theories about bodies, gender, social class and subjectivity.
Conponent s: Lecture(ln person)
Attributes: Wonmen & Gender Studies
Req. Desi gnati on: I nternship

ANTH 309( 3) Course | D:001123 06- JUN- 2018

Ur ban Ant hr opol ogy
Prerequisite:

ANTH 100 or ANTH 102.

This course is focused on defining characteristics of city life across a variety of societies It particularly
consi ders urban conplexity in the context of the globalization of cities.

Qut cone: Students will

Conponent s:
Attributes:

Requi renent G oup:
Req. Desi gnati on:
Room Requi renent s:

gain a cross-cul tural
Lecture
Urban Studies
Prerequisite:
I nternship
General d assroon(l)

and gl obal outl ook on the defining features of urbani sm

ANTH 100 or ANTH 102
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ANTH 314(3) Course | D:001128 06- JUN- 2018
Appl i ed Ant hropol ogy
Prerequisite: ANTH 304 or Instructor approval

This course offers a hands-on introduction to the application of anthropol ogi cal principles and nmethods to
non-academc, ""real world probl ens. Course sessions will be dedicated to situating applied anthropol ogy
within the broader discipline, |earning nethods, and practicing applied cultural techniques. Students wl|I
al so devel op and carry out an applied cul tural anthropol ogy project.

Qutcones: Students will: situate applied anthropology in the broader discipline; practice a variety of
appl i ed net hodol ogi cal techniques; work with a conmunity partner to design a project; prepare a conprehensive
and clearly witten report.

Conponent s: Fi el d Studies(ln person)

Attributes: Engaged Learni ng

Requi renent G oup: Prerequisite: ANTH 304 or Instructor's Perm ssion

Req. Desi gnation: Under gr aduat e Research

Room Requirenents: El ectronic C assroon(l)

ANTH 316( 3) Course | D:001130 06- JUN- 2018
Ant hr opol ogy of Religion & Ritual
Prerequi sites: ANTH 100 or ANTH 102.

The course considers religion as a formand part of culture. The innovative as well as conservative features
of religion in culture change are addressed. Religion's role as both a belief-systemand ritual practice
are underscored.

Qut cone: Students will develop the capacity to viewreligion in a broad perspective and to understand it as a
significant factor of belief and practice in cultural systens.

Conponent s: Lecture

Requi renent Goup: Prerequisite: ANTH 100 or ANTH 102

Req. Desi gnati on: Under gr aduat e Research

Room Requi renents: GCeneral O assroomn(1)

ANTH 317(3) Course |1 D:001131 06- JUN- 2018 I nstructor Consent Required
Et hnogr aphi ¢ Met hods
This course is designed to offer an introduction to qualitative nmethods in anthropol ogy. Students will learn

met hodol ogi es such as partici pant observation, interview ng, and docunent analysis, and we will al so address
ethical issues in field research. Students will design and carry out an ethnographic research project.
Qutcones: Students will: denonstrate in-depth know edge of qualitative research techniques; critically

di scuss ethical inplications of ethnographic research; undertake original ethnographic fieldwork; prepare a
conprehensi ve, theoretically inforned, and clearly witten report based on original ethnographic data.

I nstructor pernission required.

Conponent s: Fi el d Studies(ln person)
Attributes: Engaged Learning, Urban Studies
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: General O assroon(1)

ANTH 319(3) Course 1D:001133 15- JUN- 2022
Ant hr opol ogy of Tourism
Prerequisite: ANTH 100 or ANTH 102.

Thi s course explores the phenonenon of tourismfrom an anthropol ogi cal perspective, addressing the social,
cultural, economic, and environnmental inmpact of tourismon host comunities and nations.

Qut cone: Students will denobnstrate an understanding of the strengths/linitations of various theoretical
nmodel s for understanding touri smdynam cs; tourismis role in national devel opnent; the interplay between
tourismand cultural inmagery; gender dynamics in tourism the role of tourisminstitutions (nuseuns,

souvenirs, travel literature) in the construction of ""exotic others"".
Conponent s: Lecture
Attributes: A obal Studies
Requi renent Group: Prerequisite: ANTH 100 or ANTH 102
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requi renents: General O assroon(1)
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ANTH 321(3) Course | D: 013160 15- JUN- 2022

Human Rights in Latin Amrerica

Thi s course exam nes human rights in Latin Arerica froma multidisciplinary perspective. It asks: what are
human rights? Way have hunman rights abuses occured and how have Latin Anericans responded?

Qut cones: Students will understand the international human rights legal framework, be able to anal yze why
abuses have occurred, and understand how Latin Anericans have nobilized by studying specific cases.
Conponent s: Lecture(ln person)

Attributes: Catholic Studies, dobal Studies, Latin Arerican Studies, Peace Studies, Sociolegal
St udi es
Req. Desi gnati on: Under gr aduat e Research and Witing |ntensive

Room Requirenents: Electronic O assroon(1l)

ANTH 324(3) Course | D:001135 06- JUN- 2018
Human Evol ution
Prerequisite: ANTH 101 or ANTH 103.

This course provides a detail ed assessment of the fossil record pertinent to the emergence and evol ution of
humans up through the origin of nbdern people. The interpretation of this record within the context of

i mportant biological principles is enphasized, as is the nethodol ogy of doing historical science with

pal eont ol ogi cal dat a.

Qut cone: Students will devel op an understanding of the course of human biol ogical history fromthe
perspective of the pertinent fossils record as well as a nmastery of the biological principles and scientific
met hodol ogy that apply to assessing that history.

Conponent s: Lecture

Attributes: Forensi c Sci ence, Neuro